
p resent new and exacerbate existing challenges around workforce sustainability, 

recruitment and retention of the existing and future nursing community ;  

 dilute fair employment practices and workers’ rights, and;  

 prevent the cross-border exchange of knowledge and skills. 
 
This Committee Stage debate of the Whole House presents an opportunity to address 
longstanding concerns about the lack of domestic health and care workforce planning, in line 
with the UK Government’s aspiration to deliver world-class, innovative health and care 
services.  
 
This briefing focuses on securing the rights of EU nationals who are working tirelessly in 
health and care settings across the UK, and on the continued protection of both workers’ 
rights and health and safety regulations. These issues pose the greatest and most 
immediate risk to the UK’s nursing workforce’s ability to deliver safe patient care and are 
within the scope of this Bill to protect. The UK’s withdrawal from the EU must not be allowed 
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The NHS in England has approximately 40,000 nursing vacancies.2,3 In Scotland, the 
vacancy rate for nursing staff is 4.1%.4 In Northern Ireland the last available data from 
March 2015 showed a vacancy rate of 5.1% for nursing, midwifery and health visiting staff.5 

 2015.  Available here.  
4 NHS Scotland, NHS Scotland Workforce Information, December 2017.  Available here.   
5 Department of Health Northern Ireland, Health and Social Care Vacancy Survey, 2017.  

https://www.nmc.org.uk/news/news-and-updates/new-figures-show-an-increase-in-numbers-of-nurses-and-midwives-leaving-the-professions/
https://www.rcn.org.uk/professional-development/publications/pub-006195
https://www.rcn.org.uk/london/about/publications/safe-staffing-report-2015
https://www.isdscotland.org/Health-Topics/Workforce/Publications/2017-09-05/2017-09-05-Workforce-Report.pdf







