About the RCN

With a membership of over 450,000 registered nurses, midwives, health visitors, nursing
students, nursing support workers and nurse cadets, the Royal College of Nursing (R CN)
is the voice of nursing across the UK and the largest professional union of nursing staff

in the world. RCN members work in a variety of hospital and community settings in the

NHS and the independent sector. The RCN promotes patient and nursing interests on a
wide range of issues by working closely with the Government, the UK parliaments and

other national and European political institutions, trade unions, professional bodies and
voluntary organisations.

Overview

This document contains the RCN Rull response, including references, to the Migration
adv R,K} ,$$ ZzZéé Revidancey AK the questions set in the inquiry are employer
focussed, the RCN has responded as appropriately as possible for all questions.

Questions and responses

1. What has been the impact of COVID-19 on staffing levels and your recruitment for the
organisations you represent? (MAX 250 words)





https://www.rcn.org.uk/professional-development/publications/rcn-builiding-a-better-future-covid-pub-009366
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://scottishcare.org/wp-content/uploads/2019/10/Updated-EU-Exit-Briefing-_compressed-1.pdf
https://gov.wales/sites/default/files/statistics-and-research/2019-03/implications-brexit-social-care-and-childcare-workforce.pdf
https://www.nmc.org.uk/globalassets/sitedocuments/councilpapersanddocuments/leavers-survey-2021.pdf

and Adult Dependency rules, because of the high burden of evidence that is required.
Under the new immigration system EEA migrants will  also be subject to these rules
where they were not previously , therefore also impacted by this barrier to entrance into
the UK.

Additionally, 10.8% of EEAregistered nurses leaving the NMC register cite poor pay and
benefits as the reason for leaving the register ' Improvements to working conditions and
pay terms and conditions within social care need to be addressed.

The RCN isalso concerned that the re may be a potential impact on retention aligned to
the decision on COVID-19vaccination as a condition of e mployment in social care ,
potentially putting further ongoing pressure on already challenged capacity .
Unvaccinated workers , under skilled worker visas, are at risk of losing UK residency
rights as this is contingent on employment. The RCN understands and supports the
outcome of full vaccine coverage in the health and care workforce, however, has asked
the Department of Health and Social Care to ensure that all risks to recruitment and
retention associated with these proposals are fully understood, mitigated, and
monitored.


https://www.nmc.org.uk/globalassets/sitedocuments/councilpapersanddocuments/leavers-survey-2021.pdf
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/publications/Topics/Pay-rates.aspx
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/927352/SOL_2020_Report_Final.pdf



https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://www.cqc.org.uk/sites/default/files/20211021_stateofcare2021_print.pdf
https://www.rcn.org.uk/professional-development/publications/rcn-workforce-standards-uk-pub-009681
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/State-of-the-adult-social-care-sector/The-State-of-the-Adult-Social-Care-Sector-and-Workforce-2021.pdf
https://publichealth.ie/wp-content/uploads/2020/04/20200416-AGEING-PUBLIC-HEALTH-SUMMARY.pdf
https://publichealth.ie/wp-content/uploads/2020/04/20200416-AGEING-PUBLIC-HEALTH-SUMMARY.pdf
https://www.gov.scot/publications/scotland-future-opportunities-challenges-scotlands-changing-population/pages/6/

Wales suggest that one in four of the population will be over 65 by 2038 . This will result
in greater demand for care and fewer people of working age #/, across the UK.

27 Welsh Government (2020) Age friendly Wales: Our strategy for an ageing society



https://gov.wales/sites/default/files/consultations/2020-12/consultation-document_0.pdf

