Briefing: Westminster Hall Debate, Legal duties of the Secretary of State for Health and Social Care
Wednesday 17 July, 2.30 -4pm.

What you need to know:
X There are more than

responsible for interventions for workforce supply, recruitment, retention and

remuneration requirements, and associated financial investment. This is true at all layers
within the health and care system. With ambiguity in regards to who has the power to intervene
meaningfully, it is impossible to hold individuals or organisations to account when workforce
supply fails, and services are short staffed.

X This accountability gap has led to a cycle of piecemeal workforce supply solutions, which have
seen boom and bust investment across and within workforce sectors over decades, with no
overarching costed workforce strategy.

X Solutions are needed now more than ever before. We are calling for action to boost overall
workforce supply now, and for legal accountability for growing and developing the
workforce to be codified , so that the health and care system is not plagued by crisis after crisis.

Accountability for the health and care workforce in England

The NHS and independent sector health and care workforce make up around 1 in 10 of the total workforce
in England.! Investing in the health and care workforce supports good health outcomes across the
population leading to increased national productivity, as well as providing opportunities for labour market
and economic growth. It is appropriate and reasonable that this, and a fundamental understanding that
health and care services are a safety critical industry, should be the starting position of any decisions taken
by Government.

But, domestic vacancies within  the health and care workforce are reaching new highs and we retain
a fundamental over -reliance on international recruitment . Across the UK, we know that one in three
nurses are due to retire within the decade? and following the referendum on our membership of the
European Union (EU) in 2016, over 10,000 EU nurses and midwives have since left the UK workforce.®
This has left services with consistently unsafe nurse staffing levels which compromise patient care and
safety, leading to unacceptable risk levels for nursing staff

www.employmentstudies.co.uk/news/one-three-nurses-reachretirement-age-within-ten-years.
3Nursing and Midwifery Register, The big picture, November 2018. Available here: https://www.nmc.org.uk/globalassets/sitedocuments/other-
publications/nmc-big-picture-september-18.pdf

For more information: contact Rachael Truswell, Public Affairs Adviser, Royal College of Nursing, Rachael. Truswell@rcn.org.uk










