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Purpose of this briefing  and consultation process  
 

The Nursing and Midwifery Council (NMC) is currently consulting on a future model for the 
revalidation of nurses and midwives. �7�K�H�� �1�0�&�¶�V�� �U�H�P�L�W�� �L�V�� �8�.�� �Z�L�G�H, and revalidation is an issue 
which will affect every registered nurse and midwife. 

The RCN will be submitting a formal response to the NMC. This briefing has been produced to 
inform members about the purpose of revalidation and the model being proposed by the NMC.  

The RCN encourages all members to respond directly to the NMC. We would also like members to 
provide feedback and comments on revalidation to the RCN, so that we can reflect these in our 
response to the consultation.  

Please visit our consultation page for more information on how to contribute to the RCN response: 
http://www.rcn.org.uk/support/consultations/pages/revalidation 

 
Introduction  
 
Revalidation is the process by which nurses and midwives will demonstrate to the professional 
regulator, the Nursing and Midwifery Council (NMC) that they continue to be fit to practise and to 
remain on the register. The NMC has publicly committed to begin implementing a model of 
revalidation for nurses and midwives on its register (registrants) by December 2015. 

The NMC states that its aims for revalidation are to: 

 improve public protection 

 increase public confidence in nurses and midwives by allowing them to demonstrate that 
they are always fit to do their work 

 ensure nurses and midwives on the register continue to meet NMC standards 

 enable nurses and midwives to be accountable for demonstrating their continuing fitness to 
practise 

 promote a culture of professionalism and accountability.1 

�7�K�H�� �1�0�&�¶�V�� �J�R�Y�H�U�Q�L�Q�J�� �F�R�X�Q�F�L�O�� �D�J�U�H�H�G�� �D�� �G�U�D�I�W�� �U�H�Y�D�O�L�G�D�W�L�R�Q�� �V�W�U�D�W�H�J�\�� �L�Q�� �6�H�S�W�H�P�E�H�U�� ��������2; and on 6 
January 2014, published a 12 week consultation on the proposed model for revalidation. 

  

                                            
1 http://www.nmc-uk.org/Documents/Revalidation/Revalidation%20factsheet.pdf 
2 http://www.nmc-uk.org/About-us/The-Council/Meetings-of-the-Council/Council-meeting-12-September-20131/ 










