
delivering the high quality care patients 

deserve, patient outcomes and safety may be compromised.  

 

�x Inadequate staffing is having a detrimental impact on the health and wellbeing of patients 
and nursing staff alike. Nurses feel professionally compromised that they cannot provide 
nursing care that patients require. We know that when there are not enough nurses, 
patient safety is put at risk. 

 
�x Nursing staff work across the patient journey, from diagnosis to discharge and deliver full 

episodes of care to the patient. Increasingly, nurses are diagnosing, prescribing and 
leading multidisciplinary teams, driving quality improvement, service design and 
commissioning. The pressures facing this profession can no longer be ignored.  

 
1. Staffing levels for safe and effective care: the need for legislation in England and 

Northern Ireland 
 
There is a shortage of registered nurses across the UK. In the UK in 2017, for the first time 
in a decade, more nurses left the profession than were joining the register.1 The latest 
available data from NHS Improvement shows that at in December 2017, the NHS in 
England had a total of 35, 835 registered nurse vacancies. Of these v acancies, 26,276 
were in acute care settings. The Care Quality Commission has raised safety concerns 
relating to nursing shortages.2 
 
Research has shown that nursing care contributes to notable decreases in hospital 
readmissioni and improved delivery of quality care.3 When sufficient numbers of registered 
nurses are present, mortality rates reduce, quality improves and patients report better overall 
satisfaction.
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2 House of Commons Health Select Committee, The nursing workforce, second report of session 2017
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