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3.2. The RCN has highlighted concerns about the general shortage of placement 
capacity for nursing students. xvii  Introducing employer -led apprenticeships into the 
pre-registration education system has increased press ure on staff and the system 
to deliver high quality placements, especially when the existing nursing workforce 
is understaffed and overworked and must deliver care whilst also providing training 



 

 
 

Page 5 of 6 
 

4.3. The 
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