w Royal College
of Nursing







Healthy workplace, healthy you
'd Pa'#-Sd a_Ha'as"éd v fex, "ce [ "RCN MeMbel:

Contents

Third party sexual harassment

What third party sexual harassment looks like
Experiencing third party sexual harassment?
Witnessing third party sexual harassment
What employers should do to protect staff

Further information and help



4 Healthy workplace, healthy you
4 Pa'#-S& a Ha'as™d u'ex, ‘ce ('RCN Mebels

Third party sexual harassment
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Sexual assault or threats to sexually assault should always be

reported to the police who should treat such cases as seriously as
those of violent, physical assaults.
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Experiencing third party
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Since October 2013, employers are no longer liable under the
Equality Act 2010 for third-party harassment at work. This is
under review by the Government. However, the Equality and
Human Rights Commission advise that employers who do not take

reasonable steps to prevent or respond to third party harassment
may be liable under the Equality Act for indirect or direct
discrimination. If you have concerns about the way your complaint
of third-party harassment is handled, then contact RCN Direct.

Further information and help

RCN D "ec n‘_'« 0345772 6100, * www.rcn.org.uk/get-help/rcn-advice
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