


 
 

are seen as good practice standards for employers both large and small. 
Being clear about which legislation is relevant, as well as including broader 
examples of what happens in practice can help employers with their decision 
making, especially for smaller employers who do not have ready access to 
HR support. Also helps trade union representatives in using the Code to 
assist cases for their members. 

2.4. The RCN agrees that the Code should provide guidance on ‘consulting’ with 
employees about a request. The RCN believes “Consultation/consulting” – 
will inevitably be interpreted in different ways by different employers.c



 
 

2.9. The RCN believes that there are advantages to the Code stipulating that, 
where possible, an appeal should be handled by a manager not previously 
involved with a request. Larger organisations should be more than able to 
ensure a fair and impartial process by involving a manager at appeal stage 
who has no prior involvement in the request. This would bring better trust in 
the process for staff and should be a positive action which any good employer 
would be happy to undertake.  

2.10. The RCN agrees the Code should include a section about the right to request 
a predictable work pattern if that right is introduced. For any worker in a role 
which requires shift work and/or 24/7 working, the right to request a 
predictable work pattern is extremely important both for recruitment and 
retention purposes. The majority of people who work either currently have or 
will have in the future, child care or elderly care responsibilities which mean 
that predictable working patterns will be vital. There is a subtle difference 
between a predictable work pattern and a flexible working request – flexible 
working may mean that someone continues to work in an unpredictable 
pattern e.g., works fewer hours, or only during term time, whereas a 
predictable pattern may mean that someone works full time hours, but e.g., 
always the same hours each day, always the same hours but only on 
weekdays, no night shifts. So, it is important to explain the difference and to 
keep the 2 forms of request in separate sections. 

2.11. The RCN believes that paragraphs 27 to 29 in the draft Code provide 
sufficiently clear guidance on the interaction between the 2 rights. This 
belief is based upon consideration that it is not clear enough about the 
difference between the 2 rights. Some employers will combine both into one 
process and there are differences between the 2 which need to be explained. 

[End] 


