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d nursing 
interests on a wide range of issues by working closely with the Government, the UK  
parliaments  and other national and European political institutions, trade unions, 
professional bodies , and voluntary organisati ons. 
 
RCN responses  to consultation q uestions  
 

1. Trust governance and accountability wi thin Integrated Care Systems  

1.1. As set out in the RCN ���R Nursing Workforc e Standards, i the nursing workforce is 
the mos t important factor in the provision of safe, effective,  high quality 
compassionate care in a timely, cost -effective,  and sustainable manner. The 
RCN view is that any national code setting out a framework for g overnance for 
the NHS should be used to ensure that clinical leaders are accountable for the 
delivery of safe and effective care with in their trusts.  

1.2. The RCN recognises  that the draft Code of governance  (hereon referred to as 
the Code) for NHS provider trusts , in paragraph 2.3,  sets out the requirement for 
the boards �� annual report s �Z�,���ê�|�H���Ã�	�%���Z���ê���Þ�,�Ã�K�å���R���Ã�ß�Z�	�v�	�Z�	�ê�R���Ã�%�å���Ã�%�}���Ã�ß�Z�	�,�%���Z�Ã���ê�%�ã��
�Ã�%�å���Z���ê���Z�K�`�R�Z���R���Ã�H�Hroach to investing in, rewarding,  and promoting the wellbeing 
of its workforce . In paragraph 1.6 the code also refers  to the need for the board 
of dir ectors to ensure that work force policies and practices are consistent with 
�Z���ê���Z�K�`�R�Z���R���v�Ã���`�ê�R���Ã�%�å���R�`�Hport its long -term sustainability . The RCN believe s that 
these two paragraphs  in the Code could be strengthened , to include a greater 
explicit focus on the collective role of any boards  in ensuring its w orkforce is 

.

s Nursing 
Workforce Standards set out what  must happen within workplaces to  ensure the 
delivery of safe and effec tive patient c are,ii and the Code should be 
strengthened through cross -refer encing and inclusion of the components  of the  
RCN Nursing Workforce Standards.  
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1.4. The RCN recommends that the Code is revised to include clear board 
accountability for ensuring the tr ust is providing safe and effective care , which 
adequately meets the needs of the �Z�K�`�R�Z���R���`�R�ê�K���H�,�H�`���Ã�Z�	�,�%���w���	���R�Z��protecting the 
wellbeing of the workforce.  The Board has a responsibility  to ensure that trusts 
provide a safe environ ment for staff  to opera te effectively, this includes 
mentally, physically , and psychologically , in line with the H ealth and Safety at 
Work Act 197
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must inform commissioning and decision -making processes. Lastly, i n a 
complex, e ver-changing healthcare system, it is vital to have senior and 
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2.12. In paragraph 1.2 of  Section C of the Code �	�Z���R�Z�Ã�Z�ê�R���Z���Ã�Z����Consideration should be 
given to the length of service of the board of directors as a whole and membership 

mailto:rosalind.stainton@rcn.org.uk
https://www.rcn.org.uk/professional-development/publications/rcn-workforce-standards-uk-pub-009681
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