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RCN INDUSTRIAL ACTION HANDBOOK
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RCN INDUSTRIAL ACTION HANDBOOK

1. Introduction

The RCN appreciae hatmemberiill hae concern arond profeional regitaton,
employnentand patentafethold gichooe b aike indtial acton. Therefore,

hi gide aimi b eplain thatindtial acton inele, howt initaed and organied,

and howcan afelyaricipae.

There iino poite righto tike in he Unied Kingdom or anyf itcrowdependencie!
(Garneyhe lle of Man and Jereybthere i a freedom b organie and paricipae
in indtial acton.

Hoeer, indtial acton i heailycontained byhe lawnd neweticton ere
intodaed byhe Trade Union Act2016. Notlstinding hat tven negotaton; ik
emplogr break dow, indtial acton i a latreorto ente he betoobome

for member.

Iti inllyimporanthatall gudeil are p b dae in cae gare balloed and
called pon b ke indtial acton.

Pleae not he atiryeqgirementreferred © in hi gide are hoe hatare in

force in England and Scotand tere he legilaton i motonerouThe keydifference
hatapplyn Garneyhe lle of Man, JereyNorhern Ireland and Wale; are ietotin
Annex D.

Onlyf all aaryeqiurementare met il he RCN be proeced from being ad
for indaing member b breach heir contactof employnentbyaking partin
indtial acton.
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ROYAL COLLEGE OF NURSING

2. What is Industrial Action?

Indtal acton can ke wform:; acton hortof a tike and tike acton.

A. Action short of a strike
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3. Grounds for Industrial Action

A. Protected Industrial Action

Indtial acton can onlye aiken “in contemplation or furtherance of a trade dispute”
Thii i a dipe beeen an emplogr and itarker in connecton ils one or more of he
folloimg maer:

(@ ermand conditon of employnent or he phical conditoniin thich anyarken
are requred b wrk

(b) engagementor non-engagement or erminaton or penion of employnentor he
die: of employnent of one or more wrker

(c) allocaton of ark or he die: of employnenta been arker: or grop: of
arker

(d) maer of dicipline
(e) awarkermemberhip or non-memberhip of a tade nion
(F) facilite for official of tade nion; and

(g) machineryfor negotaton or conliton, and oher procedte;, relaing b anyf he
aboe makr, inclding he recogniton byemplogr or emplogr’aiociaton: of
he rightof a tade nion b repreentarker: in anyah negotaton or conliaton
or in he carring otof .ah procedte.

Thiiita complicaed atrydefiniton, btmottade dipa fall iliin caegorya)
tich relae b ermi and conditon:.

Indtial acton ii normallflied in a tade dipta beken emplogr and orker;,
btitii poiible b be in dipa ilh a minier of he crowif certin conditon are met
Hoeer, he dipt ielf mtnotbe prelypolitcal in nate, iah a in repone b a
goernmentcampaign.
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B. Unprotected Industrial Action

There are circmince ten indtial acton i notpermiiible and herefore il not
be proeced. Thee inclde:

(@ tere anion akeiindtial acton iothe pportof a ecretballot

(b) tere a nion akei indtial acton ikotfirtgiing he emplogr notce

(c) tere he acton iiaken bynon-airypicket

(d) tere he acton ireken b enforce nion memberhip

(e) tere he acton iitken in repone b he dimial of nofficial tiker:

(f) tere here i illegitmae econdaryacton

(g) here he acion iiaken b impoe nion labotonhpr nion recogniton regirement

Thi pe of acton cold reiliin a legal challenge from an emplogr or ierice ar ho
mayor hae, been affeced byanyah nofficial acion.

Thiiiallyn he form of an applicaton for an injacton b retain he acton and gien
itie, he RCN can be fined p b 250,000. Thi cold alo reliin a claim for damage
in repectof anyfinancial lo: fifered o iti imporanthee rle are adhered b.

Member ald alo loe heir abilip claim ofair dimial if heyare dimied
becae heyok partin nproeced indtial acton.
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4. Initiating Industrial Action

A. Dispute resolution

Before indtial acton iiconemplaed, he RCN ill eplore all agna: b faciliae a
reolton of anyrade dipa. Inclding ia collecte bargaining mechanim, arking

ila oher nion, tliing emplogr’inernal grieance procedte, aiking partin rond
tible dicion, and engaging ACAS. If hoe effortfail, conideraton can be gien b
initatng indtial acton.

B. Approval routes

The RCN Sanding Order 3.2 & hat No indtial acton ill be aken bya member
ilotne prior ahoriaton of he Concil’Sanding Order 3.5 frher e hatThe
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E. Who to ballot?

Iti for he contyor regional board b agree itballoing contancyHoeer, only

hoe member emplogd byhe emplogr ik hom he RCN iiin dips, and hoe it

inend b call b acton, can be balloed. RCN member: emplogd in anycapacitmaype
inclded in he ballotbtilenttvo are notemplogd cannot

The RCN mtnotcall otanymember hom itdeliberaelyexlded from he ballot
Minor ballotng errorimayccuand proided heydontimpacton he oerall obome
of he ballotanybegantindtial acton eldntbe preclded. The RCN can alo

call otneunember: tvo become affeced byhe dipa folloimg he iia of he

ballotas indtial acton ofen promptrecriment
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The RCN mtalo aoon a reaonablypractcable, inform he emplogr of he relt
of he ballotin he iame erm a he memberhip. Where egral emplogr: are ineled,
he RCN mtinform each of hem, and indtial acton i b be regarded a haing he
pportof a ballotonlyn relaion b hoe emplogr o hae been informed.

The IndependentScrineer mtalo iia a reporton he ballot

The ballotobome il remain effecte for ixnonh;, or nine mont if agreed
beteen he RCN and emplogr or emplogr. The indtial acton mtbegin and end
ilin hatperiod.
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6. Call for Industrial Action

Onlyfolloimg he wtinypallot and if he neceianhrehold hae been met can

he call b ake indtial acton be made byne RCN Chief Egcie & General Secreary

in accordance il iecion 17 of he RCN Code of Practice on Industrial Action inclded at
Annex A.

Iti an indiidal choice neher member accepthe call b aike indtial acton, bthe
acei of anyacton il onlyncreae if iti ppored byne fll force of he memberhip.

A. Notice to employer of industrial action

Folloimg he call for indtial acton, he RCN mtgie he emplogr or emplogr:
formal notce before commencing acton.

A releantnotce in rithg mtconain he folloimg informaton:

(@) alitof he cakgorie of emploge b hich he affeced emploge belong and, a lit
of he arkplace: athich he affeced emploge ark

(b) heobal nmber of affeced emploge, he nmber of affeced emploge: in each of
he litof caegorie and, he nmber of affeced emploge to wrk ateach of he
litof wrkplace:

() bhe RCN mitnform he emplogr or emplogr teher he acton i coninator
diconinawand if iti coninauhe inended dae he acton i b begin or if iti
diconinauhe inended dae hien he acion il ake place

(d) beinformaton pplied mtbe a accrat a reaonablyracicable conidering
he informaton in he RCN'poeion athe tme he informaton i compiled.

Anyreleantnotice il be drafed byne RCN Legal Sericel departnentand mtbe
pplied 14 days before indtial acion commence or seven days before ik
emplogr conent

BACK TO CONTENTS 13
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/. Organising Industrial Action

Prior b indtial acton commencing, operatonal grop need bt be etp b organie
he acton and heyeach hae a ial role in enting he ace: of he acton.

A.

Industrial dispute/strike committees

Locallybaed Indtial Dipa/Stike Commieei hold be formed in each place of
ork, or area of rk iliin a wrkplace, here acton irinended b aike place.

The commiee hold ideallyhae he follouag member; RCN Regional Officer, RCN
eard, an RCN eleced branch official, a member to i repreenate of he area or
pe of ark here he acton i aiking place, a member o ark in managementand

a deignaed indiidal o liaie ia he emplogr.

The core facton of hi commiee inclde:

14

b engage a repreentie ppread of member: ikin he arkplace b form
he commike

b notfyne emplogr, aioon a poiible, of he name; of itmember

o wrk il nominaed RCN &ff and liaie iln local managementin relaton d
derogaton: from indtial acton. Fther informaton on derogaion iietotibelow

b deie a roa of commiee member: b proide coer for he dwaion of he
acton. The rot and contctdesil of he commiee member mtbe made
agilable b all member in dipa in he arkplace, and b he releantlocal
managementand RCN &aff

he commiee mitdeie and manage picketdiroa

he commikee need b agree coningencyplan o deal ik nforeeen
emergenciei in he arkplace hatalign ik he emplogr’'Bine: Coninitand
Emergencylan

o liaie il oher nion/arker: a reqgired b co-ordinage acton

BACK TO CONTENTS
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8. Participating in Industrial Action

Member:ineed b be aare of he folloimg maer b ente heycan make an informed
choice b paricipae in indtial acton.

A. Nursing and Midwifery Council (NMC)

For hoe member tw are regitant he NMC pblihed a sementon Indtial
Acton on he 30 Agt2022:

Nang and midiferyprofeional hae he righto ake partin lafiindtial
acton, inclding tike acton.

OuCode tll applie b he people on ouregier hile heke aking partin
indtial acton or are on tike. Thi mean he andard and behaionhat
he pblic ha a rightb epectfrom heir noe, midig and ndng aociage
conina b apply

Dring indtial acton, emplogr in healh and care erice hag an imporantrole
0 playn planning and preparing for hoyweople'indiidal need can be reponded
0 and heir coninijyof care mainained.

Profeiional tao are notaking partin a period of indtial acton mayrryabot
heir deciion and acton, then proiding care mightbe more challenging han al.

Emplogr ill proide gidance for aff o ark dring he tme. Emplogr hag
a keyole in planning for coninigof ericei and timelyperon-cented care dting
indtial acton.”

Therefore, alhogh he NMC recognie hatregitantare entted o paricipae in
latbindtial acton, he Code il conitna b applyand he follomg ecton il be
of releance:

(@)

(f)

Actin he betineretof people atall time: (ecton 4)
Preerg afetfecton 13)

Alexoffer help if an emergencyarie in gupracice eing or aniere ele
(ecton 15)

Actiiotdelayf guneliee hathere iia rik b patentafetor pblic proecton
(ecton 16)

Be aare of, and redae a far a poible, anypoental for harm aiociaed il go
pracice (ecton 19)

Uphold he reption of guprofeion atall ime: (ecton 20)

Indtial acton in principle hold notamoaotb a breach of he Code btoher acton:
tich amontb micondathilthe acton it ongoing, cold amountb a breach. The
RCN ill notak member b actotde he Code thiltparicipaing in indtial acton,
btmember need b be mindflof heir indiidal reponibilip actimin he Code.

16
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B. Preservation of life and limb

The Trade Union and LabouRelaton: (Conolidaton) Actl992 congin he rie on
indtal acton, and itinclde: a proiion making ita criminal offence for anyperon
b deliberaehbreak heir contactof employnentbyaking indtial acton knoimg

or haing reaonable ca®g b belieg hathe probable coneqgeance of doing 0, ill
endanger hman life or cae eriolbodilyinjuy

Therefore, anyRCN indtial acton ill followe life preering care model.
Life preering ericeiinclde:

(@ emergencynerenton for he preeraton of life or for he pregnton of
permanentdiabiliy

(b) care reqired for herapeic erice iliothich life vld be jeopardied or
permanentdiabiliypld occuo

(©) rmentdiagnotc procedtei and aeimentregired b obain informaton on
poentallflife-hreaening conditon or conditon hatcold poéentalljfead b
permanentdiabiliy

To maingin hee iericei in arkplace;, erice proiion hold be hatpplied on
Chritna Day

The RCN iicommigd b enring indtial acton hai ati core he preeraton of
patentafey

C. Derogations
Anoher form of mainaining patentafeiand afe affing leel i byasof

BACK TO CONTENTS 17
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D. Breach of contract

Anymember tiking partin indtial acton Wl inariablyoe breaching heir contact
of employnent
Acton hortof tike i nlikelyp amountb an epre: breach of contactbtitcold

amoutb an implied breach. Alhogh a erker cannotbe epeced b do anymore han
contaced o do, acton hortof tike inele he iladraal of goodill and hat

18 BACK TO CONTENTS
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G. Continuity of service

Anyperiod ien a member paricipag! in tike acton doe notcontbard: contnau
employnentegn hogh coniniyof employnentill notbe broken. Contnigof erice
il be paed hen tike acton i aken. Therefore, dayof tike acton il notcont
bard anyeleantgalifing period neceary acqire abryemploynentright

Thiiil alo impacton dayof penionable ierice and il notcont nor il penion
contibton: be made byemplogr: for dayon tike.

Paricipaton in tike acton mayalo hae an impacton anycontacsl or atry
enttemento paid leae if calclaed baed on earning dting a period ten tike
acton eaken.

H. Pay

If a member paricipag in tike acton and deliberaelylmdraabor an emplogr
i notobliged b payhem for he period tven heydid notark.

The cothae decided hathen deermining hownah payhe emplogr can ikhold
becawe of tike acton, he correcteti b conider hatpayne member wld hae
receied had heyeen atark. Therefore, dedaton: folloimg tike acton hold be
calclaed baed on 1/365h of a member’annal pay

Acton hortof tike mayalo hag an impacton member’payf he emplogr

conider hi i partal performance of he employnentcontact Emplogr: epecthat
contactof employnentare performed in fll and een if an emplogr il acceptparial
performance, hi mayeliin a dedaton from payn he bai he member iionly
entted b be paid for he wrk performed.

If he acton hortof tike doeramountb partal performance and he emplogr refe:
b accepthat here irahorithe emplogr maye enited b payhohing een if
ome ork i performed.

|. Strike benefit

To mitgae anylo: of payhe RCN ha a tike benefitpolicyhich proide a
dicretonardailypaynento eligible member: afer tike acton.

A member ill be enited b tike benefitafer heyhae paricipaed in one complee day
of tike acton. Thi benefiti notinended b replace member’dailyearning: bti a
pporte contibton b redae he impactof lotpayda b tike acton.

The eligibilifregirementfor tike benefitand how apphare etotin he policy
inclded at AnnexC.

BACK TO CONTENTS
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The noice © member il conain he folloimg aiement

“Your Union has repudiated the call (or calls) for industrial action to which this notice
relates and will give no support to unofficial industrial action taken in response to it (or
them). If you are dismissed while taking unofficial industrial action, you will have no right
to complain of unfair dismissal”.

Folloimg he noice of repdiaton, he Chief Egcie & General SecrearyRCN Council,
Trade Union Commite and he coaotyor regional board minotbehae in a manner
tich i inconientil he repdiaton.

"%w - —
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11.Committee Flowchart

Industrial Dispute/Strike Committee

Industrial Dispute/Strike Oversight Committee

Country/Regional Operational Team

Country/Regional Board

-

Trade Union Committee

-

RCN Council
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Annex A — RCN Code of Practice on
Industrial Action

Sanding Order 3 of he Rle of he Rogl College of Nuing &é:

Power to call industrial action

3.1 Itia fadamentl principle of he College hatitMember:hall notactin anyay
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10.

11.

12.

13.

14.

15.

In he cae of a natonal dipt itill be for he Trade Union Commiee b ak
RCN Council b approe a balloton indtial acton.

A meeing of he member ingled in a local dipa hold be conened. The

prpoe of he meeing hall be b etheher indtial acton iihe onlhopton.

The local RCN eard and an RCN Officer il be in aendance. The local branch
officer mayalo aend bthold notee nle: directyneled in he dipé.

Onhhoe in RCN memberhip and two are directyneled in he dipa may

vk, A litof name and memberhip nmber: of hoe preentho are ingled in
he dipt hold be aken and checked i memberhip record. Thi litill be
regired if an applicaton b RCN Coancil iib be made b ahorie indtial acton.

Atleatfig, btno more han 10, erking dajnoice of he meeing hold be

gien. The prpoe of he meeing ill be b dicthe progre: of he dipa and

b conider tveher an applicaton © RCN Coucil for a balloton indtial acton
uld be appropriae. A ve, hich maype on a howf hand or byecretballot

of hoe preent hall be aken b decide tveher ah an applicaton thold be
made. For a regato Council for indtial acton b iaceed a whird majoriy

i reqgired.

The meeing hold alo conider hatindtial acton mightbe appropriae gign
he reqirementof Sanding Order 3.

If a brhird majoriti achieed athe meeing in fasnof appling © RCN

Coucil for a ballotfor indtial acton, a meeing of he coantyr regional board,
iln he releantbranch officer in aendance, mtbe held iin fie arking

dayb dicuneher b proceed b make he applicaton ® RCN Council.

The meeing hold eplore faeher all mean: of reoling he dipé hae been

ekatd; howffecie he propoed acton i likelyp be; and b achieg a conenu

hatan applicaton © RCN Couocil for a ballothold be made. An RCN fll-ime official
mayhelp facilibe he meeing and mtalo be in akndance hroghoti

If iti agreed hathe maer cannotbe reoled locallyand hatithold be

referred b RCN Council a pro-forma hold be igned byhe €ard, branch
officerrand Board Chair preentand entimmediaelyp he Chief Egcte &
General Secrearyho, a Secrearyp RCN Concil, ill arrange a meeing of he
Coucil il he releantBoard Chair or a oherie proided, he Trade Union
Commiee ikin 10 arking day

If RCN Concil ii nable b meethen he Trade Union Commiee i conened and
ill be joined byhe releantBoard Chair, Concil Member and Profeional Nuing
Commiee Member from he Cont§Region. The Trade Union Commiee ill
recommend © RCN Concil tveher in heir ievinember hold be balloed on
indtial acton.

The meeing of he Concil/Trade Union Commiee ill be aended byhe Chief
Ezcte & General Secrearyor named deptand appropriae aff officer. A
Legal officer mtbe preent The Coacil/Trade Union Commiee il conider
he pro-forma. The ignabriei hold alo be inied b make wen or oral
repreenaton; b pportheir cae if heyo if.
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Annex B — RCN Guide on Picketing

1. What is picketing?

Iti lafifor a member in conemplaton or fetherance of a tade dipa b aend at
or near, heir place of urk for he prpoe: of obaining or commaicaing informaton,
or peacefllyperading anyperon b abkin from ork.

An RCN official can alo aend af or near, he place of ark of a member heyare
accompaning and to heyepreentd achiee he ame objecte.

A picketline comprie: memberitw ald oherie be atark btiho are aking
partin tike acton inkad. Peaceflpickeing i a lafiactifin he UK and g
emplogr cannotpreentgdrom aking partnor i ita breach of he NMC Code.

2. Can members picket during action short of
strike action?

Picketng bymember: dring period of indtial acton hortof a tike i permied.
Hoeer, itmaynhbe carried otbymnember: two are notchedled b wrk and can

onlyfaciliae he proiion of informaton. Picketng dung acton thortof a tike cannot
be ed b perade oher b ihdrawmeir labou

3. Where can members picket?

Member: can onlypicketatheir place of ark. If here i no picketline atpuarkplace
glare notpermied o picketatanoher arkplace, een if iti anoher iie of gu
emplogr nlei palo ark athatie.

4. Can members picket if they have not been balloted
on industrial action?

No. If ginae notbeen balloed gware eiher notemplogd byne emplogr inhom he
RCN itin dip# ila, or gare notaffeced byhe dipa in gaton.

If pufall inb eiber caegorygucannotparicipae in a picketline. Member: can
hoeer iitpicketline, tven noton dyb proide pporto hoe member ho
are picketng.

5. How many members can be present on a picket line?

TerCode: of Pracice on pickeing are agilable. One applieiin England, Scotand and
Wale and he oher applieiin Norhern Ireland.

The Code; of Pracice recommend hathere hold be no more han ixpeople on a
picketline atanyone tme. Therefore, local Indtial Dip&/Stike Commiee! ill

deie a rolling roa b ene all member two it b pickethag an opportitp do

0 in line il he gidance.
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Oher nion member hold be polielynformed heyare nable b join an official RCN
picketline.

If patentor member: of he pblic approach member: on he picketline b dicithe
indaial acton, member hold engage ik hem polielyand contatelyand ty

b aner anygaton heymighthae. Aboe all, member: on picketline:hold

alasbe coteoueen if he pblic diagree il he RCN’poiton.

BACK TO CONTENTS 29



RCN INDUSTRIAL ACTION HANDBOOK

Annex C — RCN Strike Benefit Policy

Introduction

1. Indtial acton iialeyhe latreiort bringing il it ome degree —
lo: of earning and job inabiliyHoeer, iti a legitmae taegynen oher
approache hae been ekatd, and he RCN ii commied b pporing it
member: b egrcie heir righto ake lafiindtial acton hen regired.

2. An emplogr i enited b iihold paynentfor each dayf tike acton from hoe
deemed b be on tike. Aigh he RCN il make tike benefitagilable b hoe
eligible member:to reqgire it Hoeer, hi benefitii enirelydicretonaryand
he RCN reere he righto amend or iladrautin accordance il hi policy
and Appendix A.

3. Stike benefiti notinended b replace a member’'epeced dailyearning: bti
a pporte contibton b redae he impactof loing payda b aking partin
tike acton.

Basic rules

4. Stike benefitill be paid b hoe member: enited b receiw itin repectof
abioried acton once he acton ha tiken place and he member ha had pay
dedaed byneir emplogr in repectof he indtial acton.

5. Branche mayotmake ieparae arrangementfor he paynentof dipa benefit

6. The Inland Regna doei notregard tike paynenta a&ble earning, 0 long a
itdoentegeed normal aike-home payAnyetbenefit iah a child benefithold
notbe affeced bytike payHoeer, anyncome-relaed paynentill be affeced
atike paylM be teaed a income for hee pygpoe and 0 hee ocial
paynentmaybe affeced.

Rate of strike benefit
7. The rae of tike benefiti etotin deail in Appendix A

8. Appendix Aill be reieed on an annal bai byne Trade Union Commite.

9. The Commite ha he righto recommend b RCN Concil b paya higher amont—
p b fll ake home paydepending on he circinaincel of he dipt. FU aike
home paycan onlype graned in egeptonal cae.

10. Oneryare occaion, emplogr redae annal leag enttementpro rat b he
lengh of he dipa. The member maymake an applicaton for paynentfor he lot
annal leag, btonlyn dipt here fll ake home payha been agreed.

11. The Commite alo ha he righto paya leler amonthan fandard tike benefit
or no tike benefitatall hen a large acton vld ekathe indtial acton fod.
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Qualification for strike benefit

12.

13.

14.

15.

16.

17.

Member:ill be eligible b receie tike benefitafer heyhag compleed one dayf
tike acton. A day defined a 7.5 or more houafor fll-ime &ff, and for partime
aff, he member’contacal roered houfor he dayike acton i called.

If a member goei on tike for more han 7.5 houin one 24-houperiod heyill
onhbe enited b receie one daitike benefitfor hat24-houperiod.

If a member o ark fll time goei on tike for fear han 7.5 hou(one day
tike benefitill onlyoe pagible pon completon of epiode; of tike acton hat
accmlae b 7.5 honor more in draton, ikin a period of hree monh. Frther
tike benefitil apphfen frher epiode of tike acton bal 7.5 hoonor more.

If a member o ork parttme goei on tike for feer han heir contacal
roered houfor hatdaytike benefitill onlype pagble pon completon of
epiode of tike acton hataccmlat b heir contactl roered houfor he
dayin qaton, ikin a period of hree monh. Frher tike benefitill apply
then frher epiode of tike acton bal heir contacsl roered hoo.

Dayon tike can onlype added bgeher for he iame dipa. RCN Council il
on he recommendaton of he Trade Union Commite, make he final deciion
theher tike benefithold be paid.

The folloimg RCN memberiill be eligible b receie tike benefitif heyatfy
he crieria in paragraphi 12 b 15 aboe and:

(@) are aigned b ark or b proide emergencycoer and ill notbe paid byhe
emplogr for all or partof he tike day

(b) areichedled b wrk, becae of heir rogr, on a tike dayand il hae pay
dedaed byneir emplogr

(c) are notabenton anyform of leae dting indtial acton

(d) are notdentmember, nle: heyare roered b ark a a nuing pport
worker on he dayof tike acton

(e) are notretred from all employnent
(f) are p b dae in heir memberhip bcripton: in he correctcaegory

(g) are bking lalahoried indtial acton.
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Payment of strike benefit

18. Stike benefitil be managed centallypyRCN memberhip erice ho il erify
memberhip and procei paynent

19. An indiidal’paricipaton in tike acton il be confirmed byhe contjregional/
Board office (hi il be baed on he ballotli}.

20.
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Annex D — Key Statutory Differences
In the UK

Introduction

The RCN member gide on Indtial Acton refer: b he atiryegirementin
England and Scotand here he lawmotreticie.

The proceie otined in he gide are b be adoped in all contie of he UK and it
Crowdependencie: btinere he atiryeqgirementdiffer, hoe difference hae
been identfied for member belownd heymtbe complied il.

Indtial acton ii legallicomplexand cootyand regional board hold aleyeek legal
adice from he RCN Legal Serice deparinentb clarifyne poiton in heir jadicton.

Guernsey

There iino legilaton goerning indtial acton in Garneyand a ah here i no
proecton from Unfair Dimial if member: are dimiied for paricipaing in
indtial acton.

Isle of Man

Indtial Acton on he lle of Man iigoerned byne Trade Disputes Act 1985 and
Trade Unions Act 1991 .

There are he folloimg keydifference: b he poiton in England and Scotand:

» There iino regiremento meethe hrehold a etotin he Trade Union Act2016
a it notin force on he lle of Man.

* Noice of ballotmtbe proided b he emplogr and he Manxndtial Relaton
Officer seven days before.

¢ Otiome of he ballotmtbe proided b he member;, he emplogr and he
Manxndtial Relaton Officer and doei notreqire he Trade Union Act2016
brehold informaton.

* Noice of Indtial Acton mtbe ientb he emplogr and he ManxXndtial
Relaton Officer seven days before.

¢ The ballotceae b be effecte if no acton i aiken ikin five weeks of he ballot
relior  six weeks iln he agreementof he Manxndtial Relaton Officer.

e There are pecific proiion: in repectof ballotin relaton b eiental erice..
The Coancil of Minier mayirecthe AppointnentCommiion etblih a Coct
of Ingiryn relaton b he dipa ho il make recommendatoniand a deciion.
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Jersey

Indtial Acton in Jerey goerned byhe Employment Relations (Jersey) Law 2007
and the Code of Practice on Balloting and Conduct in Employment Disputes

There are he folloimg keydifference: b he poiton in England and Scotand:

e There ino regirementb meethe hrehold a ietotin he Trade Union Act2016
a iti notin force in Jerey

* The Actand Code make reference b employnentdipé raher han tade dipé.

« Aballotcan ake place in he arkplace if he IndependentScrineer belieg
emploge! ill notbe intmidaed inb ving a pariclar aylf .0, he emplogr
mtproide appropriae facilite:and ente hatemploge are gien a reaonable
opportitb ve ikotlo: of pay

« The IndependentScrineer mayagree a combinaton of arkplace and poal ving.

» Otiome of he ballotmtbe proided b he member, he emplogr, and doei not
regire he Trade Union Act2016 hrehold informaton.

e The ballotceae b be effecte if no acton i aiken ikin three months
* Noice of Indtial Acton mitbe ientb he emplogr seven days before.

* Where a pariclar erice i eiental b he @ll-being of he commaiyitald be
nreaonable for he tade nion b fail b reach an agreementili he emplogr hat
acton il notbe aiken bykeyperonnel in, for eample, he emergencyerice,
tlite: and healh ecor. Thiwld apphif anyacton wld eriolynerrpt
ioh aerice, endangering he life, peronal afetor healh of he hole or part
of he poplaton; or tere he ekntand draton of he acton mightbe oh a
b reliin an act natonal criii endangering he normal liing conditon of he
poplaion; and in erice of fadamenal imporance.

* Anagreementhold define a minimm ierice (e.g. b ente haterice er’
baic need are met or hatfacilitel operae iafelyor imotinerrpton) and
proide for a formal, rapid and impartal dipé reolton mechanim in he eent
of a dipa ariing tMch cannotbe reoled hrogh negotaton. Thiimaynclde
he e of conciliaion, mediaton, or arbitaton ierice, inclding he inglementof
JereyAdioryand Conciliaton Serice and he JerefEmploynentTribnal.
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Northern Ireland

Indtial Acton in Norhern Ireland it goerned by Part VIIl Trade Union and Labour
Relations (Northern Ireland) Order 1995

There are he folloimg keydifference: b he poiton in England and Scotand:

e There ino regirementb meethe hrehold a ietotin he Trade Union Act2016
a itiinotin force in Norhern Ireland.

* The otome of he ballotnotficaton © member and emplogr herefore doe not
regire he Trade Union Act2016 hrehold informaton.

» The period of notce reqired for emplogr of Indtial Acton ii seven days
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