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Example scenario when a NA may 
administer a non-injectable vaccine
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Appendices

1: NAs and administration of vaccines in accordance 
with a patient specific direction (PSD)
5.%+)<-2#,">%,-%*)+2#1:%,"0%+/>#.#$,2+,#-.%-1%#.J0*,+()0%3+**#.0$%(:%B5$%#.%+**-2/+.*0%4#,"%+%DEF8%

Prescribing and arrangements for supply and administration

Is the following in place?
Patient specific direction (PSD) written and signed by a medical practitioner or an independent prescriber. 

See Specialist Pharmacy Services (2018) Questions about Patient Specific Directions  (PSD)

No Yes

It is NOT appropriate for the NA to 
vaccinate.

Check all the criteria below are in place
�9�� Is delegation in the best interest of the individual?

�9  Is the prescriber satisfied that the person they delegate to administer the vaccine has the qualifications, 
experience, knowledge and skills needed?

�9�� ��Has the NA completed training in line with PHE National Minimum Standards and demonstrated 
knowledge and competence?

�9�� Is there adequate supervision and support in place on site?

�9�� Is the NA covered by the employerÕs indemnity insurance?

No Yes

It is not appropriate for the NA to 
vaccinate. Consider further training, 

supervision and/or support mechanisms as 
appropriate.

The NA may administer the vaccine.

Accountability Ð The following must be considered 
�9  All health care professionals and support staff involved are accountable for their actions and practice.

�9  The prescriber needs to be satisfied that the NA has the necessary skills and competence to administer 
the vaccine. 

�9  The prescriber is accountable for the decision they made in delegating this task.

�9  The NA is accountable for their practice during vaccine administration through civil law and to their 
employer.
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2. NAs and administration of non-injectable vaccines
5.%+)<-2#,">%,-%*)+2#1:%,"0%&2-*0$$%1-2%,"0%+/>#.#$,2+,#-.%-1%.-.I#.J0*,+()0%3+**#.0$%(:%B5$=%$'*"%+$%
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Prescribing and arrangements for supply and administration
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