in
England! and we welcome the opportunity to submit to the GP Partnership Review.
This Review is relevant for nurses working in general practice both as employees of
partnerships but also as Nurse Partners themselves.

We have taken this opportunity to raise some key issues for General Practice Nurses
(GPNSs) in relation to the GP Partnership model and general practice more broadly.
These are workforce, pay and role development. We urge the Chair to consider
these issues in making recommendations to reform the partnership model and to
ensure that GPNs are supported and enabled to advance and take on partnership
roles when they want to.

Key issues

There is a workforce crisis in England and urgent action must be taken to
address the recruitment, retention and workload issues; this is particularly true
in general practice. The RCN is calling for a health and social care workforce
strategy for England

they wish to, in recognition of the valuable role they have to play in the
business.

GPNs should be encouraged to advance and deepen their knowledge and
skills, which will in turn will bring benefits for patient care, the practice and
business. However, access to Continuing Professional Development (CPD)
for GPNs in England varies widely and many do not receive any support from
their employers. All GPNs should have access to quality assured CPD and
education to support career development, which is based on practice

L https://www.england.nhs.uk/gp/gpfv/
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https://www.england.nhs.uk/urgent-emergency-care/nhs-111/urgent-care-workforce-development/

regarding pay rises for NHS employed staff in England earlier this year, the RCN
called for equivalent pay increases for all other RCN members, including GPNs, who
are not directly employed by NHS organisations but who deliver NHS services. This
is crucial to demonstrate the value and importance of the GPN workforce for
transforming primary care and improving recruitment and retention.

To facilitate a more integrated way to review the pay of all nurses and health care staff
in England, we recommend the establishment of a new, separate national staff council,
negotiating for all nurses and care assistants in health and social care who are not
directly employed by an NHS organisation. A new inclusive sector council would
provide a mechanism to improve workforce planning, recruitment, retention, staff
engagement, employment skills, standards of care and productivity across
independent health and social care. A staff council would also facilitate future pay
discussions for staff in this sector to take place in an effective manner; engaging all
parties, including the Government, employers and trade representatives and trade
unions in ensuring that there is a level playing field on pay and conditions for all
providers and nursing staff working in this diverse sector.

The RCN is currently working on a igood employer guide for GPNs' which is targeted
at practice managers and GPs. This will provide advice to general practice
employers in how they can best support the professional practice and employment of
GPNs, such as fair pay, terms and conditions, professional practice and guidance,
clinical supervision, education, professional revalidation for nurses, and health and
wellbeing. When this work is completed we would urge general practice Partnerships
to utilise the guidance in their work.

We are also in the early stages of working with NHS England and other stakeholders
to explore the potential for a national standard contract for GPNs. Through this, we
want to see the best aspects of Agenda for Change used across the employment of
general practice nursing. These discussions cover the full breadth of employment
terms and conditions for GPNs and the outcomes of this would be significant for GP
Partners.

Role development for GPNs

General Practice Nurses are mainly employed by individual and independent GP
partnerships, with the exception of GPNs who have become partners, and practices
run by companies such as One Medical and Virgin. There is also the example of the
innovative and highly successful Cuckoo Lane Practice in West London, which is run
by nurse practitioners Julie Belton and Carol Sears, and is one of the only nurse-led
practices in the country. It was rated outstanding by the CQC in April 2015.%4

There are no official numbers of Nurse Partners in the UK, although research from
the Queenis Nursing Institute (QNI) highlighted just 1.6% of practice nurses are
nurse partners in a GP practice.’® Nurses may become partners through a variety of

14 http://www.independentnurse.co.uk/news/serious-lack-of-practice-nurses-in-leadership-roles-finds-gni-
research/114524/
15 https://www.qni.org.uk/wp-content/uploads/2016/09/gpn_c21_report.pdf
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