With a membership of close to half a million registered nurses, midwives, health visitors,
nursing students, health care assistants and nurse cadets, the Royal College of Nursing
(RCN) is the voice of nursing across the UK and the largest professional union of nursing
staff in the world. RCN members work in a variety of hospital and community settings in
the NHS and the independent sector. The RCN promotes patient and nursing interests
on a wide range of issues by working closely with the Government, the UK parliaments
and other national and European political institutions, trade unions, professional bodies,
and voluntary organisations.

1. Summary

1.1. Nursing is

education and
skills development to provide safe and effective care to patients.

1.2.



England. This was further exacerbated by the 2015 Spending Review which cut
60% of the Health Education England (HEE) budget for Continuing Professional
Development (CPD) for nurses (from £205 million in 2015/16 to £83.49 million in



2.5. In spite of the capacity issues, the outbreak of the COVID-19 pandemic, saw a
range of innovative approaches to maximizing placement capacity and an
increase in the development of blended learning programmes , incorporating a
mix of training techniques.” The Government should therefore prioritise the
provision of financial and other incentives to higher education institutions and
health care providers to continue to explore multimodal approaches to learning
and delivering care, instead of student number controls for courses that may
help resolve the current health and care workforce shortage.

3. Minimum Eligibility Requirements

3.1. Overall, minimum eligibility requirements (MERs) are useful for ensuring
students accepted onto courses have the intellectual ability to meet the
demands of that programme.

3.2. Where minimum eligibility requirements are set based on educational
achievement, qualification specification must meet the required minimum
necessary for successful study and completion of relevant programmes. MERs
should be consistent and should not be adjusted to increase unconditional offers
to prospective students.

3.3. The course content of the range of level 3 qualifications available must be
harmonised to ensure that learners undertaking different routes into higher
education, complete their respective courses with the same level of knowledge
required to facilitate a smooth transition into higher education. There should be
parity in the level of support and recognition given to all level






both acute and long-term conditions such as cancer, respiratory, cardiac, and a
variety of others, as well as design, lead and deliver innovative care models to
meet changing population health needs. Continuous professional development
(CPD) is also a requirement for revalidation and registration every 3 years. Career
development is therefore critical to keeping professionals supported within the
workforce, essential for ongoing safe and effective practice, and for career
progression; all of which contribute to retention.

5. RCN Recommendations

5.1. The RCN continues to call for the UK Government to increase the supply of
registered nurses through nursing higher education by increasing financial
support and abolishing student-funded tuition fees, for all nursing students in

England.

5.2. The Government must:

52.1

52.2

52.3.

52.4.

Fund tuition fees for all nursing, midwifery, and allied health care
students and introduce universal, living maintenance grants that
reflect actual student need

Reimburse tuition fees or forgive current debt for all nursing, midwifery
and allied health care students impacted by the removal of the
bursary

Encourage collaboration between higher and further education
institutions and health care providers to work to open and maintain
opportunities and pipelines through funded innovations such as
simulation.

Mandate the allocation of time for CPD for all nursing staff, commit
sufficient and dedicated funding to their training, across all health and
care settings, alongside pay progression and career development
opportunities. Funding must be based on modelling of future service
and population-based need, as well as the skills mix required.
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