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Background

The Immigration and Social Security (EU Withdrawal) Bill 2019-21 has been re-introduced to
repeal free movement, making EU, EEA and Swiss citizens subject to UK immigration controls.
This briefing sets out the RCN’s concerns about the impact repealing freedom of movement will
have on nursing and safe and effective care. In addition, we have concerns around the impact of
providing Ministers with the power to make consequential amendments to the Immigration Rules
without parliamentary approval or formal consultation with stakeholders.

Whilst the future immigration system is outside of the remit of this legislation, it is critical that the
Committee consider this Bill within the context of the planned future immigration system and the
experience of migrants within this environment. It is not possible to divorce the two issues and
debate immigration in separate parts. Therefore, the debate around this Bill must be used as an
opportunity to highlight and carefully consider the impact that the proposed future immigration
system will have on nursing staff and on health and care services’ ability to recruit internationally
educated key workers.

Key Points

There are 77,065 non-EEA internationally educated nurses working in health and care across
the UK. International workers account for approximately one sixth of care workers in England
yet despite this it is estimated that there are currently 122,000 vacancies.

COVID-19 has brought to the fore the expertise and value that all nursing staff make;
regardless of their place of origin, they are all key workers. The UK government must do
everything possible to recognise the role t



1.2 Internationally educated nurses play a vital role in providing safe and effective care and
sustaining our health and care workforce but due to uncertainty and hostility around immigration,
they are choosing to leave. The latest data from the Nursing and Midwifery Council (NMC) shows
that since the Brexit referendum in 2016/17, over 12,000 EU nurses left the UK workforce. The
current domestic nursing workforce supply has not kept pace with rising patient need. Currently
there are at least 40,000 nursing vacancies in health and social care services in England."

1.3 Ending freedom of movement, coupled with the implementation of government’s proposed
immigration policies, will prevent EEA nursing staff from coming to work in the UK, therefore
exacerbating current workforce shortages. Whilst international recruitment cannot be used as a
substitute for the adequate supply of a domestic workforce, it is clear that overseas recruitment
must continue, and increase in the short to medium term so that people can receive safe and
effective care. The Government must undertake an impact assessment to fully understand the
ways in which the new immigration system will affect patient care across all health settings.

1.4 Governments across the UK must work together to ensure that the UK continues to be a
world leader in innovation in healthcare by enabling health and care services to draw on
knowledge, skills and expertise internationally. Just as population health isn’t restricted by



4. Visaroute for ‘low-skilled’ staff

4.1 The UK Government’s decision to not introduce a system for professionals disregarded as



Appendix A - Nursing workforce statisticsVi

Assessing the full impact of changes to EU migration is made more difficult by a lack of detailed
nursing workforce data across the health and care settings in the UK. The NMC registration
statistics give a picture of the



