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of time which must be considered in terms of the workforce plann ing required to provide 
enough nurses, with the right skills, to support the next generation of nurses in their learning.  
 

4 Question 4 : How might the public sector become more attractive as an employer, particularly 
in comparison with the private sector? H ow might it become attractive enough to retain 
workers throughout their careers while maintaining a level of turnover that brings fresh ideas 
to organisations?  
 

4.1 To ensure retention within the  nursing profession significant issues regarding pay and 
working conditions must be addressed . For too many, salaries have not kept pace with 
continued increases to living costs - the impact of this on retention should not be 
underestimated. Registered nurses must receive a pay award that recognises the complexi ty 
of skill and responsibility nurses demonstrate, and which also recognises that the salaries 
nursing staff receive has not kept pace with increases in living costs over the last decade viii. 
The RCN seeks an NHS Agenda for Change pay award for the nursing w orkforce that delivers 
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8.1 Prior to the pandemic, vacancies  were already impacting the ability of the nursing workforce 
to deliver  safe and effective care xviii . The COVID-19 pandemic has had a significant impact on 
the nursing workforce, 
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health, social care, and public health workforce numbers, and the projected wo rkforce 
supply for the following five, ten and 20 years; and an independently verified assessment of 
future health, social care and public health workforce numbers based on the projected 
health and care needs of the population for the following five, ten a nd 20 years, consistent 
with the Office for Budget Responsibility long -term fiscal projections. The RCN is currently 


