
Nursing 
(RCN) is the voice of nursing across the United Kingdom and the largest professional union of nursing staff in the world. RCN members work in a variety of hospital and community settings in the NHS and the independent sector. The RCN promotes prior ities for nursing 
and patient safety, works closely with wider professional bodies and trade unions, and 
lobbies governments and other bodies across the UK to develop, influence and implement 

illnesses.  

1.3. Investment in the nursing workforce and the wider health and care system is 
urgently needed to begin to repair and restore lost  progress towards improving 
population health. Health and care needs amongst the population continue to 
grow, and this is not reflected in growth in service provision or workforce 
capacity.  

1.4. The UK Government is seeking solutions which grow the economy. Nursing is key 
to unlocking productivity . When governments invest in the health and care 
workforce , the capacity of health and care services  is expanded.  More people 
can access the health and care support they need, improving the  overall h ealth 
of the nation. In turn, a healthier population is more productive, fuelling 
economic growth.  

1.5. Without direct intervention, there is a strong likelihood of nursing sta ff leaving 
the profession in order to seek better paying jobs . With the current vacancy rate 
of close to 50,000 roles for registered nurses in the NHS in England alone, we 
cannot afford to lose any more nursing staff who are vital to patient safety, and 
the health and wellbeing of our communities.  

1.6. The UK Government must do more  to support nursing staff and the communities 
they serve. For the first time, in the UK’s political history, the Secretary of State 
for Health and Care is also the Deputy Prime Minis ter , this presents a unique 
opportunity to prioritise greater investment into building and retaining the 
nursing workforce required to deliver safe and effective care for patients across 
the UK.  
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2. Requirements 
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has not yet been implemented . This is because of a failure to form an Executive 
and an ongoing budget crisis.  

3.5. Improved transparency  is urgently needed  from the Exchequer on consequential 
funding resulting  from  
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5. Nursing workforce recruitment and retentio n  
5.1. Nursing staff shortages across the UK were already severe, sustained and 

unresolved prior to the pandemic. The scale of the issue continues to be of 
serious concern, with nursing vacancies  high – currently around 6 7,000 within 
the NHS  and social care  across the UK. v Therefore, the UK and devolved nation 
governments must take steps to invest in nursing supply, without over -reliance 
on international recruitment, which is unsustainable and potentially unethical.  

5.2. The 2021 RCN employment survey vi - completed by registered nurses, health 
care support workers, students and nursing associates working across all areas 
of health and social care – found almost six in ten respondents (56.8%) are 
considering or planning on leaving their current pos t. 
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5.8. Many of the interventions needed to respond to drivers affecting workforce 
planning – such as increasing acuity and complexity of healthcare needs in the 
population - are far beyond the scope of local or regional structures . Therefore, 
health and social care systems require UK Government investment to respond to 
the needs of the population . 

5.9. In recognition of the unprecedented pressures COVID -19 has added to the NHS, 
the government have announced several packages of additiona l funding for the 
NHS in England, including a £36billion investment to tackle the NHS backlog of 
elective care, funded by the new Health and Social Care Levy xiii . However, with 
the levy potentially being cut, and  without a specific commitment of funding to 
address staffing shortages across the health and care workforce, recovery from 
the impact of COVID -19 will be impossible and the crisis facing our health and 
care system will remain. It is critical that funding is provided to workforce 
supply, recruitment, and retention through a fully funded workforce strategy.  
 

6. England  
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6.5. Remedial measures must be in place 
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assistants – all jobs) are added to the li st of exemptions from the Immigration 
Skills Charge. xx 
 

8. Official development assistance  
8.1. COVID-19 has created profound new challenges for global health and 

exacerbated pre- existing inequalities within our populations. As countries across 
the world look to re -
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10.8. Public health to meet the needs of the population : Deliver a long term, increased, 
sustainable funding settlement for public health services commissioned and 
delivered by local authorities in England, to enable local authorities to plan and 
deliver safe and effective services that improve and protect the health of their 
population and reduce inequalities.  

10.9. Sustainable social care: Deliver a long -term funding settlement for social care in 
England based on a robust assessment of population needs.  

 
 

i UK Parliament House of Commons Library (2021) ‘Research Briefing The UK Shared Prosperity Fund’ 
https://commonslibrary.parliament.uk/research -briefings/cbp -8527/  
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iii  Earnings and working hours - Office for National  Statistics (ons.gov.uk)  
iv Two-thirds of the public now support nurse strike, poll shows, as Royal College of Nursing announces 
increased strike payments for members | Royal College of Nursing (rcn.org.uk)  
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