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18.2 The RCN agrees that the government should allo w businesses  of any size 
involved with small transfers of employees (whe re fewer than 10 employees are 
transferring) to consult directly with their employees on the transfer, if there are 
no employee representatives in place, rather than arranging election s for new 
employee representatives . 
 

19. What impact would changing the TUPE consultation requirements (as outlined 
above) have on businesses and employees?   
 

19.1  Where there are between 1 0 �û 50 employees , the RCN believes changing the 
TUPE consultation requirements would lead to a lack of transparency and 
consistency of approach. Collective consultation would ensure all employees are 
treated fairly and provided with the same information.  
 

19.2 Where there are fewer  than 10 employees, the RCN agrees that for employers 
should  consult directly with their employees if there are no employee 
representatives in place .  
 

19.3 Existing collective bargaining and consultation structures serve employees and 
employers well. However, the existence  of such structures does not negate the 
need for employers  to communicate directly with employees  on key contractual  
changes, such as in a TUPE consultation. Therefore, to ensure the required  level 
of consultation , the RCN recommends a dual  approach be adopted by way of best 
practice.   


