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RCN Legal Disclaimer

This publication contains information, advice and guidance to help members of the RCN. It is intended for use within the UK but 
readers are advised that practices may vary in each country and outside the UK. 

The information in this booklet has been compiled from professional sources, but its accuracy is not guaranteed. Whilst every effort has 
been made to ensure the RCN provides accurate and expert information and guidance, it is impossible to predict all the circumstances in 
which it may be used. Accordingly, the RCN shall not be liable to any person or entity with respect to any loss or damage caused or 
alleged to be caused directly or indirectly by what is contained in or left out of this website information and guidance.
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Sources: NHS Digital, annual earnings April to March. Annual RPI and CPI 2010-2016, first two 
quarters 2017 

3.2 
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“We feel insulted by the 1% pay rise. If we weren’t 
so close knit – morale would be much lower. No 
wonder we can’t recruit people into nursing, the 
government doesn’t respect the role or us.” 
Band 6 Charge Nurse, Scotland

“I’m at the top of Band 7 but I still have to do 
overtime to pay for school uniforms for the next 
school year – I wouldn’t expect to have to do that 
now after 17 years as a nurse. That’s not fair when 
we work so hard.”  
Band 7 Ward Sister, South West England

“Everybody has tightened belts, but bills are 
starting to go up. We’re all fed up with austerity. 
It’s come to a critical point where austerity comes 
crashing down on us and the nursing shortage is 
having an impact on patient care. I feel sorry for 
the younger nurses especially those facing debt 
from student loans.” 
Band 7 Senior Nurse, Northern Ireland

“The government are happy to ride roughshod 
over people’s concerns over the NHS and pay. 
People are getting tired and fed up with being 
taken for granted and starting to vote with their 
feet and leaving. People are withdrawing their 
goodwill and enthusiasm.” 
Band 7 Clinical Nurse Specialist, South East 
England

Views on pay
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3.3
Chart 3 shows a dramatic increase in the 
proportion of respondents stating that their 
pay band is inappropriate, given their role and 
responsibilities. Almost two-thirds (64%) described 
their pay band as inappropriate,

compared with 42% in 2015, 40% in 2013 and 
38% in 2011. This year, just under a quarter (24%) 
described their pay band as appropriate.

Chart 3: Given your role and responsibilities, how appropriate would you say your current pay 
band/rate is?

Source: NHS respondents to 2017 RCN Employment Survey
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3.4

Chart 4 shows that three-quarters of respondents 
(73.5%) said they were worse off financially than 
they were five years ago, with just under 5% stating 
they were better off and 18% saying they are about 
the same.

Source: NHS respondents to 2017 RCN Employment Survey

Chart 4: Compared to five years ago, how do you feel financially?
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3.5
Chart 5 shows that the main way of coping with 
everyday expenses is to take on extra work, either 
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3.6
The impact of financial struggles is more than 
apparent in Chart 6, with 63% stating they had had 
to make adjustments or get financial help. Six out 
of ten (59%) nursing staff stated they have cut back 
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Chart 9: Are you currently seeking a new job? By Agenda for Change pay band 

Source: NHS respondents to 2017 RCN Employment Survey
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Impact on workload

5.6 
Figures from the 2017 Labour Force Survey clearly 
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Chart 12: Working excess hours

Source: NHS respondents to 2017 RCN Employment Survey
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Chart 18: Salary differences, top and bottom of each AfC pay band by percentage. Northern 
Ireland compared to Scotland and England

Chart 19: Salary differences, top and bottom of each AfC pay band in cash terms. Northern 
Ireland compared to Scotland and England
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Chart 20:Real terms loss for top of Agenda for Change pay bands, Northern Ireland
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Chart 22: Views about appropriateness of pay band/grade

Chart 23: Action taken to meeet everyday living expenses 
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7.8
Chart 23 shows that over half (55%) of nursing 
staff in Northern Ireland are working extra hours 
in their main job in order to cope financially. A 
quarter (27%) have taken on additional work and  
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7.9
Chart 24 shows that a higher proportion of 
nursing staff in Northern Ireland have struggled 
to pay bills (30%) and have cut back on travel and 
food costs (62%) than in the other UK countries. 
A small but worrying number (11%) have missed 
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Recruitment and retention in 
Northern Ireland 
“There are a large number of very experienced 
band 5 nurses within NI but very few 
opportunities for Band 6 / 7 grades unless you 
want managerial type posts. Difficulties with 
work life balance are what prompts younger 
staff to leave. Older staff are just tired.”  
Band 5 staff nurse, Northern Ireland 

7.11
It is unfortunate that vacancy data is no longer 
published in Northern Ireland, so it is not possible 
to ascertain the level of shortages in Health and 
Social Care services. However, turnover data 
presented in table 1 suggests a growing problem 
with recruitment and retention in the HSC. 
While the number of joiners to the nursing and 
midwifery workforce has grown since 2014, so has 
the number of leavers – rising from 4.2% to 5.9% 
in 2017. 

Chart 25: Impact of financial struggles

 

 

 
 

 

 
 

 
  

21.8%
17.8%

24.2%
29.6%

59.8%

51.9%

59.6% 61.7%

11.7% 10.3% 10.1% 11.2%

2.6% 1.4% 1.5% 2.0%

0%

10%

20%

30%

40%

50%

60%

70%

England Scotland Wales Northern Irelan  










