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Individual circumstances 

Derogations can be extended to individual members who may suffer from long term financial impact due to 
participation in industrial action.  Details can be found on the RCN website at NHS strike action ballot FAQs | 
Royal College of Nursing (rcn.org.uk) 

 

Changes to strike activity 

The RCN Industrial Dispute Strike Committees will be formed in every place of work. This committee will 
liaise with management in relation to derogations and to agree contingency plans to deal with emergencies 
in the workplace. Full details on the role of the Industrial Dispute Strike Committees can be found in the RCN 
Industrial Action Handbook - Industrial Action Handbook | Employment and Pay | Royal College of Nursing 
(rcn.org.uk) 

To make an informed decision, more guidance is available in the RCN handbook, available at: 
https://www.rcn.org.uk/employment-and-pay/Industrial-Action-Handbook 

 
 
 
 
About the UKCCNA 
 
The UK Critical Care Nursing Alliance (UKCCNA), established in 2013, provides a structured mechanism to 
facilitate collaborative working with all nationally recognised critical care nursing organisations across the 
United Kingdom. The aim of the UKCCNA is to be proactive and visionary about service requirements, 
providing quality assurance, enhancing the service, quality of care, patient/family experiences and outcomes 
in critical care. Further details of UKCCNA member representatives are on the website: 
https://www.ficm.ac.uk/UKCCNA  
 
The member organisations of the UKCCNA are: 
 
• Royal College of Nursing (Critical Care and Flight Nursing Forum) 
• British Association of Critical Care Nurses (BACCN) 
• Critical Care National Network Nurse Lead Forum (CC3N) 
• National Outreach Forum (NORF) 
• Intensive Care Society Nurses Professional Advisory Group (ICS) 
• Paediatric Critical Care Society (PCCS) 
 


