BRIEFING: House of Commons second reading debate on  the European Union (EU)
Withdrawal Bill - Thursday 7 September and Monday 11 September 2017

Summary of key points

This Bill must directly transfer and retain our existing laws and protections from the EU into
UK legislation.
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x Prioritisation of safe staffing levels across health and care settings;

x Confirmation that existing EU nurses and healthcare workers will retain their rights to
stay throughout the withdrawal bill and be granted indefinite leave to remain;

X Protection of existing rights

x Prevent the cross-border exchange of knowledge and skills.

We call on governments across the UK to work together to ensure that the UK continues to
be a world leader in clinical innovation and healthcare by enabling health and care services to
draw on the knowledge, skills and expertise from the international health sector after the UK
withdraws from the EU. Failure to do so poses a significant risk to the ability of the health and
care system to meet patient need safely or effectively.

We are concerned that future UK governments will be granted powers to amend the
protections and legislation, such as TUPE and the Working Time Directive (WTD) *as
identified in this briefing - without sufficient parliamentary scrutiny after the UK § exit in March
20109.

Key statistics

X One in 15 nurses and midwives working in the NHS in England is from an EU
country?.
X

x As of December 2016, there are approximately 40,000 registered nurse vacancies in
England®.

1 https://Iwww.nmc.org.uk/news/press-releases/nmc-releases-new-data-on-eu-nurses-and-midwives/
2 http://www.health.org.uk/news/new-data-show-96-drop-nurses-eu-july-last-year

8 https://www.rcn.org.uk/professional-development/publications/pub-006195

4 https://www.rcn.org.uk/london/about/publications/safe-staffing-report-2015
















