


 

 



 

 

release of the HEE Education Workforce Strategy there is a renewed call from the RCN to 
engage with the Professional Body to address the concerns regarding nurse educators.  

Core budgets that HEE was responsible for, including training health care professionals, 
widening participation, apprenticeships and nursing associates have not been set for this 
financial year. Personal Training Budgets launched in 2019 offering £1000 over three years 
for nurses and midwives closed in March 2023 with no clarity for the profession over 
whether they will be reinstated. This uncertainty is increasing pressures on the health and 
care workforce.   

Workforce development funding must be reinstated at a sufficient level based on modelling 
on future service and population-



 

 

Impact on workforce planning, what will be the role and how will it be carried out 

In England, there is currently no comprehensive health and care workforce strategy. In its 
absence, significant shortages have developed within the nursing profession, along with 
high levels of turnover and a dependence on expensive agency 



 

 

�¾ take actions to grow the domestic supply of nurses and retain UK and internationally 
trained staff.  
 

Ongoing organisational change and impact on nursing staff within NHSE  

The RCN has already made the point that the merger takes place against an unprecedented 
level of organisational change across NHSE/HEE and has real concerns for those nursing 
staff left in NHSE and their ability to carry out their work effectively. 
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