The focus for the RCN's response is the work being undertaken by the College to
address the SDGs in the UK, given that they call on all countries to seek to achieve
the goals and that the RCN'’s prime focus is on improvements in the UK.

The examples provided relate in particular to SDG 3 ensure healthy lives and
promote wellbeing, SDG 4 quality education, SDG 5 gender equality and SDG 13
climate action. These span RCN initiatives to shape and influence national policy,
improvements in professional practice and individual support, advice and
engagement of nursing staff in the UK.

Many of the programmes of work listed in this survey response are interlinked. The
RCN'’s work to reform funding for nursing students, for a more inclusive education
system and one that can

professionals from other parts of the world with a commitment to address
overreliance on international nurse recruitment for the long term in the context of
global nursing shortages and the need for ethical international recruitment.



The individual examples are grouped by SDG as follows:

SDG 3 Ensure healthy lives and promote wellbeing

Campaign for staffing for safe and effective care
International nursing workforce programme

Career development and continuing learning for nurses
RCN Accreditation of programmes

RCN Advanced nursing practice credentialing

RCN strategic research alliance

Programme on anti-microbial resistance (AMR)

X X X X X X X

SDG 4 Quality education
X Nurse student funding reform and policy incentives

SDG 5 Gender Equality
X Modern slavery and trafficking
x Female genital mutilation

SDG 13 Climate Action
x Procurement — small changes big differences campaign
X Improving air quality through the UK Health & Climate Change Alliance

The summaries for each area of work are attached based on the survey questions
provided by DfID. The RCN would be happy to provide more detailed information on
request.
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x A workforce strategy addressing national, regional and local levels, detailing
the overall aim, strategic objectives and required actions.

x Workforce plans developed at national, regional and local level to support
strategic objectives as detailed in the workforce strategy.

X Robust commissioning arrangements for pre- and post-registration education
and development.

7KH 5&19V FDPSDLJQ IRU VWDIILQJ EDVHG RQ SRSXODWLRQ
the investment required to meet this need is sustainable (because it is based on the

changing needs of the resident UK population) and is ethical (because it advances

universal health coverage).

Underpinning the problem is the lack of supply, particular of registered nurses who
are being educated and recruited domestically. The impact of this is an increase in
the demand for staff from other countries outside the UK, which will further contribute
to the global nursing shortage..

Therefore, parallel to this work the RCN is look at what specific policies need to be
implemented to grow and support the domestic supply across the UK, where overall
there has been a decrease in the number of people studying in recent years. This is
particularly true of England which has seen a significant drop since reforms to the
funding policy. We are submitting a more detailed project case study detailing our
work on expanding access to nursing education which will describe this work in more
detail.

4. Who is benefitting from your policy or project?
Patients, nurses and other health professionals.

5. What impact has your policy or project had? For example, is it social or
environmental?

This is a UK wide project but within that there are specific delivery plans for each of
the four countries to reflect the devolved nature of health and social care across the
UK. Each of these plans are at different stages, in Wales nurse staffing legislation
was introduced in 2016/1. Whilst in Scotland, legislation is currently going through
the Scottish Parliament.

6. What evidence do you have to demonstrate the impact and outcome of your
policy or project? (Please use statistics and name data sources where possible)

In 2016, the RCN was instrumental in securing legislation for nurse staffing levels in
Wales [Nurse Staffing (Wales) Act 2016], and in producing related statutory
guidance. This legislation has been implemented since April 2018.

In 2018, a draft Bill was put before the Scottish Parliament [Health and Care
(Staffing) (Scotland) Bill]. The RCN are currently working with stakeholders and
members of the Scottish Parliament to influence the development of this Bill and
support it in becoming law.

7. Is the focus of your project international, national or local?



Staffing for safe and effective care is a national priority and the campaign in UK
wide, with country specific plans, underpinned by the principles, which reflect the















Contribute to the UK’s Voluntary National Review of the Sustainable
Development Goals

Name of policy or project.

Royal College of Nursing (RCN) career development and continuing learning
for nurses in the UK project

1. Name of organisations and partners delivering the policy or project. Tell us how
you have worked together.

RCN
NHS local organisations and trusts
Health Education England

2.  Which specific Sustainable Development Goal and target/s is your project is
contributing to? A full list can be found here:
https://sustainabledevelopment.un.org/?menu=1300

SDG 3 Ensure healthy lives and promote well being

Target: increase health financing and recruitment, development and retention of the
health workforce in developing countries

1% WKH 5&19V ZRUN WR VXSSRUW FDUHHU SDWKZzZD\V DQG O
nurses in the UK aims to improve professional practice and recruit and retain UK

nursing staff in health and care services in the UK and reduce dependence on

international recruitment and its impact on the nursing shortages in developing

countries.

3. Describe your policy or project.

The project is focused on promoting ways into and through nursing and supporting
recruitment and retention of nurses in the UK workforce)has a number of elements to
recruit and retain nurses:

Online support for career development and revalidation
Online learning and blended learning for nurses
Leadership development

Cultural advocacy programmes to address discrimination.

X X X X

Career pathway project

In order to showcase nursing as an attractive career option the RCN are developing
an online resource outlining the possible careers available for those considering
nursing as a career. This will assist current nurses to plan their careers in a more
systematic way. It will detail possibilities in the four pillars of nursing zclinical,
education, leadership and research, across the four fields of nursing and in a variety
of settings including home, near to home and in hospital.
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7. Is the focus of your project international, national or local?

All three

8. Did you use the Sustainable Development Goals to help communicate your
project? Did you promote it on social media? Please send us links if so.

No, but our work is informed by international campaigns such as Nursing Now
(https://www.nursingnow.org/),

9. Please share your contact details in case we have any further questions.
Information will be handled in line with the Department for International
Development’s Personal Information Charter and Privacy Notice available at:
https://www.gov.uk/government/organisations/department-for-international-
development/about/personal-information-charter.

'DYH 21&DUUR OanagaiJNuKing-D&pditment, Royal College of Nursing.
David.ocarroll@rcn.org.uk.
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Contribute to the UK’s Voluntary National Review of the Sustainable
Development Goals

Name of policy or project.

Royal College of Nursing (RCN) programme on antimicrobial resistance (AMR)
focusing on the prevention of infection

1. Name of organisations and partners delivering the policy or project. Tell us how
you have worked together.

RCN led with engagement from:

RCN members UK wide

NHS and non- NHS stakeholders

Public Health England (PHE)

United States senior nurses working in AMR

Department of Health and Social Care (DHSC)

European network to promote infection prevention for patient safety (EUNETIPS) *
this is a multi-professional network for organisations working in or with a specific
remit for IPC in their role. http://www.eunetips.eu/

2.  Which specific Sustainable Development Goal and target/s is your project is
contributing to? A full list can be found here:
https://sustainabledevelopment.un.org/?menu=1300

SDG 3 Ensure healthy lives and promote wellbeing

Target: strengthen capacity for early warning, risk reduction and management of
national and global health risks

3. Describe your policy or project.

This work programme includes a number of elements:

x  Clarification of RCN and nursing positions on AMR or specific practice issues

x Development and delivery of a pilot multi-professional systems leadership
programme to support antimicrobial stewardship programmes

x Development and delivery of an RCN infection prevention and control (IPC) post-
registration nursing education module +commenced November 2018.

x Information for RCN members/nurses and healthcare workers on clinical
practice issues relating to the prevention of infection

X  Specific projects relating to nursing practice areas examples include: aseptic
technique, glove use, prevention of sharps injuries, infusion therapy practice,
commissioning for IPC (England only)

4, Who is benefitting from your policy or project?

Systems leaders (UK)
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Glove awareness week is being promoted as an international event

8. Did you use the Sustainable Development Goals to help communicate your
project? Did you promote it on social media? Please send us links if so.

Yes in IPC education module (within a PowerPoint presentation on day 1)
Yes zbeing included in revision of RCN AMR position statement
Yes for broader RCN IPC web pages

9. Please share your contact details in case we have any further questions.
Information will be handled in line with the Department for International

Development’s Personal Information Charter and Privacy Notice available at:

https://www.gov.uk/government/organisations/department-for-international-
development/about/personal-information-charter.

Rose Gallagher, MBE. RCN professional lead Infection Prevention and Control,
Nursing Department rose.gallagher@rcn.org.uk
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This project is focused on education reforms in England

8. Did you use the Sustainable Development Goals to help communicate your
project? Did you promote it on social media? Please send us links if so.

No this project did not actively use SDGs.

9. Please share your contact details in case we have any further questions.
Information will be handled in line with the Department for International
Development’s Personal Information Charter and Privacy Notice available at:
https://www.gov.uk/government/organisations/department-for-international-
development/about/personal-information-charter.

Jonathan Barron, Policy Adviser, Policy and Public Affairs (UK & International) Royal
College of Nursing, Jonathan.barron@rcn.org.uk
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Contribute to the UK’s Voluntary National Review of the Sustainable
Development Goals

Name of policy or project:

Modern Slavery and Trafficking: raising awareness among nurses and
midwives

1. Name of organisations and partners delivering the policy or project. Tell us how
you have worked together.

RCN led and developed

2.  Which specific Sustainable Development Goal and target/s is your project is
contributing to? A full list can be found here:
https://sustainabledevelopment.un.org/?menu=1300

Goal 5 Gender Equality

Target: Eliminate all forms of violence against all women and girls in the public and
private spheres, including trafficking and sexual and other types of exploitation

3. Describe your policy or project.

The programme of work includes the provision of information and resources to
support nursing and midwifery staff to spot the signs of slavery and know what action
to take. These include:

RCN Modern Slavery pocket guide
RCN Modern Slavery Wheel

https://www.rcn.org.uk/clinical-topics/modern-slavery

4. Who is benefitting from your policy or project?
Nursing and midwifery staff and those at risk of modern slavery

5. What impact has your policy or project had? For example, is it social or
environmental?

Social

6. What evidence do you have to demonstrate the impact and outcome of your
policy or project? (Please use statistics and name data sources where possible)

10,000 pocket guides published. 5000 distributed at RCN Congress in 2017 to RCN
members.

Distribution at International Confederation of Midwives (ICM) conference in Canada
2017

Pocket guide adopted and adapted by Lancashire policy force for use locally
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Contribute to the UK’s Voluntary National Review of the Sustainable
Development Goals

Name of policy or project.
Improving air quality through the UK Health & Climate Change Alliance

1. Name of organisations and partners delivering the policy or project. Tell us how
you have worked together.

The UK Health & Climate Change Alliance (UKHACC) brings together 16 medical
royal colleges and health trade unions led this work. A full list of members can be
found here: http://www.ukhealthalliance.org/members/

2. Which specific Sustainable Development Goal and target/s is your project is
contributing to?

SDG 3: Ensure healthy lives and promote wellbeing
Target: By 2030, substantially reduce the number of deaths and illnesses from
hazardous chemicals and air, water and soil pollution and contamination

SDG 13: Climate Action
Target: Integrate climate change measures into national policies, strategies and
planning

3. Describe your policy or project.

In 2016 the UKHACC publisheG DQ HYLGHQFH UHSRUW FDOOHG pu$ %UH
which made the case for much more integrated strategies to address air pollution

and climate change (available here: http://www.ukhealthalliance.org/report-breath-

fresh-air/).

This report also outlined six key steps that the UK Government and the UK health
sector should take to improve air quality and tackle climate change in a coherent
way. With our input and support, the alliance has worked to lobby the UK
Government to action these recommendations by:

X co-RUGLQDWLQJ D UHVSRQVH IURP DFURVV LWV PHPEHUVK
clean air strategy in England;

X organising several roundtable events with politicians and civil servants
responsible for environmental and educational policy. These have allowed the
RCN to make the case that nurses need better support and the opportunity to
shape how best to educate the public about the importance of clean air, and what
preventative measures they can take to minimise harm;

X pro-actively participating in targeted public events, such as the 2018 Clean Air

Day in Glasgow. Here, the RCN provided senior-level speakers which brought
together senior health representatives, politicians and the media to discuss the
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impact of air pollution on health and ramp up pressure for action; and

x developing new evidence-based materials which include practical case studies *
some of which were provided by the RCN. These have been designed for the
public, health professionals and politicians on what practical steps can be taken
at an organisational, local and national level to reduce air pollution at low financial
cost. These materials can be accessed here:
http://www.ukhealthalliance.org/resources/

In 2019 the RCN will be supporting the alliance to broaden its focus to policy issues
beyond air quality, including: single-use plastics reduction and making the UK a zero
carbon economy.

4. Who is benefitting from your policy or project?

Patients, nurses and other health professionals.

5. What impact has your policy or project had? For example, is it social or
environmental?

Environmental and political

6. What evidence do you have to demonstrate the impact and outcome of your
policy or project? (Please use statistics and name data sources where possible)

None as yet.
7. Is the focus of your project international, national or local?

The alliance is a UK-wide organisation. At present a lot of its activity has been
England-focused but there are plans to broaden this going forward.

8. Did you use the Sustainable Development Goals to help communicate your
project? Did you promote it on social media? Please send us links if so.

Not directly. However, the UKHACC report p$ % UHDWK RI J)UHVK $LUY GRHV
WKH 8QLWHG 1DWLRQV (FRQRPLF &RPPLVVLRQ IRU (XUR.
which found that air pollution control costs are generally significantly lower than the

costs of damage to health and the environment.

9. Please share your contact details in case we have any further questions.
Information will be handled in line with the Department for International
Development’s Personal Information Charter and Privacy Notice

Christian Beaumont, International Adviser, Policy & Public Affairs (UK &
International), Royal College of Nursing Christian.beaumont@rcn.org.uk
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