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include nursing staff , on the  list of h ealthcare professionals  that t his might 
affect , without any consider ation  as to what this might mean  specifically  for 
nursing , the largest profession within th e NHS. 
 

3.2. �^�Ã�%�}���,�ÿ���Z���ê���K�,���ê�R���%�Ã�$�ê�å���	�%���Z���ê�����H�K�,�H�,�R�ê�å���Ã�H�H�K�,�Ã�ß�������å�,���%�,�Z��directly engage in 
emergency and life -threatening work. For example, 111 call handlers and the 
nursing staff t hat support them are unreasonably included in the scope the 
proposed regulations . Similarly, there are many other non -emergency roles such 
as clinical nurse educators that the government would to bring into scope by the 
�	�%�ß���`�R�	�,�%���,�ÿ�����,�Z���ê�K���R�Z�Ã�ÿ�ÿ�����Ã�Z���Z���ê���å�	scretion of employers. Should such a regulation 
come into force there is potential for cohorts of staff to have their right to 
withdraw their labour in a lawful action arbitrarily curtailed.  
 

3.3. During Business Questions on 26 January 2023,  the Leader of the House of 
Commons, Penny Mordaunt MP said that 
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disproportionate impact on women. Consideration shoul d also be given to the 
ethnic profile of the nursing workforce as 26.04% of NMC registrants are Asian 
(13.48%), Black (10.46%), mixed race (0.98%), and other (1.12%).7 

 
4.4. The JCHR report ag reed with our assertion that the placing of work notices on 

nursing s taf f risks infringing their Article 14 right s, �R�Z�Ã�Z�	�%���ä����We agree that there 
is potential for minimum  service requirements to impact more severely on 
certain protected groups, most  obviously women in  respect of nursing. ��  

 
4.5. �f�%�ê���	�%���ÿ�	�v�ê���ó�’�š�F�ô���,�ÿ���Z���ê���š�V���R��nursing workforce are trained internationally 8. This 

bill has the potential to have a disproportionate impact on migrant workers 
under the health and care visa, as their residency in the UK is conditional on their 
employment. There is the potential for emp loyers to use the mandates in the bill 
to diss
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