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that this �Z�Œ�]�•�l�•���Á�}�Œ�•���v�]�v�P���]�v���µ�•�š�Œ�]���o���Œ���o���š�]�}�v�•�X�[8 The worsening of industrial relations risks 
precipitating further strike action. 
 

3.5. This consultation proposes regulations that would apply across Great Britain. These 
regulations being imposed upon Scotland and Wales would be additionally problematic, as it 
explicitly contradicts the wishes of the elected devolved administrations. We also note that 
the Senedd voted to deny legislative consent on 25 April 2023.9  
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5.1. The RCN believes that the imposition of work notices would further restrict the freedom to 
strike. This could potentially undermine the Article 11 right, under the European Convention 
on Human Rights (ECHR
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crisis is reflected across the health and care system and our members say that services often 
run with unsafe levels of staff on non-strike days. In fact, this is part of the reason that RCN 
members were driven to taking mass industrial action; nursing staff want safe staffing levels, 
year-round. Addressing this �•�Z�}�µ�o�����������š�Z�����P�}�À���Œ�v�u���v�š�[�•���‰�Œ�]�}�Œ�]�š�Ç. Failure to do so risks 
precipitating further industrial action. 
 

6.3. Our members have repeatedly called for accountability for staffing for safe and effective 
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