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The primary aim of menopause care is to provide women-centred
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promotes health into the years beyond menopause. This is achieved

py using the NICE gL,JAideIinesAaAs well as adapting and building on
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+ adopting an individualised approach at all stages of diagnosis,
investigation and management

+ providing information in different ways, tailored to the individual

+ discussing treatment options, including an individualised risk
assessment of each types and excluding contraindications

+ offering treatment as appropriate, monitoring and adjusting
as necessary

* adapting treatment as needed, based on awoman's changing
RNRSHESAhREEHhRISALhAIPEChAIEENELSEYEISTIAENAENENERIARIEESER)
and sexual differences

+ taking into account fertility needs

+ considering and addressing psychological needs

+ seeing women at high risk of/or with breast cancer

+ seeing women with other risk factors such as type 2 diabetes

+) €eethAly THehiytSainne HASSHelTYAnARhESyaRrtehrzt

This is an important health issue for employment, including

occupational health nursing. Women should be offered support and
advice regarding their employment as well as their physical and

mental wellbeing.
¢ O o ¢

MMM




3 The role of the nurse specialist
IN Menopause

g8l T6elTyisaelhSnEelEneriALESthiHenThASE&liEiaedhealsTISA&&khST)

ARRTShSISgélheealsTs

+ facilitate a better understanding and the potential health
implications of a well-managed menopause among all nurses
coming in contact with women

¢ lead and develop specialist menopause services

+ support these services and ensure they are linked with all areas
of care.

Following the publication of the NICE guidelines (NICE, 2015) for the


http://www.thebms.org.uk/nice-guideline/menopause-specialists
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with multiple treatment failures, women with POl and women
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of i~ AchSAthEIEEiEIAh&IBhTYteaA&khiEhelgiSa) ~ inenSingHehSEy T
revalidation.

+ Considers using the RCN Credentialing process to enhance
career development opportunities (RCN, 2019, ALNP Credentialing
Recognising advanced level practice in nursing, Dgt|UDITN 0
OPULTEENUEAS g TYTSUO T TEKGOPULTEEIULAS ETOYIGTEGR TG TEKIASIE D).
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5 Conclusion

The NICE guidelines reference a specialist health care practitioner
from any discipline and this development should be welcomed

and celebrated as an attractive career opportunity for nurses. The
nurse specialist in menopause represents an exciting opportunity
for nurses to develop into a leadership role in a collaborative

ehYcr]I hHehSaaOyaer]eOSquOBAhOyABchSASeOQCAQODSAGcSZOBAr]eOyI r]OyI Aeh
yalilAndleznéniehrihAiRgAehAeEiyiSaisSaiEiyaleYensiAhainensSinel
expert advice and good menopause management to improve their
nénEThAieznéeniehreliAhainnéYehsicThAnsenHIheAASY&IRThEenSehre
(such as osteoporosis). It is being recognised as a strategic
leadership opportunity for nurses who specialise in an important
aspect of woman'’s health care.
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This is an RCN practice guidance. Practice guidance are evidence-based consensus
documents, used to guide decisions about appropriate care of an individual, family
IR TASGCASE ThIChIAIEREREARIB ThSeZ St
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of a specialist in menopause was included in the 2015 NICE guidelines on managing
menopause, however the detail of how this role might be implemented in practice
YAEeEEREANANAIESPEENSENSiZISad) nisiEal~ehTnASES) TRieSZn ~ GnnTaSReaiA)
AStaélyTniAtiaeASaiRAndinnTyeEEThAGED aiEISHAASEAINSPHRASITANPSEAEIThISa8) ~ 0
agreed standards, focusing on the options for nurses who may choose a career
pathway towards becoming a specialist practitioner in menopause.
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