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1. Welcome 
ǑǏǑǑɌƵāƐɌāɌŃŇƐƘŪƉŇĝɌƻĨāƉɌĽŪƉɌƘŃĨɌ:ŪŜŜĨľĨȠɍ¤ƞƉɌŢĨŢĜĨƉƐŃŇƆɌţƞŢĜĨƉƐɌĨƺĝĨĨģĨģɌǔǏǏȡǏǏǏɌĽŪƉɌ
ƘŃĨɌǊƉƐƘɌƘŇŢĨȡɌāţģɌŪƞƉɌŢĨŢĜĨƉƐɌŇţɌƘŃĨɌ|_ÊɌŪţɌ ľĨţģāɌĽŪƉɌ:ŃāţľĨɌƘĨƉŢƐɌāţģɌĝŪţģŇƘŇŪţƐɌ
voted for strike action throughout the UK.

Whilst much of the coverage has focused on the Fair Pay for Nursing campaign and our 
ƐƘƉŇřĨɌāĝƘŇŪţȡɌƵĨɌŃāƴĨɌĝŪţƘŇţƞĨģɌƘŪɌƵŪƉřɌĨƺƘĨţƐŇƴĨŜƻɌŪţɌŪƘŃĨƉɌƆƉŇŪƉŇƘŇĨƐɌĝƉƞĝŇāŜɌƘŪɌƘŃĨɌ
ŜŪţľȷƘĨƉŢɌƐƞƐƘāŇţāĜŇŜŇƘƻɌŪĽɌƘŃĨɌ:ŪŜŜĨľĨȠɍ@ƞƉŇţľɌǑǏǑǑȡɌƵĨɌƉĨĝĨŇƴĨģɌĜŪƘŃɌƘŃĨɌsÀ{ZɌƉĨƆŪƉƘɌ
ŪţɌÃ:|ɌľŪƴĨƉţāţĝĨɍāţģɌƘŃĨɌŇţģĨƆĨţģĨţƘɌƉĨƴŇĨƵɌŇţƘŪɌƘŃĨɌĝƞŜƘƞƉĨɌŪĽɌƘŃĨɌÃ:|ɌƞţģĨƉƘāřĨţɌ
ĜƻɌ9ƉƞĝĨɌ:āƉƉɌs:ȠɍÃĨĝŪŢŢĨţģāƘŇŪţƐɌĽƉŪŢɌĜŪƘŃɌƉĨƆŪƉƘƐɌŃāƴĨɌĜĨĨţɌāĝĝĨƆƘĨģɌŇţɌĽƞŜŜɌĜƻɌ
:ŪƞţĝŇŜȠɍ ţɌŇŢƆŜĨŢĨţƘāƘŇŪţɌƆŜāţɌŇţĝŪƉƆŪƉāƘŇţľɌƘŃĨɌƉĨĝŪŢŢĨţģāƘŇŪţƐɌĽƉŪŢɌĜŪƘŃɌƉĨƆŪƉƘƐɌ
has been developed, and the rollout of this plan is well underway and will be a key focus 
ƘŃƉŪƞľŃŪƞƘɌǑǏǑǒȠɍ

îĨɌĝŪţƘŇţƞĨɌƘŪɌĨţƐƞƉĨɌƘŃĨɌ:ŪŜŜĨľĨɌƉĨŢāŇţƐɌŇţɌāɌƉŪĜƞƐƘɌāţģɌƐƞƐƘāŇţāĜŜĨɌǊţāţĝŇāŜɌƆŪƐŇƘŇŪţȠɌ
¤ƞƉɌƐƘƉŪţľɌŢĨŢĜĨƉƐŃŇƆɌţƞŢĜĨƉƐɌāƉĨɌƉĨǋĨĝƘĨģɌĜƻɌŇţĝƉĨāƐĨģɌŢĨŢĜĨƉƐŃŇƆɌŇţĝŪŢĨȠɍ¤ƞƉɌ
ŪƘŃĨƉɌŇţĝŪŢĨɌƐƘƉĨāŢƐɌĝŪţƘŇţƞĨģɌƘŪɌľƉŪƵɌŇţɌǑǏǑǑɌĽŪŜŜŪƵŇţľɌƘŃĨɌƉĨŢŪƴāŜɌŪĽɌ:¤íc@ȷǐǘɌ
restrictions. Continuing professional development, education and consultancy performed 
ƆāƉƘŇĝƞŜāƉŜƻɌƵĨŜŜɌāţģɌāƉĨɌĨƺƆĨĝƘĨģɌƘŪɌľƉŪƵɌĽƞƉƘŃĨƉɌŇţɌǑǏǑǒȠɍ:ŪƞţĝŇŜɌāŜƐŪɌāƆƆƉŪƴĨģɌāɌţĨƵɌ
ƉĨƐĨƉƴĨƐɌƆŪŜŇĝƻɌāŇŢĨģɌāƘɌĨţƐƞƉŇţľɌƘŃĨɌŜŪţľȷƘĨƉŢɌǊţāţĝŇāŜɌƐƘāĜŇŜŇƘƻɌŪĽɌƘŃĨɌ:ŪŜŜĨľĨȠɍ

:ŪƐƘƐɌŃāƴĨɌŇţĝƉĨāƐĨģɌƐŇľţŇǊĝāţƘŜƻɌģƞƉŇţľɌǑǏǑǑȡɌģƞĨɌŇţɌƆāƉƘɌƘŪɌāĝƘŇƴŇƘƻɌƉĨƘƞƉţŇţľɌƘŪɌţŪƉŢāŜɌ
ĽŪŜŜŪƵŇţľɌƘŃĨɌƆāţģĨŢŇĝȡɌţŪƘāĜŜƻɌŪƞƉɌŇţȷƆĨƉƐŪţɌĨƴĨţƘƐȡɌŇţĝŜƞģŇţľɌŪĽɌĝŪƞƉƐĨɌŪƞƉɌǊƉƐƘɌ
ƆŃƻƐŇĝāŜɌ:ŪţľƉĨƐƐɌƐŇţĝĨɌǑǏǐǘȠɌîĨɌĝŪţƘŇţƞĨģɌƘŪɌŇţƴĨƐƘɌƐŇľţŇǊĝāţƘŜƻɌŇţɌŪƞƉɌ9ŇľɌǔɌŇţŇƘŇāƘŇƴĨƐȡɌ
ŇţĝŜƞģŇţľɌƞţģĨƉƆŇţţŇţľɌƘŃĨɌƵŪƉřɌŪţɌƘŃĨɌcţģĨƆĨţģĨţƘɌ_ĨāŜƘŃɌāţģɌÊŪĝŇāŜɌ:āƉĨɌÊƘƉāƘĨľƻɌāţģɌ
ŇţɌģĨƴĨŜŪƆŇţľɌāţɌŪƉľāţŇƐŇţľɌŢŪģĨŜȠɌ¤ƘŃĨƉɌƐŇľţŇǊĝāţƘɌĝŪţƘƉŇĜƞƘŪƉƐɌƘŪɌŇţĝƉĨāƐĨģɌĝŪƐƘƐɌƵĨƉĨɌ
the Fair Pay for NursingɌĝāŢƆāŇľţɌāţģɌƘŃĨɌƆƉŪƴŇƐŇŪţɌĽŪƉɌƐƘƉŇřĨɌĜĨţĨǊƘɌĝŜāŇŢɌƆāƻŢĨţƘƐɌĽŪƉɌ
ƘŃĨɌƐƘƉŇřĨƐɌŃĨŜģɌŇţɌ@ĨĝĨŢĜĨƉȠɍɍɍɍ

To ensure we were able to support our members through industrial action, Council agreed 
during 2022 to increase the industrial action strike fund to £50m. Council monitors this 
fund closely and receives monthly reports of spend against the fund. Council took the 
decision to transfer some of our assets from the long-term portfolio into a short-term 
ŇţƴĨƐƘŢĨţƘɌĽƞţģɌƘŪɌĨţƐƞƉĨɌĝāƐŃɌŇƐɌāƴāŇŜāĜŜĨɌƵŃĨţɌƉĨƈƞŇƉĨģȠɍ

¤ƞƉɌŇţƴĨƐƘŢĨţƘɌƆŪƉƘĽŪŜŇŪɌģŇģɌȷɌŜŇřĨɌŢāţƻɌŪƘŃĨƉƐɌȹɌƐĨĨɌāɌƐŇľţŇǊĝāţƘɌģƉŪƆɌŇţɌƴāŜƞĨɌģƞƉŇţľɌ
ƘŃĨɌƻĨāƉȠɌÒŃŇƐɌƐƘāĜŇŜŇƐĨģɌƘŪƵāƉģƐɌƘŃĨɌĨţģɌŪĽɌǑǏǑǑɌāţģɌĝŪţƘŇţƞĨƐɌƘŪɌĜĨɍŢŪţŇƘŪƉĨģɌĝŜŪƐĨŜƻȠɍɌ
¤ƴĨƉāŜŜȡɌĜŪƘŃɌŪƞƉɌŇţƴĨƐƘŢĨţƘƐɌāţģɌĝāƐŃɌƉĨƐĨƉƴĨƐɌāƉĨɌƐƘƉŪţľɌāţģɌľĨţĨƉāƘĨɌŇţĝŪŢĨȡɌāţģɌƘŃĨɌ
ŇţƴĨƐƘŢĨţƘƐɌƆƉŪƴŇģĨɌĝāƆŇƘāŜɌľƉŪƵƘŃɌŇţɌƘŃĨɌŜŪţľɌƘĨƉŢȠɍɍɍ

In 2022 we also focussed on stability and improvement. We launched phase 1 of our 
EģƞĝāƘŇŪţȡɌuĨāƉţŇţľɌāţģɌ@ĨƴĨŜŪƆŢĨţƘɌȱEu@ȲɌƆŪƉƘāŜȡɌÃ:|ɌuĨāƉţȡɌāţģɌ:ŪƞţĝŇŜɌāľƉĨĨģɌƘŪɌ
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2. Strategic report
Review of the business
cţɌqāţƞāƉƻɌǑǏǑǐȡɌƵĨɌŇģĨţƘŇĽŇĨģɌřĨƻɌƆŇĨĝĨƐɌŪĽɌƵŪƉřɌĽŪƉɌƘŃĨɌ:ŪŜŜĨľĨɌƘŪɌĽŪĝƞƐɌŪţȡɌāţģɌŇţɌ ƆƉŇŜɌ
of that year, we announced our “Big 5” initiatives. We have been continuing with this work 
ģƞƉŇţľɌǑǏǑǑɌāŜŪţľƐŇģĨɌƘŃĨɌÃ:|ɌǑǏǑǑɌÀŜāţȠɌÒŃŇƐɌƆŜāţɌƵāƐɌŪƞƉɌĜŜƞĨƆƉŇţƘɌĽŪƉɌĜƉŇţľŇţľɌāĜŪƞƘɌ
the improvements and progress required to ensure our continued success and presence 
for the nursing workforce. The plan sets out three goals (covering 29 priorities) to help us 
achieve our vision.

The Big 5 initiatives

1.	 Develop a unique organising model. 

2.	 Deliver our Fair Pay for NursingɌȱYÀY|ȲɌ
campaign.  

3.	 Deliver our Staffing for Safe and 
Effective Care (SSEC) programme. 

4.	 @ĨŜŇƴĨƉɌƘŃĨɌÃ:|ɌāţģɌÃ:|ŇɂƐɌEģƞĝāƘŇŪţȡɌ
Learning and Development (ELD) 
strategy. 

5.	
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Financial review
ÒŃĨɌÃ:|ɌZƉŪƞƆɌĝŪţƐŇƐƘƐɌŪĽɌÃ:|ɌØsȡɌāɌƐƆĨĝŇāŜɌƉĨľŇƐƘĨƉĨģɌƘƉāģĨɌƞţŇŪţɌāţģɌƆƉŪĽĨƐƐŇŪţāŜɌ
ÃŪƻāŜɌ:ŪŜŜĨľĨȡɌÃ:|ɌÀƞĜŜŇƐŃŇţľɌ:ŪŢƆāţƻɌȱÃ:|ŇȲȡɌƘŃĨɌÃ:|ɌYŪƞţģāƘŇŪţɌȱÃ:|YȲȡɌāɌƉĨľŇƐƘĨƉĨģɌ
ĝŃāƉŇƘƻȡɌÃ:|Ɍ_ŪŜģĝŪɌuŇŢŇƘĨģɌāţģɌ:¤íc@ȷǐǘɌ_ĨāŜƘŃĝāƉĨɌÊƞƆƆŪƉƘɌ ƆƆĨāŜɌȱ:_Ê ȲȠ

ÒŃĨɌÃ:|ɌZƉŪƞƆɌƐƘāƘĨŢĨţƘɌŪĽɌĝŪŢƆƉĨŃĨţƐŇƴĨɌŇţĝŪŢĨȡɌƐƘāƘĨŢĨţƘɌŪĽɌĝŃāţľĨƐɌŇţɌĨƈƞŇƘƻȡɌ
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Net results 
 
The total net assets of theɌÃ:|ɌZƉŪƞƆɌģĨĝƉĨāƐĨģɌĽƉŪŢɌɛǐǘǖȠǔŢɌƘŪɌɛǐǖǘȠǑŢȠɌÒŃŇƐɌŇţĝŜƞģĨƐɌ
ĝŃāƉŇƘāĜŜĨɌĽƞţģƐɌŪĽɌƘŃĨɌÃ:|ɌYŪƞţģāƘŇŪţɌŪĽɌɛǒǔȠǕŢɌȱǒǐɌ@ĨĝĨŢĜĨƉɌǑǏǑǐȢɌɛǓǐȠǘŢȲȡɌƵŃŇĝŃɌāƉĨɌ
not available for general use. 
 
Ã:|ɌØsɌƘŪƘāŜɌŢĨŢĜĨƉƐŃŇƆɌţƞŢĜĨƉƐɌŃāƴĨɌŇţĝƉĨāƐĨģɌĜƻɌǗʄɌģƞƉŇţľɌƘŃĨɌƻĨāƉȠɌ ƐɌŇţɌ
previous years, the highest increase in membership numbers was in the registered 
nurse category, and the nursing support worker category saw the highest proportional 
increase year-on-year.

@ŇĽĽĨƉĨţƘɌĝāƘĨľŪƉŇĨƐɌŃāƴĨɌģŇĽĽĨƉĨţƘɌƐƞĜƐĝƉŇƆƘŇŪţɌƆƉŇĝĨƐɌƘŃĨƉĨĽŪƉĨɌƘŃĨɌǑȠǓʄɌŇţĝƉĨāƐĨɌ
ŇţɌŇţĝŪŢĨɌģŪĨƐɌţŪƘɌģŇƉĨĝƘŜƻɌāŜŇľţɌƘŪɌƘŃĨɌŇţĝƉĨāƐĨɌŇţɌŢĨŢĜĨƉƐŃŇƆɌţƞŢĜĨƉƐȠɌÃ:|ɌØsɌ
ĨƺƆĨţģŇƘƞƉĨɌƵāƐɌɛǐǒȠǑŢɌŃŇľŃĨƉɌŇţɌǑǏǑǑɌƘŃāţɌŇţɌǑǏǑǐȡɌģƉŇƴĨţɌĜƻɌāɌĝŪŢĜŇţāƘŇŪţɌŪĽɌƐƘāĽĽɌ
and service delivery related costs as we undertook the UK-wide statutory ballot and 
industrial action whilst continuing to work on the Big 5 initiatives, which are UK pay 
ƐƘƉāƘĨľƻȡɌƐƘāĽĽŇţľɌĽŪƉɌƐāĽĨɌāţģɌĨĽĽĨĝƘŇƴĨɌĝāƉĨȡɌÃ:|ɌZƉŪƞƆɌĨģƞĝāƘŇŪţɌāţģɌŜĨāƉţŇţľɌƐƘƉāƘĨľƻȡɌ
independent health and social care strategy and organising model, identified in 2021. 
ĝƘŇƴŇƘŇĨƐɌƐƞĝŃɌāƐɌĽāĝĨȷƘŪȷĽāĝĨɌĨƴĨţƘƐɌāţģɌƴĨţƞĨɌƐĨƉƴŇĝĨƐȡɌƵŃŇĝŃɌŃāģɌĜĨĨţɌĝƞƉƘāŇŜĨģɌĜƻɌ
ƘŃĨɌ:¤íc@ȷǐǘɌƆāţģĨŢŇĝɌŇţɌǑǏǑǐȡɌƉĨƐƞŢĨģɌŇţɌǑǏǑǑɌƵŃŇĝŃɌŃāƐɌŇţĝƉĨāƐĨģɌĜŪƘŃɌŇţĝŪŢĨɌāţģɌ
delivery costs.

ÒƉāģŇţľɌŇţĝŪŢĨɌƉĨŜāƘĨƐɌƘŪɌƘŃĨɌŇţĝŪŢĨɌľĨţĨƉāƘĨģɌĜƻɌÃ:|ŇɌĨƺĝŜƞģŇţľɌāţƻɌƐāŜĨƐɌŢāģĨɌƘŪɌ
ŪƘŃĨƉɌÃ:|ɌZƉŪƞƆɌĨţƘŇƘŇĨƐȠɌcţƘĨƉĝŪŢƆāţƻɌƘƉāģŇţľɌŇţĝŪŢĨɌŇţɌǑǏǑǑɌƵāƐɌɛǑȠǗŢɌȱǑǏǑǐȢɌɛǐȠǘŢȲȠɌ

@ĨƐƆŇƘĨɌĝŃāŜŜĨţľŇţľɌĝŪŢŢĨƉĝŇāŜɌāţģɌŪƆĨƉāƘŇţľɌĝŪţģŇƘŇŪţƐɌÃ:|ŇɌāĝŃŇĨƴĨģɌƉĨƴĨţƞĨȡɌ
ŇţĝŜƞģŇţľɌƐāŜĨƐɌƘŪɌŪƘŃĨƉɌÃ:|ɌZƉŪƞƆɌĨţƘŇƘŇĨƐȡɌŪĽɌɛǐǐȠǘŢɌȱǑǏǑǐȢɌɛǐǐȠǒŢȲȠɌǑǏǑǑɌƆƉŪǊƘƐɌĜĨĽŪƉĨɌ
ƘāƺɌāƉĨɌɛǐȠǕŢɌȱǑǏǑǐȢɌɛǐȠǖŢȲȠɌ ɌƉĨƘƞƉţɌƘŪɌĽāĝĨȷƘŪȷĽāĝĨɌĨƴĨţƘƐɌāŜŪţľƐŇģĨɌāɌƐĨƉŇĨƐɌŪĽɌŪţŜŇţĨɌ
ƵĨĜŇţāƉƐɌĨţāĜŜĨģɌÃ:|ŇɌƘŪɌĨƺƆāţģɌƐƞƆƆŪƉƘɌĽŪƉɌĝāƉĨĨƉɌģĨƴĨŜŪƆŢĨţƘɌāţģɌŜĨāƉţŇţľɌĽŪƉɌƘŃĨɌ
nursing profession. 

ÒŃĨɌÃ:|ɌYŪƞţģāƘŇŪţɌZƉŪƞƆɌŃāƐɌĝŪţƘŇţƞĨģɌƘŪɌģĨŜŇƴĨƉɌŇƘƐɌľƉāţƘȷŢāřŇţľɌƆƉŪľƉāŢŢĨƐȡɌāţģɌ
ƘŪɌƐŇľţŇǊĝāţƘŜƻɌĨƺƆāţģɌƐŪŢĨɌŪĽɌƘŃĨŢɌƘŪɌŢĨĨƘɌľƉŪƵŇţľɌţĨĨģȡɌāľāŇţƐƘɌƘŃĨɌĜāĝřģƉŪƆɌŪĽɌ
uncertainty and disruption within health and care and the cost of living crisis.
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Reserves 
 
There is an overall decrease in reserves reported at 31 December 2022. This reflects the 
net operating deficit in the year, as activities return to normal levels as we emerge from 
ƘŃĨɌ:¤íc@ȷǐǘɌƆāţģĨŢŇĝȡɌĝŪŢĜŇţĨģɌƵŇƘŃɌŇţƴĨƐƘŢĨţƘɌŜŪƐƐĨƐȠɌÃ:|Ɍ:ŪƞţĝŇŜɌŇţĝƉĨāƐĨģɌƘŃĨɌ
amount earmarked from accumulated funds to the industrial action fund to £50m, which 
is now being utilised to support the ongoing industrial action. Further details are included 
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Pension scheme 
 
ƘɌǒǐɌ@ĨĝĨŢĜĨƉɌǑǏǑǑɌƘŃĨɌÃ:|ɌZƉŪƞƆɌģĨǊţĨģɌĜĨţĨǊƘɌƆĨţƐŇŪţɌƐĝŃĨŢĨɌŇƐɌƐŃŪƵţɌƵŇƘŃŇţɌƘŃĨɌ
ǒǐɌ@ĨĝĨŢĜĨƉɌǑǏǑǑɌǊţāţĝŇāŜɌƐƘāƘĨŢĨţƘƐɌāƐɌţŇŜɌȱǒǐɌ@ĨĝĨŢĜĨƉɌǑǏǑǐȢɌţŇŜȲȠɌÒŃĨɌÃ:|ɌģĨǊţĨģɌ
ĜĨţĨǊƘɌāĝĝŪƞţƘŇţľɌƴāŜƞāƘŇŪţɌȱāŜƐŪɌřţŪƵţɌāƐɌƘŃĨɌYÃÊɌǐǏǑɌƴāŜƞāƘŇŪţȲɌƉĨƆŪƉƘĨģɌāɌƐĝŃĨŢĨɌ
ƐƞƉƆŜƞƐɌŪĽɌɛǒǏŢɌȱǑǏǑǐȢɌɛǓǕȠǔŢȲȡɌŃŪƵĨƴĨƉɌāƐɌƘŃĨɌƐƞƉƆŜƞƐɌģŪĨƐɌţŪƘɌĜĨŜŪţľɌƘŪɌƘŃĨɌÃ:|ȡɌƘŃĨɌ
Ã:|ɌŢƞƐƘɌƉĨƆŪƉƘɌƘŃĨɌƐĝŃĨŢĨɌāƐɌŃāƴŇţľɌāɌţŇŜɌƴāŜƞāƘŇŪţȠɌÒŃĨɌāĝĝŪƞţƘŇţľɌƴāŜƞāƘŇŪţȡɌŜŇřĨɌāŜŜɌ
ƴāŜƞāƘŇŪţƐɌŪţɌģĨǊţĨģɌĜĨţĨǊƘɌƆĨţƐŇŪţɌƐĝŃĨŢĨƐȡɌŇƐɌāɌƐţāƆƐŃŪƘɌāƘɌāɌƆŪŇţƘɌŇţɌƘŇŢĨȡɌāţģɌƘŃŇƐɌ
ƆāƉƘŇĝƞŜāƉɌƴāŜƞāƘŇŪţɌŇƐɌāŇŢĨģɌāƘɌƉĨƆŪƉƘŇţľɌƘŃĨɌÃ:|ɂƐɌŪĜŜŇľāƘŇŪţɌƘŪɌƘŃĨɌƐĝŃĨŢĨɌāƘɌƘŃĨɌģāƘĨɌ
of the Statement of Financial Position. 

The last triennial valuation reporting the position as at 30 September 2019 was 
submitted to The Pensions Regulator in December 2020. The 2019 valuation reported a 
ƐĝŃĨŢĨɌģĨǊĝŇƘɌŪĽɌɛǘȠǔŢɌȱǒǏɌÊĨƆƘĨŢĜĨƉɌǑǏǐǕȢɌģĨǊĝŇƘɌŪĽɌɛǔǑȠǐŢȲȠɌÒŃĨɌƘƉŇĨţţŇāŜɌƴāŜƞāƘŇŪţɌ
is important because it is this valuation that determines how well or not the scheme is 
ĽƞţģĨģȠɌcƘɌŇƐɌāŜƐŪɌŇŢƆŪƉƘāţƘɌƘŪɌţŪƘĨɌƘŃāƘɌƘŃĨɌģƞƉāƘŇŪţɌŪĽɌƘŃĨɌƐĝŃĨŢĨɌƵŇŜŜɌĨƺƘĨţģɌĽŪƉɌŢāţƻɌ
ģĨĝāģĨƐɌŇţƘŪɌƘŃĨɌĽƞƘƞƉĨȡɌŇƘɌŇƐɌģŇĽǊĝƞŜƘɌƘŪɌƆƉĨģŇĝƘɌŃŪƵɌŜŪţľɌƐĝŃĨŢĨɌŢĨŢĜĨƉƐɌƵŇŜŜɌĝŪţƘŇţƞĨɌ
to draw their pension. 
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Further details of pension scheme matters can be found in note 16 of the financial 
statements.

Transaction £’000 Impact on financial statements

Employer contributions 3,777 Cash payments from accumulated funds

ÊĝŃĨŢĨɌāģŢŇţŇƐƘƉāƘŇƴĨɌĨƺƆĨţƐĨƐ 253
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Section 172 (1) statement

In recognition of good practice, we have opted to follow the provisions of Section 172 of 
ƘŃĨɌǑǏǏǕɌ:ŪŢƆāţŇĨƐɌ ĝƘɌƘŪɌƆƉŪŢŪƘĨɌƘŃĨɌƐƞĝĝĨƐƐɌŪĽɌƘŃĨɌ:ŪŜŜĨľĨȠ

Council ensures that all decisions are taken for the long term, and collectively and 
individually aim to always uphold the highest standard of conduct. Similarly, Council 
acknowledges that the organisation can only grow and prosper over the long term if it 
understands and respects the views and needs of our members, customers, employees, 
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•	
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In 2021, on recommendation of the Finance and Investment Committee, we agreed 
āţģɌŇŢƆŜĨŢĨţƘĨģɌĽƞƉƘŃĨƉɌĨƺĝŜƞƐŇŪţƐɌŪĽɌŇţƴĨƐƘŢĨţƘƐɌĝŪţƐŇģĨƉĨģɌƞţĨƘŃŇĝāŜɌĽƉŪŢɌŪƞƉɌ
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Key decisions in the year
Annual General Meeting (AGM)
ÒŃĨɌǘǓƘŃɌ¤ƉģŇţāƉƻɌZĨţĨƉāŜɌ{ĨĨƘŇţľɌŪĽɌƘŃĨɌÃ:|ɌƵāƐɌŃĨŜģɌŪţɌÊƞţģāƻɌǔɌqƞţĨɌǑǏǑǑȠɌcƘɌƵāƐɌ
ĝŃāŇƉĨģɌĜƻɌƘŃĨɌÀƉĨƐŇģĨţƘɌŪĽɌƘŃĨɌÃ:|ȠɌÒŃĨɌÀƉĨƐŇģĨţƘɌƉĨŢŇţģĨģɌĨƴĨƉƻŪţĨɌƘŃāƘɌŇƘɌƵāƐɌāţɌ
opportunity to reflect on the previous year, 2021, and it was important to reflect and 
ƉĨŢĨŢĜĨƉɌĝŪŜŜĨāľƞĨƐɌāţģɌŪƘŃĨƉƐɌƵŃŪɌŃāģɌŜŪƐƘɌƘŃĨŇƉɌŜŇƴĨƐɌŇţɌƘŃĨɌ:¤íc@ȷǐǘɌƆāţģĨŢŇĝȠ

ÒŃĨɌ:ŃāŇƉɌŪĽɌ:ŪƞţĝŇŜɌŃŇľŃŜŇľŃƘĨģɌƘŃĨɌƉĨĝŪŢŢĨţģāƘŇŪţƐɌŇţɌƘŃĨɌsÀ{ZɌƉĨƴŇĨƵɌŪĽɌZŪƴĨƉţāţĝĨȡɌ
which had been accepted in full by Council. She also asked members to note the rising 
membership figures and provided an overview of the services offered to members during 
ǑǏǑǐȠɌcţɌƆāƉƘŇĝƞŜāƉȡɌƐŃĨɌƆāŇģɌāɌƐƆĨĝŇāŜɌƘƉŇĜƞƘĨɌƘŪɌÃ:|ɌƉĨƆƐɌāţģɌĨƺƆƉĨƐƐĨģɌŃĨƉɌƆƉŇģĨɌŇţɌÃ:|Ɍ
members and how they had managed through the pressures caused by the pandemic.

ÒŃĨɌ_ŪţŪƉāƉƻɌÒƉĨāƐƞƉĨƉɌƆƉĨƐĨţƘĨģɌƘŃĨɌǑǏǑǐɌĽŇţāţĝŇāŜɌƐƘāƘĨŢĨţƘƐɌţŪƘŇţľɌāɌƐƘƉŪţľɌĽŇţāţĝŇāŜɌ
position for the organisation going forward.

:ŃāŇƉɌŪĽɌƘŃĨɌZŪƴĨƉţāţĝĨɌÊƞƆƆŪƉƘɌ:ŪŢŢŇƘƘĨĨȡɌƞƆģāƘĨģɌŢĨŢĜĨƉƐɌŪţɌƘŃĨɌsÀ{ZɌƉĨƴŇĨƵɌŇţƘŪɌ
ľŪƴĨƉţāţĝĨȡɌƉĨŢŇţģŇţľɌĨƴĨƉƻŪţĨɌŪĽɌƘŃĨɌĝŪţƘĨƺƘɌƘŪɌƘŃĨɌƉĨƴŇĨƵȠ

{ĨŢĜĨƉƐɌāƘƘĨţģŇţľɌƘŃĨɌ Z{ɌāŜƐŪɌƉĨĝĨŇƴĨģɌāţɌƞƆģāƘĨɌĽƉŪŢɌ9ƉƞĝĨɌ:āƉƉɌs:ɌŇţƘŪɌŃŇƐɌĽŪƉƘŃĝŪŢŇţľɌ
ŇţģĨƆĨţģĨţƘɌƉĨƴŇĨƵɌŪĽɌĝƞŜƘƞƉĨɌāƘɌƘŃĨɌÃ:|ȡɌāţģɌŃāģɌƘŃĨɌŪƆƆŪƉƘƞţŇƘƻɌƘŪɌāƐřɌŃŇŢɌƈƞĨƐƘŇŪţƐȠ

ÒŃĨƉĨɌƵĨƉĨɌţŪɌƉĨƐŪŜƞƘŇŪţƐɌƘŪɌƴŪƘĨɌŪţɌāƘɌƘŃĨɌ Z{ɌŇţɌǑǏǑǑȠ

Extraordinary General Meeting (EGM)
ţɌEZ{ɌƵāƐɌĝāŜŜĨģɌĜƻɌÃ:|Ɍ:ŪƞţĝŇŜɌĽŪƉɌƘŃĨɌǑǘɌ|ŪƴĨŢĜĨƉɌǑǏǑǑȠɌÒŃĨɌƆƞƉƆŪƐĨɌƵāƐɌƘŪɌ
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Further key decisions in 2022
ƘɌƘŃĨɌƐƘāƉƘɌŪĽɌƘŃĨɌƻĨāƉɌ:ŪƞţĝŇŜɌāƆƆƉŪƴĨģɌƘŃĨɌÃ:|ɂƐɌĨƴŇģĨţĝĨɌƘŪɌƘŃĨɌÀāƻɌÃĨƴŇĨƵɌ9ŪģƻȠɌ

:ŪƞţĝŇŜɌāŜƐŪɌāƆƆƉŪƴĨģɌāɌţĨƵɌŪţĨȷƻĨāƉɌƐƘāĜŇŜŇƘƻɌƆŜāţɌĽŪƉɌƘŃĨɌÃ:|ɌāţģɌāɌţĨƵɌŪƉľāţŇƐŇţľɌ
strategy.
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Key performance indicators (KPIs)
|ŪƘĨȢɌcţɌǑǏǑǑȡɌƘŃĨɌÃ:|ɌŜāƞţĝŃĨģɌƘŃĨɌŪţĨȷƻĨāƉɌƐƘāĜŇŜŇƘƻɌƆŜāţȠɌÒŃĨɌƐƘāĜŇŜŇƘƻɌƆŜāţɌĝŪţƘāŇţĨģɌ
29 priorities within overarching three goals. Each goal has two to three scorecard 
ŢĨāƐƞƉĨƐɌƵŃŇĝŃɌƵĨƉĨɌƞƐĨģɌāƐɌƘŃĨɌsÀcɌȹɌƐĨĨɌĜĨŜŪƵȠɌ

2022 GOAL: Amplify the voice of nursing

KPI Objectives and key 
responsibilities

2022 performance 

{ĨŢĜĨƉɌ
recruitment and 
retention

ÒŪɌĨţƐƞƉĨɌƘŃĨɌÃ:|ɌǑǏǑǑɌ
member recruitment and 
retention targets are met.

To re-join the International 
:ŪƞţĝŇŜɌŪĽɌ|ƞƉƐĨƐɌȱc:|ȲȠ

Ã:|ɌŢĨŢĜĨƉƐŃŇƆɌƘāƉľĨƘƐɌĨƺĝĨĨģĨģɌ
the 2022 targets. 

¤ƴĨƉāŜŜɌŢĨŢĜĨƉƐŃŇƆɌŇţĝƉĨāƐĨģɌĜƻɌ
almost 39,000 in 2022.

Fully trained and accredited 
representatives to support our 
membership has increased by 
nearly 50 in 2022.

ÒŃĨɌÃ:|ɌŪĽĽŇĝŇāŜŜƻɌƉĨȷŖŪŇţĨģɌƘŃĨɌc:|Ɍ
in spring 2022. 

Influence and 
campaign for 
enhanced 
nursing pay, 
terms and 
conditions 
across the UK

To deliver the aims and 
objectives of the UK Pay 
Programme. This includes, 
ŇţĝŪŢĨɌŢāƺŇŢŇƐāƘŇŪţɌĽŪƉɌŪƞƉɌ
ŢĨŢĜĨƉƐɌŇţɌǑǏǑǑȹǑǏǑǒɌƆāƻɌ
deals and strengthen our 
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Principle risks
Management of strategic/Group risks
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Our priority: Delivering our priority campaigns and strategies

The objectives at risk in 2022 Controls and mitigation

To ensure our priority work 
campaigns and strategies meet 
the needs of the membership 
and/or influence policy makers. 

The implementation of our 
ƐƘƉāƘĨľŇĝɌƆƉŇŪƉŇƘŇĨƐɌƵŃŇĝŃɌāƉĨȢɌ

1.	 UK Pay Strategy 

2.	 Staffing for Safe and 
Effective Care campaign 
(SSEC)

3.	 Ã:|ɌZƉŪƞƆɌEģƞĝāƘŇŪţɌāţģɌ 
Learning Strategy 

4.	 cţģĨƆĨţģĨţƘɌ_ĨāŜƘŃɌāţģɌ
Social Care Strategy 

5.	 ¤ƉľāţŇƐŇţľɌŢŪģĨŜȠɌ

ŜŜɌŪƞƉɌƆƉŇŪƉŇƘƻɌƵŪƉřɌ
programmes include member 
decision-making and member 
engagement processes.

ÒŃĨɌEƺĨĝƞƘŇƴĨɌÒĨāŢɌĝŪţƘŇţƞĨƐɌƘŪɌĨţƐƞƉĨɌƘŃāƘɌāɌ
consistent approach is taken to every programme 
of priority work, campaigns and strategies, and that 
every project plan sets out the member engagement 
and decision-making processes.

{ĨŢĜĨƉɌĨƺƆĨƉŇĨţĝĨɌĝŪţƘŇţƞĨƐɌƘŪɌŇţĽŪƉŢɌāŜŜɌŪƞƉɌƵŪƉřɌ
with programme and partnership boards (co-led 
by members) and member task and finish groups 
overseeing all key work programmes and campaigns.

@ƞƉŇţľɌƘŃĨɌǑǏǑǑȹǑǏǑǒɌƆāƻɌāƵāƉģƐɌāţģɌƐƞĜƐĨƈƞĨţƘɌ
ƐƘāƘƞƘŪƉƻɌĜāŜŜŪƘɌāţģɌŇţģƞƐƘƉŇāŜɌāĝƘŇŪţɌƵŪƉřȡɌƘŃĨɌÃ:|Ɍ
{ĨŢĜĨƉɌØsɌÀāƻɌÀŪŜŇĝƻɌŃāƐɌĜĨĨţɌāƆƆŜŇĨģȠɌ

The four UK countries continue to realign their 
focus to support members to raise issues locally on 
concerns around SSEC.

Our priority: Business transformation, including information and digital

The objectives at risk  
in 2022

Controls and mitigation

We plan, prepare 
for, and mitigate our 
financial risks.

¤ƞƉɌǑǏǑǑɌĜƞģľĨƘɌāţģɌƐƘāĜŇŜŇƘƻɌƆŜāţɌāƉĨɌāŜŇľţĨģɌƘŪɌĨţƐƞƉĨɌ
resources are targeted to meet key priorities and obligations to 
support the transformation programme.

Regular scrutiny of the performance of investment managers 
and the investment policy to ensure objectives are met. 

{ŪţƘŃŜƻɌŢāţāľĨŢĨţƘɌāĝĝŪƞţƘƐɌŃāƴĨɌĜĨĨţɌƆƉŪģƞĝĨģɌāţģɌ
ƐŃāƉĨģɌƵŇƘŃɌÃ:|Ɍ:ŪƞţĝŇŜȡɌāţģɌƈƞāƉƘĨƉŜƻɌĽŪƉĨĝāƐƘƐɌƆƉŪģƞĝĨģɌāţģɌ
reviewed. 

Financial fraud has been a core part of our annual internal 
audit programme. It is designed to review controls and 
identify potential weaknesses and recommend organisational 
improvements.

ÒŃĨɌÃ:|ɌǑǏǑǒȹǑǏǑǖɌƐƘƉāƘĨľƻɌŃāƐɌĜĨĨţɌāƆƆƉŪƴĨģɌāţģɌƘŃĨɌǑǏǑǒɌ
approved budget has been aligned to ensure resources are 
targeted to meet key strategic priorities identified in the five-
year strategy.
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Our priority: Responding to external events

The objectives at risk  
in 2022

Controls and mitigation

We respond 
confidently and in a 
ƘŇŢĨŜƻɌƵāƻɌƘŪɌĨƺƘĨƉţāŜɌ
events, enabling us 
to meet members’ 
needs and protect our 
reputation.

We have continued to be the voice of nursing, standing up for 
members through national and local media and directly with key 
ĨƺƘĨƉţāŜɌƐƘāřĨŃŪŜģĨƉƐȠ

Climate change 
We remain committed to act and to use our voice and advocacy 
power to influence our members, health and social care 
providers and the UK governments to support action on climate 
change. 

îĨɌāƉĨɌāɌŢĨŢĜĨƉɌŪĽɌƘŃĨɌØsɌ_ĨāŜƘŃɌ ŜŜŇāţĝĨɌŪţɌ:ŜŇŢāƘĨɌ:ŃāţľĨɌ
which consists of 35 organisations.

We continue to work with the members and the wider nursing 
profession to promote sustainable nursing practice and look at 
ƵāƻƐɌƘŪɌƉĨģƞĝĨɌ:¤2 emissions to improve health outcomes.

Equality and inclusion 
We are committed to ensure that equality and inclusion are 
embedded at the heart of our organisation. 

ɌţĨƵɌǑǏǑǒȹǑǏǑǖɌĨƈƞāŜŇƘƻɌāţģɌŇţĝŜƞƐŇŪţɌƐƘƉāƘĨľƻɌŇƐɌĜĨŇţľɌ
developed with a collaborative approach across the group, 
involving a range of key stakeholders and Council. This will be 
operational in 2023. 

ÒŃĨɌŇŢƆŜĨŢĨţƘāƘŇŪţɌƆŜāţɌĽŪƉɌƘŃĨɌsÀ{ZɌāţģɌ:āƉƉɌƉĨƴŇĨƵƐȡɌƵŃŇĝŃɌ
ŜŪŪřĨģɌāƘɌƘŃĨɌÃ:|ɌĝƞŜƘƞƉĨɌāţģɌľŪƴĨƉţāţĝĨȡɌƵŇŜŜɌāŜƐŪɌƐĨĨɌĨƈƞāŜŇƘƻɌ
and inclusion refocused as a priority.
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Future developments
Our members
¤ƞƉɌřĨƻɌƐƘƉĨţľƘŃɌŇƐɌƘŃāƘɌƵĨɌāƉĨɌƉĨĝŪľţŇƐĨģɌĜŪƘŃɌţāƘŇŪţāŜŜƻɌāţģɌŇţƘĨƉţāƘŇŪţāŜŜƻɌāƐɌŃāƴŇţľɌ
a unique mandate for nursing. From this position of strength, we seek to be the voice 
of nursing to influence the long-term changes needed to support our members, their 
patients, and the nursing profession. 

¤ƞƉɌţĨƵɌĽŇƴĨȷƻĨāƉɌƐƘƉāƘĨľƻɌĽŪƉɌǑǏǑǒȷǑǏǑǖɌŃāƐɌƘāřĨţɌŇţƘŪɌāĝĝŪƞţƘɌŃŪƵɌƵĨɌŢƞƐƘɌĝŪţƘŇţƞĨɌ
to ensure the strength of our organisation, and the nursing staff we represent, for many 
ģĨĝāģĨƐȠɌÒŃŇƐɌŢĨāţƐɌƵĨɌƐŃŪƞŜģɌĜĨɌƆƉĨƆāƉĨģɌƘŪȢ

•	 respond to changing political and economic conditions
•	 decide how to strengthen the voice of nursing by increasing membership
•	 developing new ways of supporting members as they move on to new professional 

ground
•	 demonstrate to nursing staff the power that is already in their hands by acting 

collectively.

îĨɌāƉĨɌŇţɌƞţĝĨƉƘāŇţɌƘŇŢĨƐɌȼɌĝŃāţľĨƐɌŪĽɌľŪƴĨƉţŢĨţƘȡɌāɌĝŪƐƘɌŪĽɌŜŇƴŇţľɌĝƉŇƐŇƐɌĜƞɌƘŃƉŪƞľŃŪƞƘɌāŜŜɌ
of this, protecting our members and the profession will be at the heart of all we do. Faced 
with uncertainty, it would be easy to look inwards or think only of consolidating what we have 
āŜƉĨāģƻȠɌ¤ƞƉɌĜĨƐƘɌŇţƘĨƉĨƐƘƐɌāƉĨɌƐĨƉƴĨģɌĜƻɌāŢĜŇƘŇŪţȡɌģŇƐƆŜāƻƐɌŪĽɌƐƘƉĨţľƘŃɌāţģɌĽŇţģŇţľɌāŜŜŇĨƐȠɌ

¤ƞƉɌƐŇǃĨɌŇƐɌƘŃĨɌƐŪƞƉĝĨɌŪĽɌŪƞƉɌƆŪƵĨƉȣɌƘŃĨƉĨɌāƉĨɌŃƞţģƉĨģƐɌŪĽɌƘŃŪƞƐāţģƐɌŢŪƉĨɌƆĨŪƆŜĨɌĨŜŇľŇĜŜĨɌ
ƘŪɌŖŪŇţɌƘŃĨɌÃ:|ɌƵŃŪɌāƉĨɌţŪƘɌĝƞƉƉĨţƘŜƻɌŇţɌŪƞƉɌŢĨŢĜĨƉƐŃŇƆȠɌîĨɌƵŇŜŜɌŢāřĨɌāɌģŇƉĨĝƘɌāƆƆĨāŜɌƘŪɌ
them to join what we have started. 

¤ƴĨƉɌƘŃĨɌĝŪŢŇţľɌƻĨāƉƐȡɌƵĨɌƵŇŜŜɌƆƞƐŃɌƉĨľŇƐƘĨƉĨģɌţƞƉƐĨƐɌāţģɌţƞƉƐŇţľɌƐƞƆƆŪƉƘɌƵŪƉřĨƉƐɌāŜŇřĨȡɌ
onto new professional ground. 

The new strategy will ensure that our name will again be synonymous with high quality 
world-leading education programmes, and it should reflect that nursing has a strong 
social conscience and consider how we will stand in solidarity with other movements 
and organisations.
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3. Council’s report
Ã:|Ɍ:ŪƞţĝŇŜɌƆƉĨƐĨţƘƐɌŇƘƐɌƉĨƆŪƉƘɌƘŪľĨƘŃĨƉɌƵŇƘŃɌƘŃĨɌāƞģŇƘĨģɌĽŇţāţĝŇāŜɌƐƘāƘĨŢĨţƘƐɌāţģɌ
auditors report for the year ended 31 December 2022. Comparative figures are for the 
year ended 31 December 2021. 

Looking forward
From 2023, we will be working to our new five-year strategic plan for the period 1 January 
2023 to 31 December 2027. This plan will be underpinned by four goals as shown on 
page 23. These goals will enable us to invest in the College’s present and future whilst 
ŢāŇţƘāŇţŇţľɌāɌƐƞƐƘāŇţāĜŜĨɌĽŇţāţĝŇāŜɌƆŜāƘĽŪƉŢɌƘŃāƘɌƆƉŪƴŇģĨƐɌƘŃĨɌƐĨĝƞƉŇƘƻɌāţģɌĽŜĨƺŇĜŇŜŇƘƻɌƘŃĨɌ
College needs to continue to develop and provide the services and products our members 
need and want into the future. 

Events after the balance sheet date
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revenues from sales connected to weapons systems including components, support 
systems and services designed for weapon use 

ƴȠɌ ȠɌ
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{ŪƉĨɌŇţĽŪƉŢāƘŇŪţɌƉĨľāƉģŇţľɌƘŃĨɌƆĨƉĽŪƉŢāţĝĨɌŪĽɌƘŃĨɌŇţƴĨƐƘŢĨţƘɌƆŪƉƘĽŪŜŇŪɌĝāţɌĜĨɌĽŪƞţģɌŇţɌ
the strategic report on page 9, in the financial statements on page 41 to 45 and in note  
5 on page 53.

Defined benefit pension scheme
ÒŃĨɌÃ:|ɌĝŪţƘŇţƞĨƐɌƘŪɌŪƆĨƉāƘĨɌāɌģĨĽŇţĨģɌĜĨţĨĽŇƘɌƆĨţƐŇŪţƐɌƐĝŃĨŢĨȠɌ ɌģĨĽŇţĨģɌĜĨţĨĽŇƘɌ
pension scheme means the value of the benefit is certain, putting the risk associated with 
ƆĨţƐŇŪţɌƐĝŃĨŢĨƐɌƵŇƘŃɌƘŃĨɌĨŢƆŜŪƻĨƉȠɌÒŃĨɌÃ:|ɌģĨĽŇţĨģɌĜĨţĨĽŇƘɌƆĨţƐŇŪţɌƐĝŃĨŢĨɌƵāƐɌĝŜŪƐĨģɌ
ƘŪɌţĨƵɌĨţƘƉāţƘƐɌŇţɌ¤ĝƘŪĜĨƉɌǑǏǐǒȡɌƐŇţĝĨɌƘŃĨţɌţĨƵɌŢĨŢĜĨƉƐɌŪĽɌƐƘāĽĽɌāƉĨɌāƞƘŪŢāƘŇĝāŜŜƻɌ
ĨţƉŪŜŜĨģɌŇţƘŪɌƘŃĨɌľƉŪƞƆɌƆĨƉƐŪţāŜɌƆĨţƐŇŪţɌƆŜāţȡɌĝƞƉƉĨţƘŜƻɌŪƆĨƉāƘĨģɌĜƻɌ ĨľŪţȠɌÒŃĨɌƐĝŃĨŢĨɌ
remains open to accrual for those members of staff who were members of the scheme 
ƆƉŇŪƉɌƘŪɌ¤ĝƘŪĜĨƉɌǑǏǐǒȠ

ŜŜɌģĨĽŇţĨģɌĜĨţĨĽŇƘɌƐĝŃĨŢĨƐɌāƉĨɌƐƞĜŖĨĝƘɌƘŪɌāɌĽƞŜŜɌāĝƘƞāƉŇāŜɌƴāŜƞāƘŇŪţɌĨƴĨƉƻɌƘŃƉĨĨɌƻĨāƉƐɌ
(known as the triennial valuation). The triennial valuation is important because it is this 
valuation that determines how well or not the scheme is funded. It is also important to 
ţŪƘĨɌƘŃāƘɌƘŃĨɌģƞƉāƘŇŪţɌŪĽɌƘŃĨɌƐĝŃĨŢĨɌƵŇŜŜɌĨƺƘĨţģɌĽŪƉɌŢāţƻɌģĨĝāģĨƐɌŇţƘŪɌƘŃĨɌĽƞƘƞƉĨȡɌŇƘɌŇƐɌ
difficult to predict how long-scheme members will continue to draw their pension. The last 
ƘƉŇĨţţŇāŜɌƴāŜƞāƘŇŪţɌŪţɌƘŃĨɌÃ:|ɌƐĝŃĨŢĨɌƵāƐɌāƐɌāƘɌǒǏɌÊĨƆƘĨŢĜĨƉɌǑǏǐǘɌāţģɌƵāƐɌāƆƆƉŪƴĨģɌ
by Council and the scheme trustees TPT and submitted to The Pensions Regulator in 
December 2020. The 2019 triennial valuation reported a scheme deficit of £9.5m (30 
ÊĨƆƘĨŢĜĨƉɌǑǏǐǕȢɌɛǔǑȠǐŢȲȠɌ ƐɌƆāƉƘɌŪĽɌƘŃĨɌǑǏǐǘɌƘƉŇĨţţŇāŜɌƴāŜƞāƘŇŪţȡɌƵĨɌāľƉĨĨģɌāɌƉĨƴŇƐĨģɌ
ģĨĽŇĝŇƘɌĽƞţģŇţľɌƆŜāţɌŪĽɌɛǒȠǑŢɌƆĨƉɌƻĨāƉȡɌƵŃŇĝŃɌƵāƐɌĝŪŢƆŜĨƘĨģɌŇţɌ ƞľƞƐƘɌǑǏǑǐȠɌîĨɌƵŇŜŜɌ
ƉĨĝĨŇƴĨɌƘŃĨɌƆƉĨŜŇŢŇţāƉƻɌƉĨƐƞŜƘƐɌŪĽɌƘŃĨɌţĨƺƘɌƘƉŇĨţţŇāŜɌƴāŜƞāƘŇŪţȡɌāƐɌāƘɌǒǏɌÊĨƆƘĨŢĜĨƉɌǑǏǑǑȡɌ
in the first half of 2023 and will approve the September 2022 triennial valuation along 
with any required changes to the funding of the scheme in time to be submitted to The 
Pensions Regulator in December 2023. 

The Finance and Investment Committee receive presentations from TPT relating to the 
investment strategy, financial performance of the scheme and any other potential issues 
āƘɌŜĨāƐƘɌƘƵŇĝĨɌāɌƻĨāƉȠɌÒŃĨɌƐĝŃĨŢĨɌŇƐɌĝƞƉƉĨţƘŜƻɌŇţɌƐƞƉƆŜƞƐɌĜƞƘɌřĨƆƘɌƞţģĨƉɌƉĨƴŇĨƵȠɌÃ:|ɌƐĨţŇŪƉɌ
management receive monthly updates from TPT about the estimated valuation of the 
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2022 Council members

Chair: Carol Popplestone - Yorkshire &  
ƘŃĨɌ_ƞŢĜĨƉɌ

Vice Chair: {ĨŜɌsĨƉƉɌȹɌEāƐƘɌ{ŇģŜāţģƐɌ 
(until 23 December 2022)

President: Dr Denise Chaffer

Deputy President: Tracey Budding

ENGLAND
East Midlands region: {ĨŜɌsĨƉƉɌ 
(until 23 December 2022)

Eastern region: Jesudass Johnselvan  
ȱƞţƘŇŜɌǑǓɌ ƆƉŇŜɌǑǏǑǑȲȣɌ 
ţģƻɌÃŪƻɌȱǐǓɌqƞţĨɌȷɌǑɌ@ĨĝĨŢĜĨƉɌǑǏǑǑȲ

London region: Carol Webley-Brown 

North West region: Dave Dawes  
ȱƞţƘŇŜɌǕɌ ƆƉŇŜɌǑǏǑǑȲȣɌ 
{āľľƻɌ_ĨāƘŪţɌȱĽƉŪŢɌǐǑɌqƞŜƻɌǑǏǑǑȲ

Northern region: {ŇĝŃāĨŜɌ ƆƆŜĨĜƻɌ 
ȱƞţƘŇŜɌǒǏɌ|ŪƴĨŢĜĨƉɌǑǏǑǑȲ

South East region: Jeremy Benton 
 

South West region: ZĨŪĽĽƉĨƻɌîāŜřĨƉɌ¤9EɌ
(until 2 December 2022)

West Midlands region: Professor Rod 
ÒŃŪŢƐŪţɌYÃ:|ɌȱƞţƘŇŜɌǐǏɌ¤ĝƘŪĜĨƉɌǑǏǑǑȲ

Yorkshire & the Humber region:  
Carol Popplestone

NORTHERN IRELAND
Fiona Devlin (until 2 December 2022)

SCOTLAND
ZĨŪĽĽɌEāƉŜɌȱƞţƘŇŜɌǖɌ@ĨĝĨŢĜĨƉɌǑǏǑǑȲ

WALES
ÃŇĝŃāƉģɌqŪţĨƐɌ{9EɌȱƞţƘŇŜɌǑɌ@ĨĝĨŢĜĨƉɌǑǏǑǑȲ

STUDENT MEMBER
ÊŃāƞţɌîŇŜŜŇāŢƐɌȱƞţƘŇŜɌǐǐɌ|ŪƴĨŢĜĨƉɌǑǏǑǑȲ

NURSING SUPPORT WORKER MEMBER
Evan Keir (until 2 December 2022)

CHAIR OF CONGRESS
BJ Waltho, non-voting member of Council

|ŪŢŇţāƘŇŪţƐɌŪƆĨţĨģɌŪţɌǐǘɌ@ĨĝĨŢĜĨƉɌĽŪƉɌĝāƐƞāŜɌƴāĝāţĝŇĨƐɌŪţɌÃ:|Ɍ:ŪƞţĝŇŜɌƵŃŇĝŃɌ
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Table 1 - Breakdown of consumption and carbon emissions by scope, with comparison to 
the base year, for the current reporting period 1 January 2022 to 31 December 2022
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Table 2 - Overall intensity ratio, target, and predicted tCO2e, with comparison to the base 
year. Intensity ratios are presented as Gross and Net Scope 1, 2 and 3 tCO2e/Floor Area m2.

Base Year (FY 2019) FY 2022 Predicted FY 2023

tCO2e Intensity 
Ratio tCO2e Intensity 

Ratio
Predicted 

tCO2e
Intensity 

Target

ZƉŪƐƐɌ
Emissions

93.25 0.0933 557.1 0.0557 529.23 0.0530

|ĨƘɌ
Emissions

93.25 0.0933 557.1 0.0557 529.23 0.0530

Carbon reduction initiatives
Ã:|ɌŃāƐɌƉĨƆŪƉƘĨģɌƞţģĨƉɌĜŪƘŃɌEÊ¤ÊɌÀŃāƐĨɌǐɌāţģɌǑȠɌÒŃĨɌĽŪŜŜŪƵŇţľɌāĝƘŇŪţƐɌŃāƴĨɌĜĨĨţɌƘāřĨţɌ

https://find-and-update.company-information.service.gov.uk/company/RC000459
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/850130/Env-reporting-guidance_inc_SECR_31March.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/850130/Env-reporting-guidance_inc_SECR_31March.pdf
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2021
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2021
https://registry.verra.org/app/projectDetail/VCS/902
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Appendix
Table 3 - Raw consumption data for the company, for the period 1 January 2022– 
31 December 2022 

Area Scope kWh

|āƘƞƉāŜɌľāƐ 1 1,173,127.3 

Electricity 2 1,303,489.5 

ZƉĨƻɌĽŜĨĨƘ 3 266,010.0 

Ò¤Ò u - 2,742,626.7 

mailto:helpme@rcn.net
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Statement of corporate governance arrangements 
The RCN Group
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Corporate governance structure
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Royal College of Nursing Group structure
ÒŃĨɌÃ:|ɌŇƐɌāɌĝŪƉƆŪƉāƘĨɌĜŪģƻɌĨƐƘāĜŜŇƐŃĨģɌĜƻɌÃŪƻāŜɌ:ŃāƉƘĨƉȠɌîĨɌāƉĨɌŪţĨɌŪĽɌāɌƐŢāŜŜɌţƞŢĜĨƉɌ
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Council members are responsible for preparing the Report of Council and the financial 
statements in accordance with Financial Reporting Standard 102 (FRS 102) issued by the 
Financial Reporting Council and the Trade Union and Labour Relations (Consolidation) 
ĝƘɌǐǘǘǑȠɌ

ÒŃĨɌÒƉāģĨɌØţŇŪţɌāţģɌuāĜŪƞƉɌÃĨŜāƘŇŪţƐɌȱ:ŪţƐŪŜŇģāƘŇŪţȲɌ ĝƘɌǐǘǘǑɌƉĨƈƞŇƉĨƐɌ:ŪƞţĝŇŜɌŢĨŢĜĨƉƐɌ
to prepare financial statements for each financial year which give a true and fair view of 
the state of affairs of the organisation. In preparing these financial statements, Council 
ŢĨŢĜĨƉƐɌāƉĨɌƉĨƈƞŇƉĨģɌƘŪȢɌ

•	 select suitable accounting policies and then apply them consistently 

•	 make judgments and estimates that are reasonable and prudent 

•	 state whether applicable accounting standards have been followed 

•	 prepare the financial statements on the going concern basis unless it is inappropriate 
to presume that the organisation will continue in business 

•	
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Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Council members’ use 
of the going concern basis of accounting in the preparation of the financial statements 
is appropriate.

Based on the work we have performed, we have not identified any material uncertainties 
relating to events or conditions that, individually or collectively, may cast significant doubt 
on the union’s or group’s ability to continue as a going concern for a period of at least 
twelve months from when the financial statements are authorised for issue.

¤ƞƉɌƉĨƐƆŪţƐŇĜŇŜŇƘŇĨƐɌāţģɌƘŃĨɌƉĨƐƆŪţƐŇĜŇŜŇƘŇĨƐɌŪĽɌƘŃĨɌ:ŪƞţĝŇŜɌŢĨŢĜĨƉƐɌƵŇƘŃɌƉĨƐƆĨĝƘɌƘŪɌľŪŇţľɌ
concern are described in the relevant sections of this report.

Other information

The Council members are responsible for the other information contained within the 
annual report. The other information comprises the information included in the annual 
ƉĨƆŪƉƘȡɌŪƘŃĨƉɌƘŃāţɌƘŃĨɌĽŇţāţĝŇāŜɌƐƘāƘĨŢĨţƘƐɌāţģɌŪƞƉɌāƞģŇƘŪƉɂƐɌƉĨƆŪƉƘɌƘŃĨƉĨŪţȠɌ¤ƞƉɌŪƆŇţŇŪţɌ
ŪţɌƘŃĨɌĽŇţāţĝŇāŜɌƐƘāƘĨŢĨţƘƐɌģŪĨƐɌţŪƘɌĝŪƴĨƉɌƘŃĨɌŪƘŃĨƉɌŇţĽŪƉŢāƘŇŪţɌāţģȡɌĨƺĝĨƆƘɌƘŪɌƘŃĨɌ
ĨƺƘĨţƘɌŪƘŃĨƉƵŇƐĨɌĨƺƆŜŇĝŇƘŜƻɌƐƘāƘĨģɌŇţɌŪƞƉɌƉĨƆŪƉƘȡɌƵĨɌģŪɌţŪƘɌĨƺƆƉĨƐƐɌāţƻɌĽŪƉŢɌŪĽɌāƐƐƞƉāţĝĨɌ
conclusion thereon.

¤ƞƉɌƉĨƐƆŪţƐŇĜŇŜŇƘƻɌŇƐɌƘŪɌƉĨāģɌƘŃĨɌŪƘŃĨƉɌŇţĽŪƉŢāƘŇŪţɌāţģȡɌŇţɌģŪŇţľɌƐŪȡɌĝŪţƐŇģĨƉɌƵŃĨƘŃĨƉɌ
the other information is materially inconsistent with the financial statements or our 
knowledge obtained in the audit or otherwise appears to be materially misstated. If 
we identify such material inconsistencies or apparent material misstatements, we are 
required to determine whether this gives rise to a material misstatement in the financial 
statements themselves. If, based on the work we have performed, we conclude that there 
is a material misstatement of this other information, we are required to report that fact. 

We have nothing to report in this regard.

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Trades Union and 
uāĜŪƞƉɌÃĨŜāƘŇŪţƐɌ ĝƘɌǐǘǘǑɌƉĨƈƞŇƉĨƐɌƞƐɌƘŪɌƉĨƆŪƉƘɌƘŪɌƻŪƞɌŇĽȡɌŇţɌŪƞƉɌŪƆŇţŇŪţȢ

•	 proper accounting records have not been kept;

•	 a satisfactory system of control over its accounting records, cash holdings and 
receipts and remittances has not been maintained;

•	 the financial statements are not in agreement with the accounting records and 
returns; or

•	 ƵĨɌŃāƴĨɌţŪƘɌƉĨĝĨŇƴĨģɌāŜŜɌƘŃĨɌŇţĽŪƉŢāƘŇŪţɌāţģɌĨƺƆŜāţāƘŇŪţƐɌƵĨɌƉĨƈƞŇƉĨɌĽŪƉɌŪƞƉɌāƞģŇƘȠ

Responsibilities of Council members

ƐɌĨƺƆŜāŇţĨģɌŢŪƉĨɌĽƞŜŜƻɌŇţɌƘŃĨɌƐƘāƘĨŢĨţƘɌŪĽɌ:ŪƞţĝŇŜɌŢĨŢĜĨƉƐɂɌƉĨƐƆŪţƐŇĜŇŜŇƘƻɌƐĨƘɌŪƞƘɌ
on page 37, the Council members are responsible for the preparation of the financial 
statements and for being satisfied that they give a true and fair view, and for such 
internal control as the Council members determine is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether 
due to fraud or error.

We have been appointed as auditor under section 33 of the Trade Union and Labour 
ÃĨŜāƘŇŪţƐɌ ĝƘɌǐǘǘǑɌāţģɌƉĨƆŪƉƘɌŇţɌāĝĝŪƉģāţĝĨɌƵŇƘŃɌƐĨĝƘŇŪţɌǒǕɌŪĽɌƘŃāƘɌ ĝƘȠ
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In preparing the financial statements, the Council members are responsible for assessing 
the union’s and group’s ability to continue as a going concern, disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting unless 
the Council members either intend to liquidate the union or to cease operations, or have 
no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

¤ƞƉɌŪĜŖĨĝƘŇƴĨƐɌāƉĨɌƘŪɌŪĜƘāŇţɌƉĨāƐŪţāĜŜĨɌāƐƐƞƉāţĝĨɌāĜŪƞƘɌƵŃĨƘŃĨƉɌƘŃĨɌĽŇţāţĝŇāŜɌƐƘāƘĨŢĨţƘƐɌ
as a whole are free from material misstatement, whether due to fraud or error, and to 
issue an auditor’s report that includes our opinion. Reasonable assurance is a high level of 
āƐƐƞƉāţĝĨȡɌĜƞƘɌŇƐɌţŪƘɌāɌľƞāƉāţƘĨĨɌƘŃāƘɌāţɌāƞģŇƘɌĝŪţģƞĝƘĨģɌŇţɌāĝĝŪƉģāţĝĨɌƵŇƘŃɌcÊ ƐɌȱØsȲɌ
ƵŇŜŜɌāŜƵāƻƐɌģĨƘĨĝƘɌāɌŢāƘĨƉŇāŜɌŢŇƐƐƘāƘĨŢĨţƘɌƵŃĨţɌŇƘɌĨƺŇƐƘƐȠɌ{ŇƐƐƘāƘĨŢĨţƘƐɌĝāţɌāƉŇƐĨɌĽƉŪŢɌ
fraud or error and are considered material if, individually or in the aggregate, they could 
ƉĨāƐŪţāĜŜƻɌĜĨɌĨƺƆĨĝƘĨģɌƘŪɌŇţĽŜƞĨţĝĨɌƘŃĨɌĨĝŪţŪŢŇĝɌģĨĝŇƐŇŪţƐɌŪĽɌƞƐĨƉƐɌƘāřĨţɌŪţɌƘŃĨɌĜāƐŇƐɌ
E020E00C3>T14-1.3>T14-1.3>CE86 (t)28020E>]TJ
/TT8 (a)9.4 (bl)2.4 (c)4.26 <0110.8 (a)10.1 (l i)1s1.3>T14.1 te2ent, w��

http://www.frc.org.uk/auditorsresponsibilities
http://www.frc.org.uk/auditorsresponsibilities
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Financial
statements
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Statement of comprehensive income for the year ended 
31 December 2022

Note

RCN UK
31 December 

2022

£’000

RCN UK
31 December 

2021
Restated

£’000
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Statement of changes in equity for the year ended  
31 December 2022
RCN UK

Revaluation 
reserve 

£’000

Accumulated 
funds

 
£’000

Industrial Action 
fund 

£’000

Total  
funds 

£’000

Accumulated funds at  
1 January 2021 - restated 1,863 126,530 – 128,393

Surplus in period ȹ 21,370 ȹ 21,370

¤ƘŃĨƉɌĝŪŢƆƉĨŃĨţƐŇƴĨɌŇţĝŪŢĨ (64) (629) ȹ (693)

Dividends ȹ 414 ȹ 414

Accumulated funds at  
31 December 2021 1,799 147,685 – 149,484

ÒƉāţƐĽĨƉɌƘŪɌcţģƞƐƘƉŇāŜɌ ĝƘŇŪţɌĽƞţģ ȹ (50,000) 50,000 ȹ

Deficit in period ȹ (8,252) (5,440) (13,692)

¤ƘŃĨƉɌĝŪŢƆƉĨŃĨţƐŇƴĨɌŇţĝŪŢĨ (64) 91 ȹ 27

Dividends ȹ 1,096 ȹ 1,096

Accumulated funds at  
31 December 2022 1,735 90,620 44,560 136,915

Statement of changes in equity for the year ended  
31 December 2022
RCN Group



RCN GROUP ANNUAL REPORT 2022

44 BACK TO CONTENTS

Paul Vaughan
ĝƘŇţľɌ:ŃāŇƉɌŪĽɌ:ŪƞţĝŇŜ

Carol Webley-Brown
_ŪţŪƉāƉƻɌÒƉĨāƐƞƉĨƉ

Pat Cullen
ZĨţĨƉāŜɌÊĨĝƉĨƘāƉƻɌʈɌ:ŃŇĨĽɌEƺĨĝƞƘŇƴĨ

Statement of financial position as at 31 December 2022
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d. Accrued income

cţĝŪŢĨɌŇƐɌāĝĝƉƞĨģɌāţģɌŇţĝŜƞģĨģɌŇţɌƘŃĨɌŇţĝŪŢĨɌāţģɌĨƺƆĨţģŇƘƞƉĨɌāĝĝŪƞţƘƐɌƵŃĨţɌƘŃĨƉĨɌŇƐɌāɌ
probable future economic benefit that can be reliably measured.

e. Basis of consolidation

ÒŃĨɌÃ:|ɌZƉŪƞƆɌĽŇţāţĝŇāŜɌƐƘāƘĨŢĨţƘƐɌĝŪţƐŪŜŇģāƘĨɌƘŃĨɌāĝĝŪƞţƘƐɌŪĽɌƘŃĨɌÃ:|ɌØsȡɌƘŃĨɌÃ:|Ɍ
YŪƞţģāƘŇŪţȡɌÃ:|ŇɌāţģɌƘŃĨɌ:¤íc@ȷǐǘɌ_ĨāŜƘŃĝāƉĨɌÊƞƆƆŪƉƘɌ ƆƆĨāŜɌŪţɌāɌŜŇţĨȷĜƻȷŜŇţĨɌĜāƐŇƐȠɌ
Financial transactions between group entities are eliminated on consolidation. 

Ã:|Ɍ_ŪŜģĝŪɌŇƐɌŃĨŜģɌĜƻɌģĨĨģɌŪĽɌƘƉƞƐƘɌŪţɌĜĨŃāŜĽɌŪĽɌƘŃĨɌÃ:|ɌØsȠɌÃ:|Ɍ_ŪŜģĝŪɂƐɌŇţƴĨƐƘŢĨţƘɌŇţɌ
ƘŃĨɌŖŪŇţƘɌƴĨţƘƞƉĨɌÃ:|ɌuāƵɌuuÀɌŇƐɌāĝĝŪƞţƘĨģɌĽŪƉɌŇţɌƘŃĨɌľƉŪƞƆɌĽŇţāţĝŇāŜɌƐƘāƘĨŢĨţƘƐɌƞƐŇţľɌ
the equity method.

f. Expenditure

EƺƆĨţģŇƘƞƉĨɌŇƐɌƉĨĝŪľţŇƐĨģɌŪţɌāţɌāĝĝƉƞāŜƐɌĜāƐŇƐȠɌEƺƆĨţģŇƘƞƉĨɌƉĨƆŪƉƘĨģɌŇţɌƘŃĨɌŇţĝŪŢĨɌāţģɌ
ĨƺƆĨţģŇƘƞƉĨɌƐƘāƘĨŢĨţƘɌŇƐɌāţāŜƻƐĨģɌƞţģĨƉɌƘŃĨɌĽŪŜŜŪƵŇţľɌŃĨāģŇţľƐȢ

Staff costs

ŜŜɌƆāƻƉŪŜŜȷƉĨŜāƘĨģɌĝŪƐƘƐɌŇţĝŜƞģŇţľɌĜāƐŇĝɌƆāƻȡɌĨŢƆŜŪƻĨƉɂƐɌĝŪţƘƉŇĜƞƘŇŪţƐɌƘŪɌ|āƘŇŪţāŜɌ
cţƐƞƉāţĝĨɌāţģɌƆĨţƐŇŪţƐɌĝŪƐƘɌŇţĝƞƉƉĨģɌĜƻɌƘŃĨɌÃ:|ɌŪĽɌƉƞţţŇţľɌƘŃĨɌƐƘāĽĽɌƆĨţƐŇŪţɌ
ƐĝŃĨŢĨƐȠɌ¤ƘŃĨƉɌĝŪƐƘƐɌŇţĝŜƞģĨģɌŇţɌƘŃŇƐɌĝāƘĨľŪƉƻɌŇţĝŜƞģĨɌƘŃĨɌĝŪƐƘɌŪĽɌƘĨŢƆŪƉāƉƻɌāľĨţĝƻɌ
ƐƘāĽĽɌāţģɌƐƘāĽĽɌƐĨĝŪţģĨģɌƘŪɌƘŃĨɌÃ:|ɌØsɌĽƉŪŢɌĨƺƘĨƉţāŜɌŪƉľāţŇƐāƘŇŪţƐȠ

Premises and estate costs

This includes all premises maintenance and running costs including rent, rates, 
general maintenance, stationery, telephony, IT running costs and depreciation.

Travel and accommodation

This includes all travel and accommodation costs incurred by staff, Council, other 
office holders, activists and other members when carrying out their duties on behalf  
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benefit pension scheme. Defined benefit schemes are funded, with the assets held 
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l. Depreciation

Depreciation is provided on a straight-line basis at rates calculated to write off the cost or 
valuation of the assets less any residual value over their estimated useful lives.

Freehold buildings 50 years

Leasehold improvements ǔǏɌƻĨāƉƐɌŪƉɌĜāƐĨģɌŪţɌĨƺƆĨĝƘĨģɌĨĝŪţŪŢŇĝɌŜŇĽĨɌŪĽɌƵŪƉřƐɌģŪţĨȡɌ
or the period of the lease if less

:ŪŢƆŪţĨţƘƐȢ
•	 Equipment
•	 EƺƘĨƉţāŜɌƵŪƉřƐ
•	 Library works
•	 �¤ƘŃĨƉɌƵŪƉřƐɌŇţĝŜƞģŇţľɌĨŜĨĝƘƉŇĝāŜɌāţģɌ

mechanical works

5 years
20 years
20 years
10 years

Computer software 3-5 years
Ã:|ɌZƉŪƞƆɌĨƐƘŇŢāƘĨƐɌƘŃĨɌƞƐĨĽƞŜɌŜŇĽĨɌŪĽɌƐŪĽƘƵāƉĨɌāƘɌĽŇƴĨɌ
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o. Leasing
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2. Critical judgements and key sources of estimation uncertainty
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5. Investment income

RCN UK
31 December 2022

£’000

Total
31 December 2021

£’000

RCN Group
31 December 2022

£’000

RCN Group
31 December 2021

£’000

UK equities 642 300 1,039 636

¤ƴĨƉƐĨāƐɌĨƈƞŇƘŇĨƐ 1,377 1,078 1,760 1,388

ØsɌĽŇƺĨģɌŇţƘĨƉĨƐƘ 424 380 602 542

Bank interest 78 3 109 4

Total 2,521 1,761 3,510 2,570

 
Ã:|ɌŇţƴĨƐƘŢĨţƘɌŇţĝŪŢĨɌŇƐɌƐƆŜŇƘɌǒǘȠǏǕʄɌƉĨƆƉĨƐĨţƘāƘŇŪţɌȱɛǘǗǓȡǔǗǔȲɌāţģɌǕǏȠǘǓʄɌŪƘŃĨƉɌ
college activities (£1,536,091) in l6
b( 2)-i
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6. RCN UK trading subsidiary undertakings

Ã:|ŇɌāţģɌÃ:|Ɍ_ŪŜģĝŪɌuŇŢŇƘĨģɌāƉĨɌƘŃĨɌƘƉāģŇţľɌƐƞĜƐŇģŇāƉŇĨƐɌŪĽɌƘŃĨɌÃŪƻāŜɌ:ŪŜŜĨľĨɌŪĽɌ|ƞƉƐŇţľɌ
ŪĽɌƘŃĨɌØţŇƘĨģɌsŇţľģŪŢɌȱÃ:|ȲȠɌÒŃĨŇƉɌƉĨľŇƐƘĨƉĨģɌāģģƉĨƐƐĨƐɌāƉĨɌǑǏɌ:āƴĨţģŇƐŃɌÊƈƞāƉĨȡɌ
uŪţģŪţɌîǐZɌǏÃ|Ƞ
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6.2. RCN Holdco Limited

Ã:|Ɍ_ŪŜģĝŪɌuŇŢŇƘĨģɌȱƉĨľŇƐƘĨƉĨģɌĝŪŢƆāţƻɌţŪȢɌǘǕǘǐǒǑǓȲɌģŪĨƐɌţŪƘɌƘƉāģĨɌģŇƉĨĝƘŜƻɌĜƞƘɌŇƐɌāɌ
ŢĨŢĜĨƉɌŪĽɌāɌŖŪŇţƘŜƻɌĝŪţƘƉŪŜŜĨģɌĨţƘŇƘƻȡɌÃ:|ɌuāƵɌuuÀȡɌƵŃŇĝŃɌƆƉŪƴŇģĨƐɌŜĨľāŜɌƐĨƉƴŇĝĨƐɌƘŪɌ
ŢĨŢĜĨƉƐɌŪĽɌƘŃĨɌÃ:|Ƞ

RCN Holdco Limited
31 December 2022

£’000

RCN Holdco Limited
31 December 2021

£’000

Investment in joint venture 1,056 1,004

Total net assets 1,418 1,004

Capital and reserves 1,418 1,004
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7. RCN Foundation Group

ÒŃĨɌÃ:|ɌØsɌŇƐɌƘŃĨɌƐŪŜĨɌŢĨŢĜĨƉɌŪĽɌƘŃĨɌÃ:|ɌYŪƞţģāƘŇŪţɌZƉŪƞƆȠɌÒŃĨɌÃ:|ɌYŪƞţģāƘŇŪţɌZƉŪƞƆɌ
is a charitable company providing grants that support nursing to improve health and 
wellbeing of the public. Its registered company number is 07026001 and its registered 
āģģƉĨƐƐɌŇƐɌǑǏɌ:āƴĨţģŇƐŃɌÊƈƞāƉĨȡɌuŪţģŪţɌîǐZɌǏÃ|Ƞ

ÒŃĨɌÃ:|ɌYŪƞţģāƘŇŪţɌĝƉĨāƘĨģɌāɌƘŇŢĨɌŜŇŢŇƘĨģɌĨţƘŇƘƻȡɌƘŃĨɌ:¤íc@ȷǐǘɌ_ĨāŜƘŃĝāƉĨɌÊƞƆƆŪƉƘɌ
ƆƆĨāŜɌȱ:_Ê ȲȡɌƘŪɌāƐƐŇƐƘɌƘŃĨɌØsɌŃĨāŜƘŃɌƐĨĝƘŪƉɌƵŪƉřĨƉƐɌģƞƉŇţľɌƘŃĨɌ:¤íc@ȷǐǘɌƆāţģĨŢŇĝȠɌ 
ÒŃĨɌĨţƘŇƘƻɌƵāƐɌŇţĝŪƉƆŪƉāƘĨģɌƵŇƘŃɌƘŃĨɌ:ŪŢƆāţŇĨƐɌ_ŪƞƐĨɌŪţɌǒɌ ƆƉŇŜɌǑǏǑǏɌāţģɌŇƘƐɌāĝƘŇƴŇƘŇĨƐɌ
ceased in 2022. 
 
ÒŃĨɌƉĨƐƞŜƘƐɌĜĨŜŪƵɌāƉĨɌƘŃĨɌĝŪţƐŪŜŇģāƘĨģɌāĝĝŪƞţƘƐɌŪĽɌƘŃĨɌÃ:|ɌYŪƞţģāƘŇŪţɌZƉŪƞƆȡɌŇţĝŜƞģŇţľɌ
:_Ê Ƞ 

7.1. Summarised statement of financial activities

@ĨƘāŇŜƐɌŪĽɌƘŃĨɌĝŃāƉŇƘāĜŜĨɌāĝƘŇƴŇƘŇĨƐɌŪĽɌƘŃĨɌÃ:|ɌYŪƞţģāƘŇŪţɌZƉŪƞƆɌāƉĨɌƐĨƘɌŪƞƘɌĜĨŜŪƵȠ
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8. Taxation note

Taxation on surplus

RCN UK
31 December 

2022
£’000

RCN UK
31 December 

2021
£’000

RCN Group
31 December 

2022
£’000

RCN Group
31 December 

2021
£’000

UK corporation tax

:ƞƉƉĨţƘɌƘāƺɌŪţɌƐƞƉƆŜƞƐ ȹ ȹ 395 417

ģŖƞƐƘŢĨţƘƐɌŇţɌƉĨƐƆĨĝƘɌŪĽɌƆƉŇŪƉɌƻĨāƉƐ ȹ ȹ 8 ȹ

Total current tax – – 403 417

Deferred tax
{ŪƴĨŢĨţƘɌŇţɌƆĨƉŇŪģ ȹ ȹ (2) 5

Taxation on surplus ȹ ȹ 401 422

ÒŃĨɌģŇĽĽĨƉĨţĝĨƐɌāƉĨɌĨƺƆŜāŇţĨģɌĜĨŜŪƵȢ

RCN UK
31 December 

2022
£’000

31 December 
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Deferred tax liability balance

ÒŃĨɌÃ:|ɌZƉŪƞƆɌŃāƐɌāɌģĨĽĨƉƉĨģɌƘāƺɌŜŇāĜŇŜŇƘƻɌāƉŇƐŇţľɌĽƉŪŢɌƘŇŢŇţľɌģŇĽĽĨƉĨţĝĨƐɌāƐɌƐĨƘɌŪƞƘɌ
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9. Staff costs — RCN Group

31 December 2022
£’000

31 December 2021
£’000

Wages and salaries 55,470 48,144

Social security costs 5,549 5,007

¤ƘŃĨƉɌƆĨţƐŇŪţƐɌĝŪƐƘƐ 5,907 7,430

Total 66,926 60,581

¤ĽɌƘŃĨɌƘŪƘāŜɌƐƘāĽĽɌĝŪƐƘƐɌɛǓǕȡǑǏǓȡǏǏǏɌȱǒǐɌ@ĨĝĨŢĜĨƉɌǑǏǑǐȢɌɛǒǗȡǐǗǑȡǏǏǏȲɌŃāƐɌĜĨĨţɌāŜŜŪĝāƘĨģɌ
ƘŪɌÃ:|ɌØsɌƉĨƆƉĨƐĨţƘāƘŇŪţɌāĝƘŇƴŇƘŇĨƐȠ

ÒŃĨɌƘŪƘāŜɌƆĨţƐŇŪţɌĝŪƐƘɌĝŪŢƆƉŇƐĨƐɌȱƐĨĨɌţŪƘĨɌǐǕɌĽŪƉɌĽƞƉƘŃĨƉɌƆĨţƐŇŪţɌŇţĽŪƉŢāƘŇŪţȲȢ

31 December 2022
£’000

31 December 2021
£’000

Ã:|ɌģĨĽŇţĨģɌĜĨţĨĽŇƘɌƐĝŃĨŢĨɌȱƐĨĨɌţŪƘĨɌǐǕȠǑȲ 3,048 5,179

EƺƆĨţƐĨɌĝŃāƉľĨ (272) (256)

Ã:|ɌģĨĽŇţĨģɌĝŪţƘƉŇĜƞƘŇŪţɌƐĝŃĨŢĨɌȱƐĨĨɌţŪƘĨɌǐǕȠǐȲ 3,131 2,507

Total 5,907 7,430

Representation and other college activities: full-time equivalent (FTE)

2022 Average FTE 2021 Average FTE

Representation activities 641 642

¤ƘŃĨƉɌĝŪŜŜĨľĨɌāĝƘŇƴŇƘŇĨƐ 272 223

Ã:|Ň 84 90

Total 997 955

Total staff numbers: average headcount 

2022 Average 2021 Average 

Ã:|ɌØsɌȱŇţĝŜƞģŇţľɌƐƘāĽĽɌƘŃāƘɌƐƞƆƆŪƉƘɌƘŃĨɌÃ:|ɌYŪƞţģāƘŇŪţȲ 1,002 949

Ã:|Ň 91 98

Total 1,093 1,047

Total remuneration and pension for the General Secretary & Chief Executive, members 
of the Executive Team and RCNi Directors

31 December 2022
£’000

31 December 2021
£’000

Ã:|ɌZĨţĨƉāŜɌÊĨĝƉĨƘāƉƻɌʈɌ:ŃŇĨĽɌEƺĨĝƞƘŇƴĨɌȱĝƞƉƉĨţƘȲ 197 129

Ã:|ɌZĨţĨƉāŜɌÊĨĝƉĨƘāƉƻɌʈɌ:ŃŇĨĽɌEƺĨĝƞƘŇƴĨɌȱĽŪƉŢĨƉȲ ȹ 242

Ã:|ɌEƺĨĝƞƘŇƴĨɌÒĨāŢ 1,682 1,604

Ã:|ɌYŪƞţģāƘŇŪţɌ@ŇƉĨĝƘŪƉ 100 93

Ã:|ŇɌ@ŇƉĨĝƘŪƉƐ 502 500

Total 2,481 2,568

The above table incorporates basic pay, London weighting where applicable, pension 
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ÒŃĨɌZĨţĨƉāŜɌÊĨĝƉĨƘāƉƻɌʈɌ:ŃŇĨĽɌEƺĨĝƞƘŇƴĨɌĽƞŜĽŇŜƐɌƘŃĨɌƉŪŜĨɌŪĽɌřĨƻɌŢāţāľĨŢĨţƘɌƆĨƉƐŪţţĨŜɌāƐɌ
ģĨĽŇţĨģɌŇţɌYÃÊɌǐǏǑȠɌ@ƞƉŇţľɌǑǏǑǐȡɌƘŃĨƉĨɌƵĨƉĨɌƘƵŪɌŇţģŇƴŇģƞāŜƐɌƞţģĨƉƘāřŇţľɌƘŃĨɌƉŪŜĨɌŪĽɌÃ:|Ɍ
ZĨţĨƉāŜɌÊĨĝƉĨƘāƉƻɌʈɌ:ŃŇĨĽɌEƺĨĝƞƘŇƴĨȠɌÒŃĨɌāŢŪƞţƘƐɌƐŃŪƵţɌāƉĨɌƘŪƘāŜɌƉĨŢƞţĨƉāƘŇŪţɌāţģɌ
pensions, pro-rata for the duration that each individual was in the role.

Ã:|ɌØsɌƐƘāĽĽȡɌƵŇƘŃɌƘŃĨɌĨƺĝĨƆƘŇŪţɌŪĽɌƘŃĨɌÃ:|ɌZĨţĨƉāŜɌÊĨĝƉĨƘāƉƻɌʈɌ:ŃŇĨĽɌEƺĨĝƞƘŇƴĨȡɌāƉĨɌ
ƆāŇģɌŪţɌÃ:|ɌØsɌƆāƻɌƐĝāŜĨƐȠɌÃ:|Ɍ:ŪƞţĝŇŜɌŇƐɌƉĨƐƆŪţƐŇĜŜĨɌĽŪƉɌƐĨƘƘŇţľɌƘŃĨɌƆāƻɌŪĽɌƘŃĨɌZĨţĨƉāŜɌ
ÊĨĝƉĨƘāƉƻɌʈɌ:ŃŇĨĽɌEƺĨĝƞƘŇƴĨɌŪţɌƘŃĨɌāģƴŇĝĨɌŪĽɌƘŃĨɌÃĨŢƞţĨƉāƘŇŪţɌ:ŪŢŢŇƘƘĨĨȠɌÒŃĨɌZĨţĨƉāŜɌ
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Gender pay gap

ŜŜɌŪƉľāţŇƐāƘŇŪţƐɌƵŇƘŃɌŪƴĨƉɌǑǔǏɌĨŢƆŜŪƻĨĨƐɌāƉĨɌƉĨƈƞŇƉĨģɌƘŪɌƆƞĜŜŇƐŃɌƘŃĨŇƉɌľĨţģĨƉɌƆāƻɌľāƆɌģāƘāɌ
ĜƻɌ ƆƉŇŜɌǑǏǑǒȠɌ

ÒŃĨɌÃ:|ɂƐɌľĨţģĨƉɌƆāƻɌľāƆɌāƐɌāƘɌǔɌ ƆƉŇŜɌǑǏǑǑɌŃāƐɌĜĨĨţɌĝāŜĝƞŜāƘĨģɌāƐȢ

2022 2021

{ĨāţɌƆāƻɌľāƆ ǒȠǖʄ ǏȠǒʄ

{ĨģŇāţɌƆāƻɌľāƆ ǗȠǖʄ ǏȠǏʄ

¤ƞƉɌƵŪƉřĽŪƉĝĨɌŇƐɌǖǒʄɌĽĨŢāŜĨɌāţģɌǑǖʄɌŢāŜĨȠɌÒŃĨɌǑǏǑǑɌģāƘāɌƉĨƴĨāŜƐɌƘŃāƘɌƘŃĨƉĨɌĝŪţƘŇţƞĨƐɌ
to be a lower proportion of men than women across all four pay quartiles, however this is 
notably lowest in the lowest quartile, and highest in the upper quartile. The most 
significant of the changes is the drop in the proportion of women in the upper pay quartile 
ȱĜƻɌǑȠǖʄȲɌĝŪŢƆāƉĨģɌƘŪɌǑǏǑǐȠ

We are confident that female and male employees are paid equally for doing the same 
ƵŪƉřȠɌ¤ƞƉɌƆāƻɌƐƘƉƞĝƘƞƉĨɌƉĨƵāƉģƐɌŜĨţľƘŃɌŪĽɌƐĨƉƴŇĝĨɌƐŪɌāţƻɌľĨţģĨƉɌƆāƻɌƵŇƘŃŇţɌāɌƆāƻɌľƉāģĨɌ
āƉĨɌģŇƉĨĝƘŜƻɌāƘƘƉŇĜƞƘāĜŜĨɌƘŪɌŃŪƵɌŜŪţľɌƐƘāĽĽɌŃāƴĨɌƵŪƉřĨģɌāƘɌƘŃĨɌÃ:|ɌāţģɌţŪƘɌƘŃĨŇƉɌľĨţģĨƉȠɌ

The current reporting requirements also include a breakdown of the profile of men and 
women in the organisation’s four pay quartiles. The chart below shows the preliminary 
ĽŇľƞƉĨƐɌĽŪƉɌƘŃĨɌÃ:|ɂƐɌƆāƻɌƈƞāƉƘŇŜĨƐȠ

Profile of men and women within the organisation’s four pay quartiles

Quartile Men Women

Upper ǑǗȠǏʄ ǖǑȠǏʄ

Upper middle ǒǏȠǘʄ ǕǘȠǐʄ

Lower middle ǑǗȠǓʄ ǖǐȠǕʄ

Lower ǐǘȠǏʄ ǗǐȠǏʄ
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11. Property, plant, equipment and intangible assets

11.1. Property, plant and equipment — RCN UK
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11.2. Property, plant and equipment — RCN Group
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12. Financial assets

12.1. Long-term financial assets

RCN UK
31 December 2022

£’000

RCN UK
31 December 2021

£’000

RCN Group
31 December 2022

£’000

RCN Group
31 December 2021

£’000

{āƉřĨƘɌƴāŜƞĨɌāƘɌƐƘāƉƘɌŪĽɌƆĨƉŇŪģ 110,877 97,016 151,652
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12.2. Short-term financial assets
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14. Creditors and accrued charges

14.1. Amounts falling due within one year

RCN UK
31 December 2022 

£’000

RCN UK
31 December 2021 

Restated
£’000

RCN Group
31 December 2022 

£’000

RCN Group
31 December 2021 

£’000

Trade creditors 1,623 889 2,277 1,158

ŢŪƞţƘɌģƞĨɌƘŪɌƐƞĜƐŇģŇāƉŇĨƐɌ
and associated undertakings 459 260 ȹ ȹ

Pension contribution 690 657 752 721

À ôEȡɌƐŪĝŇāŜɌƐĨĝƞƉŇƘƻɌ
āţģɌƘāƺāƘŇŪţ

1,301 1,296 1,877 1,716

¤ƘŃĨƉɌĝƉĨģŇƘŪƉƐ 481 371 1,940 2,651

ĝĝƉƞāŜƐɌāţģɌģĨĽĨƉƉĨģɌŇţĝŪŢĨ 6,142 5,779 6,208 6,030

Total 10,696 9,252 13,054 12,276

 
ÒŃĨɌƉĨƐƘāƘĨŢĨţƘɌŪĽɌĝŪŢƆāƉāƘŇƴĨƐɌĽŪƉɌÃ:|ɌØsɌŇƐɌĨƺƆŜāŇţĨģɌŇţɌ|ŪƘĨɌǐǒȠ

14.2. Provision for liabilities and charges
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RCN UK movements - provision for liabilities and charges

31 December 
2021

£’000

New 
provisions

£’000

Net 
adjustments

£’000

Utilised
 

£’000

31 December 
2022
£’000

Provision for dilapidations 554 194 (98) ȹ 650

Professional indemnity claims 7,908 644 (3,439) (661) 4,452

¤ƞƘƐŪƞƉĝĨģɌƉĨƆƉĨƐĨţƘāƘŇŪţ 70 127 (3) (22) 172

Staff pay offer constructive 
obligation ȹ 1,243 ȹ ȹ 1,243

Council elections ȹ 125 ȹ ȹ 125

{ĨŢĜĨƉɌƐƘƉŇřĨɌĜāŜŜŪƘ ȹ 100 ȹ ȹ 100

Strike benefits payable ȹ 867 ȹ ȹ 867

í ÒɌƆƉŪƴŇƐŇŪţ ȹ 1,207 ȹ ȹ 1,207

Total 8,532 4,507 (3,540) (683) 8,816

RCN Group movements - provision for liabilities and charges

31 December 
2021

£’000

New 
provisions

£’000

Net 
adjustments

£’000

Utilised
 

£’000

31 December 
2022
£’000

Provision for dilapidations



ROYAL COLLEGE OF NURSING

69BACK TO CONTENTS

ÒŃĨɌŪţľŪŇţľɌÃ:|ɌØsɌŇţģƞƐƘƉŇāŜɌāĝƘŇŪţɌľŇƴĨƐɌƉŇƐĨɌƘŪɌāɌĝŪţƐƘƉƞĝƘŇƴĨɌŪĜŜŇľāƘŇŪţɌƘŪɌĜāŜŜŪƘɌƘŃĨɌ
ŢĨŢĜĨƉƐɌŪţɌāţƻɌƉĨƴŇƐĨģɌƆāƻɌŪĽĽĨƉɌŢāģĨɌĜƻɌ|_ÊɌĨŢƆŜŪƻĨƉƐȠ

Two days of industrial action were held in December 2022, and members are submitting 
claims for strike benefits in early 2022. The provision for strike benefits payable is based 
ŪţɌāĝƘƞāŜɌĝŜāŇŢƐɌƉĨĝĨŇƴĨģɌƞƆɌƘŪɌǒǐɌ{āƉĝŃɌǑǏǑǒȠ

í ÒɌƆƉŪƴŇƐŇŪţɌŃāƐɌĜĨĨţɌŢāģĨɌāľāŇţƐƘɌƘŃĨɌƆŪƐƐŇĜŜĨɌƉĨƆāƻŢĨţƘɌŪĽɌí ÒɌƘŪɌ_{Ã:Ƞ 

15. Leasing commitments

15.1 Operating leases — RCN UK

The total future minimum lease payments as at 31 December 2022 under non-cancellable 
ŪƆĨƉāƘŇţľɌŜĨāƐĨƐɌƵĨƉĨȢ
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16. Pensions

16.1. RCN Group defined contribution pension scheme

YƉŪŢɌǐɌ|ŪƴĨŢĜĨƉɌǑǏǐǒɌāŜŜɌţĨƵɌĨŢƆŜŪƻĨĨƐɌāƉĨɌāƞƘŪȷĨţƉŪŜŜĨģɌŇţƘŪɌāɌģĨĽŇţĨģɌĝŪţƘƉŇĜƞƘŇŪţɌ
ƐĝŃĨŢĨȠɌÒŃĨɌƐĝŃĨŢĨɌŇƐɌāɌZƉŪƞƆɌÀĨƉƐŪţāŜɌÀĨţƐŇŪţɌƆŜāţɌŢāţāľĨģɌāţģɌāģŢŇţŇƐƘĨƉĨģɌĜƻɌ
ÊƘāţģāƉģɌuŇĽĨȠɌÒŃĨɌƐĝŃĨŢĨɌŃāƐɌƘŃƉĨĨɌĝŪţƘƉŇĜƞƘŇŪţɌŜĨƴĨŜƐȢ

Employee Employee
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ÒŃĨɌƘāĜŜĨɌĜĨŜŪƵɌƉĨƆŪƉƘƐɌƘŃĨɌŇţƴĨƐƘŢĨţƘɌŃŪŜģŇţľƐɌƵŃŇĝŃɌāƉĨɌŇţģŇƴŇģƞāŜŜƻɌŪƴĨƉɌǔʄɌŪĽɌƘŃĨɌ
āƐƐĨƘɌƴāŜƞĨɌŪĽɌƘŃĨɌĽƞţģȢ

Fund _ŪŜģŇţľ



RCN GROUP ANNUAL REPORT 2022

72 BACK TO CONTENTS

Contributory employees

YƉŪŢɌǐɌ|ŪƴĨŢĜĨƉɌǑǏǐǒɌĝƞƉƉĨţƘɌŢĨŢĜĨƉɌĝŪţƘƉŇĜƞƘŇŪţƐɌƵĨƉĨɌƐĨƘɌŪƞƘɌŇţɌƘŃĨɌƐĝŃĨģƞŜĨɌŪĽɌ
ĝŪţƘƉŇĜƞƘŇŪţƐɌāƘɌǕʄȡɌǗʄɌŪƉɌǐǒʄɌȱģĨƆĨţģŇţľɌŪţɌĨŢƆŜŪƻĨĨɌŪƆƘĨģɌƉĨƘŇƉĨŢĨţƘɌāľĨȲȠɌYƉŪŢɌǐɌ
ƆƉŇŜɌǑǏǐǗɌĝƞƉƉĨţƘɌŢĨŢĜĨƉɌĝŪţƘƉŇĜƞƘŇŪţƐɌƵĨƉĨɌƐĨƘɌāƘɌǕȠǑʄȡɌǗȠǑʄɌŪƉɌǐǒȠǑʄɌȱģĨƆĨţģŇţľɌŪţɌ
ĨŢƆŜŪƻĨĨɌŪƆƘĨģɌƉĨƘŇƉĨŢĨţƘɌāľĨȲȠɌYƉŪŢɌǐɌ ƆƉŇŜɌǑǏǑǐɌĝƞƉƉĨţƘɌŢĨŢĜĨƉɌĝŪţƘƉŇĜƞƘŇŪţƐɌƉŪƐĨɌƘŪɌ
ǖȠǑʄȡɌǘȠǑʄɌŪƉɌǐǓȠǑʄɌȱģĨƆĨţģŇţľɌŪţɌƉĨƘŇƉĨŢĨţƘɌāľĨȲȠ

From 1 June 2007, benefits are no longer accrued under the final salary defined benefit 
ƆĨţƐŇŪţɌƐĝŃĨŢĨȠɌÃ:|ɌØsɌţŪƵɌƆƉŪƴŇģĨƐɌĜĨţĨĽŇƘƐɌŪţɌāɌ:āƉĨĨƉɌ ƴĨƉāľĨɌÃĨƴāŜƞĨģɌEāƉţŇţľƐɌ
ȱ: ÃEȲɌĜāƐŇƐɌƴŇāɌƘŃĨɌŪĝĝƞƆāƘŇŪţāŜɌƆĨţƐŇŪţɌƐĝŃĨŢĨȠɌ ŜŜɌĜĨţĨĽŇƘƐɌāţģɌŜŇāĜŇŜŇƘŇĨƐɌāĝĝƉƞĨģɌāƐɌ
at 1 June 2007 in the final salary defined benefit pension scheme were transferred to the 
: ÃEɌƐĝŃĨŢĨȠ

FRS 102 Retirement benefits

The tables below state the FRS 102 actuarial assumptions upon which the valuation of the 
scheme was based.
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ÒŃĨɌāţāŜƻƐŇƐɌŪĽɌāŢŪƞţƘƐɌĝŃāƉľĨģɌƘŪɌŇţĝŪŢĨɌāţģɌĨƺƆĨţģŇƘƞƉĨɌŇƐɌāƐɌĽŪŜŜŪƵƐȢ

31 December 2022
£’000

31 December 2021
£’000

:ƞƉƉĨţƘɌƐĨƉƴŇĝĨɌĝŪƐƘȫ 5,006 5,635

Interest on obligation 7,703 5,784

Interest on assets (8,588) (6,240)

Total 4,121 5,179

* ÒŃĨɌĝƞƉƉĨţƘɌƐĨƉƴŇĝĨɌĝŪƐƘɌŇţĝŜƞģĨƐɌƘŃĨɌĝŪƐƘɌŪĽɌāģŢŇţŇƐƘƉāƘŇŪţɌĨƺƆĨţƐĨƐɌŪĽɌɛǑǖǑȡǏǏǏɌ 
ȱǒǐɌ@ĨĝĨŢĜĨƉɌǑǏǑǐȢɌɛǑǔǕȡǏǏǏȲȠ

Analysis of amounts charged to statement of comprehensive income

31 December 2022
£’000

31 December 2021
£’000

ÃĨƘƞƉţɌŪţɌƆŜāţɌāƐƐĨƘƐɌĨƺĝŜƞģŇţľɌŇţƘĨƉĨƐƘɌŇţĝŪŢĨ (183,882) 19,903

EƺƆĨƉŇĨţĝĨɌȱŜŪƐƐĨƐȲȭľāŇţƐɌŪţɌŜŇāĜŇŜŇƘŇĨƐɌ (25,920) 4,009

ZāŇţɌĽƉŪŢɌĝŃāţľĨɌŇţɌāƐƐƞŢƆƘŇŪţƐ 165,037 21,240

ZāŇţȭȱŜŪƐƐȲɌĽƉŪŢɌƘŃĨɌĝŃāţľĨɌŇţɌƘŃĨɌāŢŪƞţƘɌŪĽɌƐƞƉƆŜƞƐɌƘŃāƘɌŇƐɌţŪƘɌ
ƉĨĝŪƴĨƉāĜŜĨɌȱĨƺĝŜƞģŇţľɌāŢŪƞţƘƐɌŇţĝŜƞģĨģɌŇţɌţĨƘɌŇţƘĨƉĨƐƘɌĝŪƐƘȲ 28,346 (30,677)

Actuarial (loss)/gain before tax (16,419) 14,475

ƐɌƆĨƉɌYÃÊɌǐǏǑȡɌāţɌĨţƘŇƘƻɌƐŃāŜŜɌƉĨĝŪľţŇƐĨɌāɌƆŜāţɌƐƞƉƆŜƞƐɌāƐɌāɌģĨĽŇţĨģɌĜĨţĨĽŇƘɌƆŜāţɌāƐƐĨƘɌ
ŪţŜƻɌƘŪɌƘŃĨɌĨƺƘĨţƘɌƘŃāƘɌŇƘɌĝāţɌƉĨĝŪƴĨƉɌƘŃĨɌĨƺĝĨƐƐɌĨŇƘŃĨƉɌƘŃƉŪƞľŃɌƉĨģƞĝĨģɌĝŪţƘƉŇĜƞƘŇŪţƐɌŇţɌ
ƘŃĨɌĽƞƘƞƉĨɌŪƉɌƘŃƉŪƞľŃɌƉĨĽƞţģƐɌĽƉŪŢɌƘŃĨɌƆŜāţȠɌÒŃĨɌƐƞƉƆŜƞƐɌģŪĨƐɌţŪƘɌĜĨŜŪţľɌƘŪɌƘŃĨɌÃ:|ɌāţģɌ
ƵŇŜŜɌţŪƘɌĜĨɌƉĨĝŪľţŇƐĨģɌŇţɌƘŃĨɌÃ:|ɌƐƘāƘĨŢĨţƘɌŪĽɌĽŇţāţĝŇāŜɌƆŪƐŇƘŇŪţȠ

The cumulative amount of actuarial gains and losses recognised in the statement of 
ĝŪŢƆƉĨŃĨţƐŇƴĨɌŇţĝŪŢĨɌƐŇţĝĨɌāģŪƆƘŇŪţɌŪĽɌYÃÊɌǐǏǑɌāƉĨɌƐŃŪƵţɌĜĨŜŪƵȢ	

Actuarial gains/(losses) charged to 
comprehensive income 

£’000

Cumulative actuarial
gains and (losses)

£’000

2014 (14,192) (14,192)

2015 8,598 (5,594)

2016 23,949 18,355

2017 (938) 17,417

2018 1,829 19,246

2019 12,728 31,974

2020 14,596
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The impact of using a more recent valuation is to introduce gains and losses that arose 
ĜĨƘƵĨĨţɌǒǏɌÊĨƆƘĨŢĜĨƉɌǑǏǐǕɌāţģɌǒǏɌÊĨƆƘĨŢĜĨƉɌǑǏǐǘȡɌƉĨƐƞŜƘŇţľɌŇţɌƘŃĨɌĨƺƆĨƉŇĨţĝĨɌŜŪƐƐɌ
āƉŇƐŇţľɌŪţɌƘŃĨɌŜŇāĜŇŜŇƘŇĨƐɌģƞƉŇţľɌǑǏǑǏɌŇţɌƘŃĨɌģŇƐĝŜŪƐƞƉĨƐȡɌƵŃŇĝŃɌāŢŪƞţƘƐɌƘŪɌāƉŪƞţģɌǐȠǑǖʄɌŪĽɌ
the liabilities.

ÒŃĨɌŃŇƐƘŪƉƻɌŪĽɌĨƺƆĨƉŇĨţĝĨɌľāŇţƐɌāţģɌŜŪƐƐĨƐɌāƉĨɌāƐɌĽŪŜŜŪƵƐȢ

31 December 
2022
£’000

31 December 
2021

£’000

31 December 
2020
£’000

31 December 
2019

£’000

31 December 
2018

£’000

Defined benefit obligation (241,038) (377,508) (400,770) (339,590) (307,034)

Scheme assets 273,934 454,710 432,045 353,235 304,563

Net pension asset/(deficit) 32,896
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17. Management of liquid resources - RCN Group

31 December 
2021

£’000

Cash flow
 

£’000

31 December 
2022
£’000

Cash invested in UK money market and deposit accounts 37,052 6,187 43,239

18. Analysis of changes in net funds - RCN Group

31 December 2021
£’000

Cash flow
£’000

31 December 2022
£’000

Short-term deposits 37,052 6,187 43,239

Cash at bank and in hand 7,083 (693) 6,390

Total 44,135 5,494 49,629
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19. Allocation of RCN UK balance sheet between representation and  
other activities
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ÒƉāģĨɌƞţŇŪţɌƉĨƐĨƉƴĨƐɌŇţĝŜƞģĨɌāţɌŇţģƞƐƘƉŇāŜɌāĝƘŇŪţɌĽƞţģɌƐĨƘɌƞƆɌĜƻɌ:ŪƞţĝŇŜɌŪţɌǔɌ{āƉĝŃɌǑǏǑǐɌƘŪɌ
support members should they wish to strike, and the fund was increased from £35m to 
ɛǔǏŢɌŇţɌǑǏǑǑȠɌ|ĨƘɌĨƺƆĨţģŇƘƞƉĨɌŪĽɌɛǔȠǓŢɌƵāƐɌŇţĝƞƉƉĨģɌŇţɌǑǏǑǑȡɌāţģɌƘŃĨɌĜāŜāţĝĨɌŪĽɌƘŃĨɌĽƞţģɌ
at 31 December 2022 is £44.6m.  
 
ÃĨƆƉĨƐĨţƘāƘŇŪţɌāĝƘŇƴŇƘŇĨƐɌāƉĨɌģŇƐĝŜŪƐĨģɌŇţɌƘŃĨɌÃ:|ɂƐɌāţţƞāŜɌƉĨƘƞƉţɌĽŪƉɌāɌƘƉāģĨɌƞţŇŪţɌȱ ÃǑǐȲȠ

 
20. Reserves

20.1. Reserves — RCN UK

Revaluation 
reserve

£’000

Accumulated 
funds
£’000

Industrial Action 
fund 

£’000

Total
 

£’000

At 1 January 2022 1,799 147,685 – 149,484

Transfer to industrial action 
fund

ȹ (50,000) 50,000 ȹ

Deficit in period ȹ (8,252) (5,440) (13,692)

Defined benefit pension 
scheme adjustment ȹ 91 ȹ 91

Revaluation reserve (64) ȹ ȹ (64)

Dividends ȹ 1,096 ȹ 1,096

At 31 December 2022 1,735 90,620 44,560 136,915

The revaluation reserve relates to the leasehold improvements. See note 11.1 for further detail.

20.2. Reserves — RCN Group

Reserves for 
charitable 

purposes

£’000

Revaluation 
reserve

£’000

Accumulated 
funds

£’000

Industrial 
Action fund

£’000

Total

£’000

At 1 January 2022 41,895 1,799 153,789 – 197,483

Transfer to industrial action 
fund ȹ ȹ (50,000) 50,000 ȹ

Deficit in period (6,321) ȹ (7,072) (5,440)
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26. Post-balance sheet events

|ŪɌŢāƘĨƉŇāŜɌƆŪƐƘȷĜāŜāţĝĨɌƐŃĨĨƘɌĨƴĨţƘƐɌŃāƴĨɌĜĨĨţɌŇģĨţƘŇĽŇĨģȠ

27. Restatement of comparative figures
 
The restatement of comparative figures for the year ended 31st December 2021 in the 
Statement of Comprehensive Income relates to the reclassification of net unrealised 
ľāŇţƐɌāţģɌŜŪƐƐĨƐɌāƉŇƐŇţľɌŪţɌƘŃĨɌÃ:|ɌØsɌĽŇƺĨģɌāƐƐĨƘɌŇţƴĨƐƘŢĨţƘɌƆŪƉƘĽŪŜŇŪɌƘŪɌƘŃĨɌƆƉŪĽŇƘɌ
āţģɌŜŪƐƐɌāĝĝŪƞţƘɌĽƉŪŢɌŪƘŃĨƉɌĝŪŢƆƉĨŃĨţƐŇƴĨɌŇţĝŪŢĨȠɌÒŃŇƐɌāŜŇľţƐɌÃ:|ɌØsɌāţģɌZƉŪƞƆɌ
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Thank you
Ã:|Ɍ:ŪƞţĝŇŜɌƵŪƞŜģɌŜŇřĨɌƘŪɌƘŃāţřɌƘŃĨɌĨƺƘĨƉţāŜɌāģƴŇƐĨƉƐɌƘŪɌāŜŜɌÃ:|ɌZƉŪƞƆɌĝŪŢŢŇƘƘĨĨƐȡɌĽŪƉɌ
ƘŃĨɌƴĨƉƻɌƐŇľţŇĽŇĝāţƘɌĨƺƆĨƉƘŇƐĨȡɌřţŪƵŜĨģľĨɌāţģɌĝŪŢŢŇƘŢĨţƘɌƘŃĨƻɌĜƉŇţľɌƘŪɌƘŃĨɌƵŪƉřɌŪĽɌƘŃĨɌ
Ã:|ɌZƉŪƞƆȠɌ

We would like to thank all the members who have played an active role in the organisation 
in 2022, including all our learning representatives, safety representatives and stewards, 
board, branch and committee members, and all those who have taken part in campaigns, 
and all our other events. It really does make a difference. 

îĨɌƵŪƞŜģɌŜŇřĨɌƘŪɌĨƺƆƉĨƐƐɌŪƞƉɌƵāƉŢĨƐƘɌƘŃāţřƐɌƘŪɌƘŃĨɌĝŪŢƆāţŇĨƐɌŜŇƐƘĨģɌĜĨŜŪƵȡɌĽŪƉɌƘŃĨŇƉɌ
substantial support in 2022. The same thanks go to all the other companies, groups and 
ŇţģŇƴŇģƞāŜƐɌȷɌĽāƉɌƘŪŪɌţƞŢĨƉŪƞƐɌƘŪɌŜŇƐƘɌŃĨƉĨɌȹɌƵŃŪɌŃĨŜƆɌƘŪɌŢāřĨɌŪƞƉɌƵŪƉřɌƆŪƐƐŇĜŜĨȠɌ
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Registered office
ǑǏɌ:āƴĨţģŇƐŃɌÊƈƞāƉĨȡɌuŪţģŪţɌîǐZɌǏÃ|

:ŪŢƆāţƻɌƉĨľŇƐƘƉāƘŇŪţɌţƞŢĜĨƉȢɌÃ:ǏǏǏǓǔǘ

ÒƉāģĨɌØţŇŪţɌŜŇƐƘɌţƞŢĜĨƉȢɌǔǑǗÒ

The main educational centre, library and central administrative office of the Royal College 
ŪĽɌ|ƞƉƐŇţľɌŪĽɌƘŃĨɌØţŇƘĨģɌsŇţľģŪŢɌȱÃ:|ȲɌŇƐɌǑǏɌ:āƴĨţģŇƐŃɌÊƈƞāƉĨȡɌuŪţģŪţɌîǐZɌǏÃ|Ƞ

Bankers
|āƘŇŪţāŜɌîĨƐƘŢŇţƐƘĨƉɌ9āţřɌÀu:ȡɌǑǔǏɌÃĨľĨţƘɌÊƘƉĨĨƘȡɌuŪţģŪţɌîǐ9Ɍǒ9|

Independent auditor
:ƉŪƵĨɌØsȡɌuuÀɌƐƘāƘƞƘŪƉƻɌ ƞģŇƘŪƉȡɌǑţģɌYŜŪŪƉȡɌǔǔɌuƞģľāƘĨɌ_ŇŜŜȡɌuŪţģŪţɌE:Ǔ{Ɍǖqî

Investment managers
ÊāƉāƐŇţɌʈɌÀāƉƘţĨƉƐɌuuÀȡɌqƞƺŪţɌ_ŪƞƐĨȡɌǐǏǏɌÊƘɌÀāƞŜɂƐɌ:ŃƞƉĝŃƻāƉģȡɌuŪţģŪţɌE:Ǔ{ɌǗ9Ø

Lawyers
Bates Wells LLP, 10 Queen Street Place, London EC4R 1BE

General Secretary & Chief Executive 
Pat Cullen

Reference and  
administrative details
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