


Nursing has always been at the heart of wider

society, advocating on public issues and concerns.

As the largest part of the health workforce,
our contribution to health and life outcomes is
absolutely unique. Our expertise is crucial to
health and care policy and its implementation
across the UK. Our expectations for a new

UK Government, at a time of unprecedented
uncertainty and inequality, are explicit.

We are present at every stage of people’s

lives. Working with individuals, families and
communities, we are at the heart of multi-
disciplinary care teams and every physical and
mental health journey. We know the changing

and increasing needs of people in the UK. We see
potential for better care, and design how to do
things diferently. We lead services and systems, and
within multi-disciplinary teams we work together to

Our major priority across the UK is stafng to
ensure safe and efective care in all settings. The
right numbers of nursing staf, with the right skills,
at the right time and in the right place is essential
for safe and efective care in all health and care
services. When services are understafed, patient

plan care and use our particular skills and expertise
in efective delivery. All people need the best chances
in life, and we believe in policy which prevents
inequalities and increases equality, recognises
diversity and enables inclusion. We also believe that
climate change undermines the very foundations

of health and the efects are set to be catastrophic

if we do not act now. We have a vital role to play in
protecting and promoting public health in the face
of these threats.

In all circumstances, we expect any government to
lead honest, open conversations with the public and
with nursing. For safety and outcomes alike we need
credible strategy and investment, from prevention
through to palliative care, and also in our people
leading and delivering this care. People who need
services deserve no less than this. Neither do we, or
our colleagues across health and care.

We are mindful of the current uncertainty regarding the next steps for the UK'’s departure from
the European Union. We have called for a People’s Vote on the fnal Brexit deal since May 2018.

Brexit must in no way result in: a dilution of fair employment practices, watered down health and safety
standards and workers’ rights, have a detrimental impact on our ability to tackle communicable diseases
and public health, or prevent cross-border exchange of knowledge and skills. Any future trade deals must
not negatively impact our ability to provide safe and efective care.

Our manifesto outlines five areas where we expect action.
They are:

1. Addressing nursing workforce shortages

2. Investment in health and social care services

3. Investing in our nursing education and professional development

4. Building a fit for purpose immigration system that enables nursing

5. Improving our working conditions and pay for all nursing and care staff
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A\, for p rpoee immigra ion
- em . hich enables N keing

We are a global profession and we must continue
sharing skills and knowledge internationally.
Any future UK immigration system should
ensure that the UK can attract and retain a highly
skilled nursing workforce to provide quality care,
meeting patient needs and enhances the overall
health and wellbeing of our population.

Ethical international recruitment practices must
include fair treatment of migrant nurses, alongside
commitments to invest in and grow our health and
care workforce within the UK.

The UK'’s withdrawal from the EU and the
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IN SCOTLAND

Scotland needs more nurses and nursing support workers to address workforce shortages and
meet increasing demand. Action is needed to increase nurse education places, to encourage more
people to choose nursing as a career and to retain nursing sta¥ through improvements to pay,

workload and workplace culture.

Addreeeing n rkeing . orkforce
~.hor;_ agee '
Our health and care services must have the

right nursing professionals with the right skills
in the right place at the right time.

Current workforce shortages have to be addressed
through improvements to recruitment and

retention. Nursing teams need to know they

are valued and their unique contribution to the
multidisciplinary team is recognised. A fully-
funded workforce plan, with modelling based on
workforce demographics and predicted changes in
population and demand is required.

In /e..i men in heal{ h andwocial
careweer /icee

There must be greater investment in health
and social care services.

Scotland has passed ground breaking safe sta®ng
legislation but health and care services need to

be properly funded to allow providers to meet
their duties under the Health and Care (Sta®ng)
(Scotland) Act 20109.

There must be greater transparency from the
UK Government on the impact of funding
announcements for the devolved nations.

In/ee iNg in N keing ed ca ion and
profewsional de /elopmel}

Investment in the nursing workforce of the
future must continue.

Improvements to the bursary for nursing students
in Scotland have been welcomed. The number of

student places needs to increase and more must be
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