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https://sustainabledevelopment.un.org/content/documents/27610SG_SDG_Progress_report_2021.pdf
https://www.who.int/news-room/fact-sheets/detail/climate-change-and-health
https://www.who.int/news-room/fact-sheets/detail/climate-change-and-health
https://www.rcn.org.uk/professional-development/publications/pub-007878
https://www.rcn.org.uk/news-and-events/news/uk-climate-change-nurses-can-help-make-health-care-more-sustainable021019
https://www.rcn.org.uk/news-and-events/news/uk-climate-change-nurses-can-help-make-health-care-more-sustainable021019

Q2. What could success in 2030 look like in terms of meeting the needs of the poorest and
most marginalised and increasing opportunities for countries to become self -sustaining?

It is important to highlight that appropriate global development frameworks and
objectives that already exist, and which the UK should adhere to and work collaboratively
to achieve. Agenda 2030 and the Sustainable Development Goals (SDGs) *°


https://www.un.org/ga/search/view_doc.asp?symbol=A/RES/70/1&Lang=E
https://www.rcn.org.uk/-/media/royal-college-of-nursing/documents/publications/2021/april/009-653.pdf?la=en
https://www.who.int/news-room/fact-sheets/detail/universal-health-coverage-(uhc)
https://apps.who.int/iris/rest/bitstreams/1274201/retrieve
https://www.unfpa.org/sites/default/files/pub-pdf/21-038-UNFPA-SoWMy2021-Report-ENv4302.pdf
https://www.who.int/hrh/migration/code/WHO_global_code_of_practice_EN.pdf
https://www.gov.uk/government/publications/code-of-practice-for-the-international-recruitment-of-health-and-social-care-personnel/code-of-practice-for-the-international-recruitment-of-health-and-social-care-personnel-in-england

Finally, it is imper ative that the UK embeds equality into their International Development
Strategy. The UK must embed an intersectional approach and systematically consider
age, disability, gender reassignment, marriage and civil partnership, pregnancy and
maternity, race, r eligion or belief, sex, and sexual orientation. The health needs of


https://www.unfpa.org/sites/default/files/pub-pdf/21-038-UNFPA-SoWMy2021-Report-ENv4302.pdf
https://www.euro.who.int/en/publications/abstracts/report-on-the-health-of-refugees-and-migrants-in-the-who-european-region-no-public-health-without-refugee-and-migrant-health-2018
https://www.euro.who.int/en/publications/abstracts/report-on-the-health-of-refugees-and-migrants-in-the-who-european-region-no-public-health-without-refugee-and-migrant-health-2018
https://www.rcn.org.uk/news-and-events/news/uk-rcn-urges-pm-to-reverse-overseas-aid-cuts-070621
https://www.nursingtimes.net/news/policies-and-guidance/exclusive-anger-as-government-withdraws-funding-prom

global standing will likely fall further. At present, health accounts for the highest share
of UK ODA 2021/22 budget (currently 10.81 %), though 41% of the budget remains
unallocated. It is imperative that health remains the UK’s top priority for international
development. The International Development Strategy should set out a clear direction
and focus for investing in strengthening hea Ith systems and addressing the urgent
global workforce crisis.



Urgent investment in the global nursing workforce (in line with the SDNM and Resolution
WHA74.15), and health system globally based on public health needs. This investment is



The global COVID-19 vaccination programme has specific challenges; the pressure to vac-
cinate populations at speed; distinct cohorts requiring vaccination; storage requirements;
and specific delivery models. This is different to previous vaccine programmes, particu-
larly in low -income countries, which have largely focussed on vaccinating children. Coun-
try readiness to distr ibute the vaccine in- country is vital to the distribution of vaccines
and the success of vaccine programmes. Weak infrastructures for vaccination mean that
some countries are unable to administer the vaccines that they have been allocated. Vac-
cine hesitancy remains a significant challenge to administering vaccines globally and
threatens to exacerbate existing inequalities. Targeted and effective engagement cam-



have received at least one dose. 22 Nurses and other health workers acro ss the world re-
main “often under protected and over exposed” %°.

A lack of access to COVID -19 vaccines h



