
“(1A) A Minister of the Crown must by regulations make provision to maintain, preserve and 
protect the rights of any citizen of an EU member state who was lawfully resident in the UK 
immediately before exit day, and in particular to continue their right to be lawfully resident in 
the UK.”  
 
Amendment 142: Clause 9, page 7, line 8, at end insert -  
“(e) remove, reduce or otherwise amend the rights of any citizen of an EU Member State 
who was lawfully resident in the UK on any day before 30 March 2019.” 
 
In the UK this year, for the first time in a decade, more nurses left the profession than 
joined.1 In the NHS in England, there are approximately 40,000 nursing vacancies.2,3 In 
Scotland, the vacancy rate for nursing staff is 5.2%, ew figures show an increase in numbers of nurses and midwives leaving the professions”, 
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is approximately at 6.9%.6 In Wales, there are no nationally published figures on vacancy 
rates, but our recent survey demonstrated consistent experiences of staffing shortages 
across the UK.7 
 
These workforce shortages have caused an overreliance on nursing staff from the EEA. 






