
 

professional bodies and trade unions, and lobbies governments and other bodies across the 
UK to develop, influence and implement policy that improves the quality of patient care. 
 
 

1. Which topics is your professional association currently  working on? 
 
For the first time in history, thousands of nursing staff have taken part in strike action to 
demand fair pay and government action to address the staffing crisis and protect 
patient safety. Across all sectors, pay for nursing staff must reflect their unique and 
highly-skilled contribution, as well as address the years of underfunding nursing staff 
have experienced whilst remaining committed to their profession in the face of 
unprecedented challenges – particularly throughout the ongoing COVID-19 pandemic.  
 
Across the UK, health and care services are under acute pressure, with unprecedented 
levels of demand, and growing waiting-times and backlog for treatment. In some cases, 
this is leading to further deterioration in health and wellbeing, exacerbating existing 
health inequalities as evidence shows that people living in more deprived areas are 
waiting longer for planned treatment.i 
 
Nursing pay in publicly funded health and care services is the only lever available to 
government that would have an immediate impact on retention. Nursing staff are 
already long overdue a pay rise that recognises their value, skills and expertise. Analysis 
by London Economics showed that the salaries of experienced nurses have declined by 
20% in real terms over the last ten years.ii This means nurses are effectively working 
unpaid one day a week, and many are facing extreme financial hardship.iii 
 
The below reflects current priorities for the RCN in relation to public policy making 
across the UK: 
 

1. Enough nursing staff when and where they’re needed, with ministers 
legally accountable for ensuring this  
2. Nurse numbers set by real need now and into the future, not short-sighted 
political decisions  
3. Governments plan for the long-term staffing needs and support UK 
nursing students  
4. Welcome professionals from around the world, but all employers must do 
it ethically  
5. Strong regulation to protect professionals and public, with RCN leading 
standard setting   



 
6. Keep nursing staff working with regular above inflation pay rises  
7. Ensure professionals can work free from discrimination, violence, bullying 
or harassment   
8. Protect professional safety and wellbeing with everything from breaks to 
PPE   
9. Nurse leaders at the heart of governments to lead for the profession  
10. Nursing innovation is a core component in tackling global health 
challenges 

 
 

2. How is the public perception of the nursing profession in your country? 
 
The first ever strike by NHS nurses has the highest level of support among the public, 
according to a new YouGov poll1. Two-thirds of the British public (66%) say they support 
the nurses’ strike, with 45% of people saying they “strongly” support it. Industrial action 
from ambulance staff is the next most likely to have a high level of support among 
Britons (63%), while strikes involving firefighters and teachers also have considerable 
public support (58% and 50% respectively). 
 
There is some indication that public support for the strikes may be dwindling, according 
to results from another polling organisation2: Ipsos’ latest poll shows 45% support the 
upcoming strike action by nurses in England, which is lower than the 50% who supported 






