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salary levels as a measure of value, towards a positive recognition of the contribution that public
sector staff, including nurses and social care workers make to health and care.

Any new immigration system must be responsive, easy to understand and navigate,
transparent, predictable, accessible, and affordable for nurses, health professionals and
individuals to use.

-XVIi DV SRSXIDILRQ KHDUIK LVQIl UHVIULFIHG by geographical borders, neither should the sharing of
nursing expertise be. The free movement of nurses and health professionals across the globe
contributes to making the UK a world leader in innovations in health treatments and care
delivery.

The (8{V Mutual Recognition of Professional Qualifications Directive (MRPQ), has enabled the
free movement of nurses and other health professionals by converging the standards of
competency required to practice. If MRPQ is retained, we believe having differentiated
immigration arrangements for EU nurses to work in the UK would be beneficial.

1. What should the Government’s objecti¥W¥% be in drawing up a post-Brexit immigration
system?

1.1  AKkey objective of any future UK immigration system should be ensuring that the UK can
attract and retain the highly skilled nursing workforce required to provide quality care which meets
patient need, and to enhance the overall health and wellbeing of our population. Internationally
recruited nurses have made an important contribution to this goal while enhancing the cultural
diversity of the profession and facilitating a rich exchange of skills and experience.

1.2 The current demographic of our domestic nursing workforce reflects this increasing diversity.
In 2010/11, less than 2% of the registered nurse population (approximately 12,000 individuals) were
from the European Economic Area (EEA) while just over 10% (approximately 70,000 individuals)
were from non-EEA countries. By 2016/17, the EEA contribution had risen to nearly 6% of the total
registered nurse workforce (38,000 individuals) while the non-EEA contribution has remained stable
at 10% (67,000 individuals).*

1.3 Given the continuing global nursing shortage and rising demand for health and care services,
IKH 8 .. {V KHDWK DQG FDUH VHFIRU QHHGV R EH DE(H IR DIMUDFI QXUVLQJ VIDII with the right skills to work
and remain in the sector, particularly registered nurses. This includes providing routes for
internationally recruited nurses who have worked in the UK for a specific period of time to be
granted indefinite leave to remain. Governments across the UK must work together to ensure that
the UK continues to be a world leader in innovation in healthcare by enabling health and care
services to draw on knowledge, skills and expertise internationally after the UK withdraws from the
EU. This exchange can also provide relevant learning and experience for internationally recruited
health professionals to support the improvement of health and health care systems in other

! Nursing and Midwifery Council SHJLVIUDILRQ VIDILVILFV] 2018. Available at: https://www.nmc.org.uk/about-us/reports-and-
accounts/registration-statistics/
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