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In view of the evidenced link between positive patient outcomes and staff engagement
and employment conditions, it is essential that all staff delivering NHS services have
guaranteed access to the NHS pension scheme and that the national pay framework
developed under Agenda for Change is protected.
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The Policy and International Department is keen to incorporate your views into this debate
and the thinking it develops around this policy area and would like therefore to receive
comments and feedback from as many members as possible on this important issue.
Please contact us at policycontacts@rcn.org.uk

Questions to consider:

e Do nurses want to work for social enterprises/mutuals?

e What are the experiences of nurses already working in social enterprise or mutual
organisations?

¢ Are social enterprises/mutuals a more acceptable vehicle for delivering NHS-
funded services than commercial providers?

e Are nurses confident that social enterprise/mutual models will be sustainable in
the long term and that they will have the business acumen and resources needed
to survive in a competitive market?

e Within an employee-led organisation what safeguards are needed to protect the
patient and public involvement?

¢ What safeguards for staff engagement and involvement should be in place?
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