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Royal College of Nursing Submission: Joint Committee on Human Rights 
inquiry into the Government’s response to COVID-19: human rights 
implications   
 
1. Introduction 
 
1.1. The Royal College of Nursing (RCN) is the largest trade union and 
professional body in the world, representing 450,000 members across the UK. -19 and 

other pandemics. 
 
1.3. The Terms of Reference of this inquiry is human rights issues in the UK, 
however the issues in our submission involve devolved matters so we focus on some 
key areas of concern for our members in England. The RCN will respond separately 
to relevant inquiries on human rights matters in the devolved nations. systemic discrimination against BAME groups, and commit to urgent and 

meaningful action to address these.   
 
2.3. Despite being most at risk from COVID-19, the lack of regard for older 
people’s rights and specifically the rights of care home residents in the development 
and implementation of guidance is concerning. Lack of access to appropriate 
Personal Protective Equipment (PPE), testing and guidance for care home staff has 
exposed key workers and those they care for, to unnecessary risk. Although we 
focus on the workforce angle, it is important to note that many people within these 
settings will be older, and as such must not be discriminated against for equal 
access to protection based upon their age or disability.  
 
2.4. Insufficient guidance for mental health services on issues such as PPE has 
led to variation in interpretation, confusion for staff and patients, and left patients and 
staff vulnerable to infection. Breaches in the Mental Capacity Act and safeguarding 
processes have been reported. It is a breach of the Equality Act to discriminate 
someone based on their disability, which in some cases will include mental health 
conditions. Specific challenges have arisen from changes/interruptions to service 












