
 

nurses  have  taken  on  other  employment,  such  as  bank  or  agency  nursing,  at  the  

same  time  as  their  main  job  i n  order  t o  make  ends

 and  retention ,  and  ultimately  patient  

safety.   

 

Alongside 14 other unions r epresenting NHS staff, we  are  call ing  for  a pay award above 

inflation to help to address challenges of recruitment, retention and morale.

3
 In October 

2017, Secretary of State for Health Jeremy  Hunt MP announced the pay cap had been lifted 

for NHS staff.

4
  In the subsequent Autumn Budget, the Chancellor announced that additional 

funding will be available for a pay award  NHS staff on Agenda for Change, which will be  

dependent on negotiations between health unions and the  Secretary of State for Health ,  and 

�I�R�O�O�R�Z�L�Q�J���W�K�H���L�Q�G�H�S�H�Q�G�H�Q�W���3�D�\���5�H�Y�L�H�Z���%�R�G�\�¶�V���U�H�F�R�P�P�H�Q�G�D�W�L�R�Q�V��due in April 2018.5 We 
welcome the extra funding for pay, separate to the existing NHS financial envelope, but we 
await the final settlement.  
 
NHS staff productivity 
 
Any future pay award should apply to staff working at all bands and cannot be linked to 
productivity increases. Evidence reveals that between 2009/10 and 2014/15 the 

 
Unsocial hours payments �± introduced to reflect the demands on nursing staff, which disrupt 
their lives and those of their families �± must be retained. These payments ensure the right 
care is available, to keep patients safe. They are an incentive for regular staff to work shifts 
that would otherwise be covered by more expensive agency staff. 

  

                                                           
1 Royal College of Nursing, NHS Pay Review Body for the 2017, September 2016    
2 Royal College of Nursing, November 2017. Available here.  




