


THE UK’S FUTURE IMMIGRATION SYSTEM

What’s the issue?

Currently, nursing staff from the EU are free to come and live and work in the UK
and their qualifications are recognised through an EU directive. However, when
freedom of movement is ended post-Brexit, this will no longer be the case.

Though the post-Brexit immigration system is yet to be determined, Government’s
recent immigration white paper sets out immigration proposals to be applied to EU
citizens and ‘third country nationals.” This system proposes controls on the number
of workers entering the UK through minimum skills and salary levels of £30,000.

Most nurses’ and social care workers’ average salaries do not meet the £30,000
threshold. We are concerned that the salary threshold could have a prohibitive
impact on the supply of the international health and social care workforce if n30,00
and social care workers are not exempt.

Why is this important?



salary should not be the only
determinant of skill or need for
overseas recruitment. There should
be a shift from using salary as

the key measure of value/need in
prioritising visas and for allowing
working migrants to remain
indefinitely in the UK

Tier 2 visas must not impact on health
and care services’ ability to recruit
overseas staff, especially in the short
to medium term. The immigration
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Share your experience

What can RCN about these issues

members do?

Email us at: papa.ukintl.dept@rcn.org.uk
As an RCN member, you can: pap pt@ g

e Support overseas nursing staff in
their place of work and encourage
them to join the RCN so that they
have as much support as they need.

e Promote awareness of the EU
settlement scheme and signpost
EU nursing staff to advice and
support for seeking EU pre-settled
or settled status.

e Become an e-campaigner so
that you can participate in our
campaigns and influencing work
www.rcn.org.uk/join-the-rcn/
become-an-e-campaigner
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