Trainee nursing associates (TNAS):
An exploratory study of an emerging role
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e Healthcare workforce in the UK is It is hoped that Nursing Associates
becoming a barren wasteland! are one solution
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Methodes:
Exploratory study
Longitudinal Cohort Study

e Questionnaires
e TNA interviews and
diaries
e Stakeholder interviews
« Stakeholder « Repeat annually for 4

engagement years
* Focus groups
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Focus G rOUpS: Generate and test ideas

: > recommend future changes
15 partICI pants Breen, R.L. (2006) A Practical Guide to Focus-Group
Research. Journal of Geography in Higher Education
30(3): 463-475

> Small number but still dynamics
FG 1 FG 3 Longhurst R (1996) Refocusing groups: pregnant women’s
| geographical experiences of Hamilton, New

(n — 3) (n — 9) Zealand/Aotearoa. Area 28(2): 143-149

FG 2 Average length of

. (n=3) ™= di ions:




Background of
participants

Gender
6 male 9 female

Experience in healthcare
e 6 months - 20 years
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Key Drivers:

Affordable, local, career development

716 0z4 AUZZYO TAWIL €2 1 DZZIEY + ATIZGE 42 0Z AYE OGH A [ZAY" |
DZZIEY + GIGY BIG ZY A dZasAdl ~Z #S5€ NAS 1SG ZYiL) AL ZT EGIGIZP§YO
120 WG__(FG 1, Carl)

New knowledge & opportunities

277 OGH stuck in a a2+ 1SGY UZZ 1G NZAUGE ZY A NAGE TZd €2 i2Y0_ 1 gota
bit fed up just doing my bit and then seeing the nurses struggle, | wanted to
be able to do more to support #SGWw"_(FG 2, Julie)
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Pragmatic concerns:

Placement issues
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Role ambiguity:

DIADGWG Y+ S€11SAH ADFZAIL &€ A dE __ (FG 1, Scott)
T € AZHG SHIGEE SYEZDSYO #SAH 157208 trying




Support solutions:

[TI<

7 1G SAE €2pbZat TaZw Alll e4ATT, #SGLS 1G dGGY OZ8YO0 4532208 +S5€ iZZAVGL 1SKS Z€ AY
FSGLS G §Y 4SG EAWG dZAF_(FG 2, James)

~They choose to get to know Z€, if € not just,, IIG G teaching you #S§, they get to
know us §YESISEZAIIL) AS DGZDIG IAXSGA 1SAY AS SFZEGYIE. (
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Career Development

Two-thirds intended to go on to do RN training




Implications:

TNA growth is facilitated by:

 Affordable local training: crucial in developing enthusiastic, motivated
previously unregistered healthcare workers

 Role clarity and support networks: key to successful mentoring and
utilisation of TNAs

o A clear pathway for career progression: enables TNAs to achieve their
aspirations of becoming registered nurses
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e Cohort established
e Recruited: 126
e Completed: 99
 Qualitative progress establishing sub-cohort (approx. 30)
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