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 Royal College of Nursing response to Department of Health  and Social Care  
Review of section 75 arrangements : call for evidence  

 
 

The Department of Health and Social Care has called for evidence to support the review of 
legislation which covers pooled budgets and joint working arrangements. This review will 
identify areas where additional flexibility can be provided to local decision makers to 
facilitate

We note that there are significant evidence gaps relating to the impact that commissioning 
and budget pooling has upon staff, patient and population health outcomes. Where 
evidence does exist, there are limited

service types to this approach. This is key to ensuring that patients are getting the best 
experience from health and care services.  
 
While we do not take specific views on each service type and the merits of the 
commissioning arrangements, we do urge DHSC to ensure that any changes take into 
account staffing issues. It is vital that any changes to commissioning arrangements for 
health and care services do not result in negative implications for pay, terms and conditions 
for nursing staff, or for the delivery of safe and effective services. There are a number of 
overarching considerations and principles which should be factored into any review of 
pooled budgets and commissioning arrangements. 
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Service regulation and scrutiny must support the provision of quality care. Regulatory 
frameworks should be consistently applied to all health and care settings to allow for early 
identification of poor working conditions, workplace safety and staffing levels. Regulators 
must also identify care which is not safe or effective, including when staffing levels are 
inappropriate. The use of effective equality impact assessments and the public sector 
equality duty should be reinforced to improve practice and outcomes for staff and service 
users. 
 

The RCN has been clear that the expertise of registered nurses is critical to the 
development of new models of care and the designing of innovative ways of working. 
Nursing staff have an important role leading services and co ordinating care at the interface 
between health and social care, managing the admission, stay and discharge of people 
accessing health services. They are clearly positioned to inform the much-needed and 
long-overdue modernisation agenda. 
 




