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2. Requirements 
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has not yet been implemented . This is because of a failure to form an Executive 
and an ongoing budget crisis.  

3.5. Improved transparency  is urgently needed  
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5. Nursing workforce recruitment and retentio n  
5.1. Nursing staff shortages across the UK were already severe, sustained and 

unresolved prior to the pandemic. The scale of the issue continues to be of 
serious concern, with nursing vacancies  high – currently around 6 7,000 within 
the NHS  and social care  across the UK. v Therefore, the UK and devolved nation 
governments must take steps to invest in nursing supply, without over -reliance 
on international recruitment, which is unsustainable and potentially unethical.  

5.2. The 2021 RCN employment survey vi - completed by registered nurses, health 
care support workers, students and nursing associates working across all areas 
of health and social care – found almost six in ten respondents (56.8%) are 
considering or planning on leaving their current pos t. 
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5.8. Many of the interventions needed to respond to drivers affecting workforce 
planning – such as increasing acuity and complexity of healthcare needs in the 
population - are far beyond the scope of local or regional structures . Therefore, 
health and social care systems require UK Government investment to respond to 
the needs of the population . 

5.9. In recognition of the unprecedented pressures COVID -19 has added to the NHS, 
the government have announced several packages of additiona l funding for the 
NHS in England, including a £36billion investment to tackle the NHS backlog of 
elective care, funded by the new Health and Social Care Levy xiii . However, with 
the levy potentially being cut, and  without a specific commitment of funding to 
address staffing shortages across the health and care workforce, recovery from 
the impact of COVID -19 will be impossible and the crisis facing our health and 
care system will remain. It is critical that funding is provided to workforce 
supply, recruitment, and retention through a fully funded workforce strategy.  
 

6. England  
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6.5. Remedial measures must be in place 
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assistants – all jobs) are added to the li st of exemptions from the Immigration 
Skills Charge. xx 
 

8. Official development assistance  
8.1. COVID-19 has created profound new challenges for global health and 

exacerbated pre- existing inequalities within our populations. As countries across 
the world look to re -
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10.8. Public health to meet the needs of the population : Deliver a long term, increased, 
sustainable funding settlement for public health services commissioned and 
delivered by local authorities in England, to enable local authorities to plan and 
deliver safe and effective services that improve and protect the health of their 
population and reduce inequalities.  

10.9. Sustainable social care: Deliver a long -term funding settlement for social care in 
England based on a robust assessment of population needs.  

 
 

i UK Parliament House of Commons Library (2021) ‘Research Briefing The UK Shared Prosperity Fund’ 
https://commonslibrary.parliament.uk/research -briefings/cbp -8527/  
ii Pay scales for 2022/23 | NHS Employers  
iii  Earnings and working hours - Office for National  Statistics (ons.gov.uk)  
iv Two-thirds of the public now support nurse strike, poll shows, as Royal College of Nursing announces 
increased strike payments for members | Royal College of Nursing (rcn.org.uk)  

https://commonslibrary.parliament.uk/research-briefings/cbp-8527/
https://www.nhsemployers.org/articles/pay-scales-202223
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours
https://www.rcn.org.uk/news-and-events/Press-Releases/public-polling-story
https://www.rcn.org.uk/news-and-events/Press-Releases/public-polling-story
https://www.health-ni.gov.uk/publications/northern-ireland-health-and-social-care-hsc-workforce-vacancies-september-2021
https://www.health-ni.gov.uk/publications/northern-ireland-health-and-social-care-hsc-workforce-vacancies-september-2021
https://turasdata.nes.nhs.scot/data-and-reports/official-workforce-statistics/all-official-statistics-publications/07-december-2021-workforce/dashboards/nhsscotland-workforce/?pageid=5982
https://turasdata.nes.nhs.scot/data-and-reports/official-workforce-statistics/all-official-statistics-publications/07-december-2021-workforce/dashboards/nhsscotland-workforce/?pageid=5982
https://www.rcn.org.uk/news-and-events/news/w-rcn-wales-publishes-nursing-in-numbers-2021-report-revealing-current-workforce-statistics-231121
https://www.rcn.org.uk/news-and-events/news/w-rcn-wales-publishes-nursing-in-numbers-2021-report-revealing-current-workforce-statistics-231121
https://digital.nhs.uk/data-and-information/publications/statistical/nhs-vacancies-survey
https://digital.nhs.uk/data-and-information/publications/statistical/nhs-vacancies-survey
https://www.rcn.org.uk/professional-development/publications/Employment-Survey-2021-uk-pub-010-075
https://www.rcn.org.uk/professional-development/publications/Employment-Survey-2021-uk-pub-010-075
https://digital.nhs.uk/data-and-information/publications/statistical/nhs-vacancies-survey/april-2015---june-2022-experimental-statistics
https://digital.nhs.uk/data-and-information/publications/statistical/nhs-vacancies-survey/april-2015---june-2022-experimental-statistics
https://www.conservatives.com/our-plan
https://www.gov.uk/government/publications/50000-nurses-programme-delivery-update/50000-nurses-programme-delivery-update#fn:2
https://www.gov.uk/government/publications/50000-nurses-programme-delivery-update/50000-nurses-programme-delivery-update#fn:2
https://www.gov.uk/government/news/record-36-billion-investment-to-reform-nhs-and-social-care
https://www.gov.uk/government/news/nursing-students-to-receive-5-000-payment-a-year
https://www.ucas.com/data-and-analysis/undergraduate-statistics-and-reports/statistical-releases-daily-clearing-analysis-2022
https://www.gov.uk/government/publications/post-18-review-of-education-and-funding-independent-panel-report
https://www.nmc.org.uk/globalassets/sitedocuments/data-reports/march-2022/nmc-register-march-2022.pdf
https://www.england.nhs.uk/coronavirus/publication/delivery-plan-for-tackling-the-covid-19-backlog-of-elective-care/
https://www.gov.uk/uk-visa-sponsorship-employers/immigration-skills-charge
https://www.gov.uk/uk-visa-sponsorship-employers/immigration-skills-charge
https://lordslibrary.parliament.uk/reduction-in-the-uks-0-7-percent-oda-target/

