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Total NHS workforce % change Total qualified nursing % change
North East -�.��% -�.��%

North West -�.��% -�.��%

Yorkshire & The Humber -�.��% -�.��%

East Midlands -�.��% -�.��%

West Midlands -�.��% -�.��%

East of England -�.��% -�.��%

London -�.��% �.��%

South East Coast �.��% �.��%

South Central -�.��% -�.��%

South West -�.��% -�.��%

England average -2.14% -1.16%

Change over time
Between May 2010, when the Coalition 
Government came into power, and May 
2012 (the latest �gures available), the 
total NHS workforce in the South West 
decreased by 2.16 per cent. This  
compares to an average drop of 2.14  
per cent across England. 

However, if we look at the quali�ed nursing 
workforce on its own, this declined in the 
South West by 3.54 per cent, compared to an 
average of only 1.16 per cent across England. 

This was the highest drop of all SHAs  
(see Table 1). 

So overall the workforce in the South West 
fell by 2.16 per cent, but nurses were hit 
harder than average and numbers decreased 
by 3.54 per cent. This is the only SHA region 
where this was the case. For all the others, 
nurse numbers either decreased by a lower 
percentage than the total workforce, or 
in two cases (London and the South East 
Coast) slightly increased in number.

Nor
th

 E
as

t
Nor

th
 W

es
t

Eas
t M

idl
an

ds
W

es
t M

idl
an

ds
Eas

t o
f E

ng
lan

d
Lo

nd
on

Sou
th

 E
as

t C
oa

st
Sou

th
 C

en
tra

l
Sou

th
 W

es
t

Eng
lan

d 
av

er
ag

e

Yor
ks

hir
e 

&  

th
e 

Hum
be

r

1.00

2.00

3.00

4.00

5.00

6.00

7.00

8.00

9.00

0.00

Figure 2: Number of qualified nursing staff per 1,000 people in each SHA area

Table 1: The percentage change in the NHS workforce between May 2010 and May 2012

Source data: NHS Information Centre, 2012a and 2012b

Source data: NHS Information Centre, 2012c












