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BRIEFING: House of Lords Second Reading debate  on the European Union (EU) 
Withdrawal  Bill  �± Tuesday 30 and Wednesday 31 January 2018.  
 
We are calling for this Bill to directly transfer and retain our existing laws and protections 
from the EU into UK legislation. We remain concerned that the �8�.�¶�V���Z�L�W�K�G�U�D�Z�D�O���I�U�R�P���W�K�H���(�8��
may: 
 

�x present new and exacerbate existing challenges around the sustainability, recruitment 
and retention of the existing and future nursing profession; 

�x dilute fair employment practices and �Z�R�U�N�H�U�V�¶ rights, and;  
�x prevent the cross-border exchange of knowledge and skills. 

 
The debate presents an opportunity to address longstanding concerns about the lack of 
domestic health and care workforce planning, in line with the �8�.���*�R�Y�H�U�Q�P�H�Q�W�¶�V���D�V�S�L�U�D�W�L�R�Q���W�R��
deliver world-class, innovative health and care services. This briefing focuses on securing 

nurse staffing levels to provide safe and effective care across health and care settings. We 
�Z�H�O�F�R�P�H���W�K�H���8�.���*�R�Y�H�U�Q�P�H�Q�W�¶�V���D�V�S�L�U�D�Wion to guarantee the right of EEA nationals working in 
the UK to remain. This is vital for the sustainability of the nursing workforce and patient care.     

In the UK last year, for the first time in a decade, more nurses left the profession than 
joined.1 In the NHS in England, there are approximately 40,000 nursing vacancies .2,3 In 
Scotland, the vacan cy rate for nursing staff is 5. 2%, the highest figure ever recorded.4 In 
Northern Ireland the last available data from March 2015 showed a vacancy rate of 5.1% for 
nursing, midwifery and health visiting staff.5 From our own calculations using the health and 
social care workforce census data, the NHS vacancy rate for Northern Ireland this year, 
is approximately at 6.9%.6 In Wales, there are no nationally published figures on vacancy 
rates, but our recent survey demonstrated consistent experiences of staffing shortages 
across the UK.7 
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