


1.2 Internationally educated nurses play a vital role in providing safe and effective care and 
sustaining our health and care workforce but due to uncertainty and hostility around immigration, 
they are choosing to leave. The latest data from the Nursing and Midwifery Council (NMC) shows 
that since the Brexit referendum in 2016/17, over 12,000 EU nurses left the UK workforce. The 
current domestic nursing workforce supply has not kept pace with rising patient need. Currently 
there are at least 40,000 nursing vacancies in health and social care services in England.iv  

1.3 Ending freedom of movement, coupled with the implementation of government’s proposed 
immigration policies, will prevent EEA nursing staff from coming to work in the UK, therefore 
exacerbating current workforce shortages. Whilst international recruitment cannot be used as a 
substitute for the adequate supply of a domestic workforce, it is clear that overseas recruitment 
must continue, and increase in the short to medium term so that people can receive safe and 
effective care. The Government must undertake an impact assessment to fully understand the 
ways in which the new immigration system will affect patient care across all health settings.  

1.4 Governments across the UK must work toget






