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are over 60 and therefore approaching retirement age7. The UK Government and devolved 

administrations need to be attracting people to work in nursing and crucially, retaining 

experienced people with deep expertise in the profession.  

 

https://www.nmc.org.uk/about-us/reports-and-accounts/registration-statistics/
/Professional-Development/publications/nursing-under-unsustainable-pressure-uk-pub-010-270


 

16. The RCN is recommending its members vote to take industrial action. This is an 

unprecedented decision by the RCN which has never staged industrial action in Great Britain 

in the 106-year history of the College, underlining the severity of the crisis facing our 

members.  

/employment-and-pay/Industrial-Action-Handbook
https://www.nmc.org.uk/standards/code/
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We ask you to consider: 

 

¶ Meeting with your RCN members 
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https://www.facebook.com/royalcollegeofnursing
https://action.rcn.org.uk/page/113118/petition/1?ea.tracking.id=website
mailto:publicaffairs@rcn.org.uk

