
The interdependencies between a 

person’s health and their environment are clear. Nurses and midwives dedicate their caree rs 

to improving the health and wellbeing of our populations, but improving health requires us to 

look beyond the traditional health sphere and focus attention on the social determinants of 

declared by the UK Government and commit to engage with our members and take action 

on this issue on behalf of them and the profession. We are also clear that initiatives that 

protect our planet and mitigate climate change are also good for our wider population’s 

health.  I nvestment and action now will bring multiple benefits t o  ourselves and will enable 

us to meet future generations ’ health and care needs.   

 
 

How health and care providers can support action on climate change 
 
Public and private health and social care provides employment for approximately 3 million 
people or 1 in 10 of the working populationii . Health and social care providers, including 
those in nursing and midwifery roles, can have significant influence driving changes to 
help us practice, work and live in more sustainable ways. The decision of RCN Congress 

higher emissions than the global average for health care and is responsible for 5.4% of 
the UK’s total carbon emissions, equivalent to the greenhouse gas emissions of 11 coal-
fired power stations

iv.  
 
The importance of staffing for safe and effective care 

Any service improvement or transformation is entirely dependent on there being sufficient 
staff to deliver safe and effective care. Without this, patient care is compromised. Nursing 
staff play a key part in identifying areas where efficiencies can be made in terms of 
procurement and making choices for the service which protect the environment. 
However, they are only able to do this when they have the right staffing levels and skill 
mix to meet patient needs.  
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year this would generate a saving of nine and half tons of plastic. The full case study can 
be accessed here.  

 

Stock management system 

A key contributor to the carbon footprint of the NHS is supplies and devices which have 
been over-ordered or ordered inappropriately, leading to stock being held which cannot 
be used. Derby Teaching Hospital NHS Foundation Trust has introduced an innovative 
stock management system. In particular this system aimed to address (1) issues with 
crucial resuscitation equipment not always being accessible, (2) problems with 
mismatched suitable available products, (3) wasted resources and budget. The solution 
was that key products were stocked in a vending machine. This has been found to reduce 
waste and allows staff to give feedback or suggest improvements in a routine manner. 
The full case study can be accessed here.  

 

Making operating theatres greener 

Nursing staff at Brighton and Sussex University Hospitals NHS Trust recognised that 
there was a lack of awareness within theatre teams about waste disposal, and the impact 
that this has upon the environment. It was identified that many items were unnecessarily 
being placed into clinical waste, including sterile packaging. Simple awareness raising 
measures were put in place to encourage staff to think about what things are made from, 
and whether they can be reused or recycled. This helped staff to consider whether they 
truly did need to use a particular item. There was also a focus on water usage. Hand 
preparation for theatres can take about 5 to 6 minutes, and during this time the tap is 
running. Teams were encouraged to consider alcohol-based options where appropriate. 
The full case study can be accessed here.  

 

 

 

 

 

 

 

 

 
  

https://www.rcn.org.uk/small-changes/success-stories/improving-hygiene-and-reducing-glove-use-go-hand-in-hand
https://www.rcn.org.uk/small-changes/success-stories/stock-management
https://www.rcn.org.uk/small-changes/success-stories/making-operating-theatres-greener
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https://www.who.int/globalchange/global-campaign/cop21/en/
https://www.arup.com/-/media/arup/files/publications/h/health-cares-climate-footprint.pdf
https://www.arup.com/-/media/arup/files/publications/h/health-cares-climate-footprint.pdf
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