Royal College of Nursing response to the Department for Education
consultation on Lifelong Loan Entitlement

With a membership of close to half a million registered nurses, midwives, health visitors,
nursing students, health care assistants and nurse cadets, the Royal College of Nursing
(RCN) is the voice of nursing across the UK and the largest professional union of nursing
staff in the world. RCN members work in a variety of hospital and community settings in
the NHS and the independent sector. The RCN promotes patient and nursing interests on
a wide range of issues by working closely with the Government, the UK parliaments and
other national and European political instituti ons, trade unions, professional bodies, and
voluntary organisations.

1. Summary of RCN concerns regarding the Lifelong Loan Entitlement scheme

1.1.The RCN supports the intention ofthe UK =, véK%$é%Z R RZAZé& v R ,%4 AR RE.
the Lifelong Loan Entitement ( LLE) consultation document, ' Z, vé Hé ,H é Z é
opportunity to study, train, retrain and upskill throughout their lives to respond to
changing skills needs and employment patterns which is key to breaking the cycle
of lower skills and lack of opportunity w R AyyéRZR R,$é RB,$$ % Z éRa

staff to top up their learning, retrain, upskill, and complete qualifications. However,
the RCN is clear that increasing access to loans in England will not be sufficient to
address the central issue that too few registered nurses are being trained in the UK

to meet the current or future health and care needs of the population. Furthermore,
nursing students and nursing staff should not have to rely on loans to fund their
education and development - nursing is a safety critical profession and requires a
separate, sustainable funding stream to ensure that there are enough nursing staff,
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3.2. The RCN has highlighted concerns about the general shortage of placement
capacity for nursing students. *' Introducing employer -led apprenticeships into the
pre-registration education system has increased press ure on staff and the system
to deliver high quality placements, especially when the existing nursing workforce
is understaffed and overworked and must deliver care whilst also providing training
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4.3. TheUK
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 Department for Education (2022) Lifelong Loan Entitlement co nsultation (education.gov.uk)

i NHS Vacancy Statistics (2022) NHS Vacancy Statistics (and previous NHS Vacancies Survey) - NHS
Digital

i DHSC (2022) Policy paper 50,000 Nurses Programme: delivery update Published 7 March 2022 50,000
Nurses Programme: del ivery update - GOV.UK (www.gov.uk)

v NMC The NMC Register Mid -year update: 1 April to 30 September 2021

V' WHO (2020) WHO State of the World Nursing Report (2020)

Y'WHO (2020) WHO State of the World Nursing Report (2020)

Vil WWHO (2010) WHO Global Code of Practice on the International Recruitment of Health Personnel Global
Code of Practice

Vil |ICN (2022) Sustain and Retain in 2022 and Beyond - The global nursing workforce and the COVID -19
pandemic

* Registration data reports - The Nursing and Midwifery Council (nhmc.org.uk)

*HM Treasury (2015) Policy pap
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