Royal College of Nursing submission to th e Race Disparity Unit of the Cabinet
Office’s Consultation on St andards for Ethnicity Data

Responses provided via online survey.
4. If you collect, analyse or report on ethnic ity data, please tell us about it here.

RCN ANSWER:

With a membership of close to half a million registered nurses, midwives, health visitors,
nursing students, nursing support workers  and cadets, the Royal College of Nursing
(RCN) is the voice of nursing across the UK and the largest professional union of nursing
staff in the world. RCN members work in a variety of hospital and community settings in
the NHS and the independent sector. The RC N promotes patient and nursing interests
on a wide range of issues by working closel y with the Government, the UK parliaments
and other national and international politi  cal institutions, trade unions, professional
bodies, and voluntary organisations.

The RCN is a membership organisation, tr ade union and professional body. To help
provide a service to our members and customers the RCN collects and processes
personal information including ethnicity data. This data is requested and stored to
ensure that services are meeting the needs of all our members and customers.

Members and customers are asked to self-report their ethnic group at the time of joining
or registering with the RCN website or via the Membership contact centre; if this
information is not disclosed at the time of join ing, they are able to update and self-report
the information when they next log in and access their profile via the RCN website.
The RCN options for ethnicity data are: Any other group, Arab, Asian-Any other
background, Asian-Bangladeshi, Asian-Indian , Asian-Pakistani, Black-African, Black-
Caribbean, Black-Other, Black British, Chi nese, Mixed-Any other background, Mixed-
White & Asian, Mixed—White & Black Africa n, Mixed—White & Black Caribbean, Not
given, White, White-British, White-Irish, White-Any other background, Withheld by
member. Ethnicity is a non-mandatory data field and members, and customer may
choose not to provide the data.

In addition to ethnicity data collected w hen members or customers engage with RCN for
membership purposes, RCN members may also take part in research opportunities
including surveys. Ethnicity data is captured as a non-mandatory data survey question
with the options provided above and an additi onal option of Asian-Filipino included since
the beginning of 2022.

The raw data is analysed and descriptively reported using the individual options
identified provide above, where the sample size is large enough. For external reporting,
the raw data is analysed by harmonised cate gories: Asian, black, mixed, white British,
white other, prefer not to say and other. The sample size of the harmonised groups are
included in external reports.

The RCN analyses external data sources to understand the impact on the nursing
community. These data sources include NMC,



Proposal 1: We will publish the draft standard s as they are presented here.

5. Do you agree or disagree that we should publish this version of the Standards for
Ethnicity Data? Please choose one option below.
a. Agree, this version should be published
b. Disagree, this version needs to be changed
c. Don't know

RCN ANSWER
Disagree

6. (If selected disagree) What do you think should be changed in this version of the



comprehensive breakdown and analysis is need ed. This is particularly true for more
marginalised communities when talking abou t health inequalities. For example, the



b. Disagree
c. Don't know

RCN ANSWER:
Agree

8. (If selected disagree) How do you think we could



They will need to be supported to learn how to record data correctly and the importance
of following set standards.

It is also not clear within the standards them selves whether they are applicable only to
data on the public or external parties or w hether it also applies to the government’s own
workforce and internal practices. We woul d expect that comprehensive standards on
how to accurately record ethnicity would also be used for governments and public
bodies, like the NHS, to record data on their own workforce and employees. Ensuring
accurate ethnicity data on internal processes and procedures is essential for

government transparency and accountability.



