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welcome the extra funding for pay, separate to the existing NHS financial envelope, but we
await the final settlement.

NHS staff productivity

Any future pay award should apply to staff working at all bands and cannot be linked to
productivity increases. Evidence reveals that between 2009/10 and 2014/15 the

Unsocial hours payments zintroduced to reflect the demands on nursing staff, which disrupt
their lives and those of their families +must be retained. These payments ensure the right
care is available, to keep patients safe. They are an incentive for regular staff to work shifts
that would otherwise be covered by more expensive agency staff.

! Royal College of Nursing, NHS Pay Review Body for the 2017, September 2016
2 Royal College of Nursing, November 2017. Available here.






