














International case studies zIntroduction

Formal revalidation for nurses and midwives is a comparatively new and uncommon
feature of the international nursing landscape. It is therefore difficult to find case
studies from other countries which can help inform how effective the model being
proposed in the UK might be. For example, only 12 of the 28 member states of the
European Union require that nurses be revalidated.® Outside of Europe, Australia
enacted legislation in 2010 requiring that all nurses undertake a minimum of 20
hours of CPD every year in order to revalidate; although securing managerial
appraisal or patient feedback are not included in this process.

It is important to note that the design and function of each of the revalidation systems
studied in this paper have been heavily influenced by unique country-specific
circumstances as well as global healthcare challenges, such as: addressing
workforce pressures, concern over the competence of nurses and the diversification
of patient needs.

In certain countries such as Ireland, Italy, Slovakia and the UK, models of
revalidation are determined through a top-down legislative approach in which
regulators are held accountable to political authorities. Other countries such as
Canada have delegated revalidation to provincial/state authorities where
independent regulatory bodies operate, often doubling-up as professional
associations. This reflects the versatility and variety of international revalidation
approaches.

® These comprise: the UK, Belgium, Bulgaria, Cyprus, the Czech Republic, Estonia, Ireland, Italy,
Latvia, Lithuania, Romania and Slovakia.
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these requirements lies too heavily with nurses. ! A lack of employer support is
also a significant problem in the UK context.

Although intermittent employer support presents a significant challenge for
nurses when it comes to fulfilling their revalidation requirements, the NMBA has

made efforts to ensure that accepted CPD activities are sufficiently varied and
flexible.

" BMC Nursing, available at: http://www.biomedcentral.com/1472-6955/12/9 (accessed on 14 April

2014)
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Slovakia: Observations for the UK

e As of 2012, the Slovakian government was overhauling its system for calculating
the credit value of specific CPD activities but has expressed no intention of
dropping this system entirely.

e In terms of funding, CPD activities are paid for through a combination of
contributions from nursing employers (such as hospitals) and general taxation.
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