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About you

What is your name?

Name:
The Royal College of Nursing

What is your email address?

Email:
joanne.galbraith-marten@rcn.org.uk

What best describes you?

Please select the appropriate option from the drop down list below.:
Representing employers' or employees'/workers' interests

If other please specify:

If you are replying as an individual, what best represents your employment status?
Please select the appropriate option from the drop down list below.:

If other please specify:

How would you classify your organisation/ organisation you work for?

Please select the appropriate option from the drop down list below.:
Other

If other please specify:
Trade Union

How many employees work for your organisation/ the organisation you work for?

Please select the appropriate option from the drop down list below.:
Large-sized business (250+ employees)

If you represent employers or employees/workers, what best describes you?

Please select the appropriate option from the drop down list below.:
A trade union

If other please specify:
If you are an employer, what proportion of individuals undertaking paid work at your workplace are:
Proportion of individuals - Permanent employees:

Proportion of individuals - Non-permanent staff - to include non-permanent agency workers, non-permanent casual and seasonal workers, those
working under a contract for a fixed period or fixed task, or other types of non-permanent staff:

Are you happy for your response to be published?

Yes

Would you like to be contacted when the consultation response is published?
No

(optional) How did you hear about this consultation?

Where did you hear of this consultation?:
Email from BEIS






10 The following items are currently prescribed contents of a principal written statement. Do you think they are helpful in setting out
employment particulars?

Are the following helpful in setting out employment particulars - a) The Business's name:
Yes

Are the following helpful in setting out employment particulars - b) The employee’s name, job title or a description of work and start date:
Yes

Are the following helpful in setting out employment particulars - ¢) If a previous job counts towards a period of continuous employment, the date the
period started:
Yes

Are the following helpful in setting out employment particulars - d) How much and how often an employee will get paid:
Yes

Are the following helpful in setting out employment particulars - €) Hours of work (and if employees will have to work Sundays, nights or overtime):
Yes

Are the following helpful in setting out employment particulars - f) Holiday entitlement (and if that includes public holidays):
Yes

Are the following helpful in setting out employment particulars - g) Where an employee will be working and whether they might have to relocate:
Yes

Are the following helpful in setting out employment particulars - h) If an employee works in different places, where these will be and what the
employer’s address is:

Yes

If you answered no to any of the above, please provide your reasoning:

11 Do you agree that the following additional items should be included on a principal written statement?

Do you agree these should be added? - a) How long a temporary job is expected to last, or the end date of a fixed-term contract:
Agree strongly

Do you agree these should be added? - b) How much notice the employer and the worker are required to give to terminate the agreement:
Agree strongly

Do you agree these should be added? - c) Sick leave and pay entitlement:
Agree strongly

Do you agree these should be added? - d) The duration and conditions of any probationary period?:
Agree strongly

Do you agree these should be added? - e) Training requirements and entitlement?:
Agree strongly

Do you agree these should be added? - f) Remuneration beyond pay e.g. vouchers, lunch, uniform allowance?:
Agree strongly

Do you agree these should be added? - g) Other types of paid leave e.g. maternity, paternity and bereavement leave?:
Agree strongly

If you disagree that any of the above additional items should be included on a principal written statement, please provide reasons. :

12 To what extent do you agree that the principal written statement should be provided on (or before) the individuals start date?
Agree strongly

13 To what extent do you agree that other parts of the written statement should be provided within two months of their start date?

Disagree strongly
Written statements - Questions for individuals

14 Have you ever worked for an organisation that has not provided you with a written statement of employment particulars within 2
months of starting your job?

Not Answered

15 If you answered yes, did you:



Have you acted on not recieving a written statement - a) Consider lodging a complaint with an employment tribunal (even if you did not end up doing
it)?:

Have you acted on not recieving a written statement - b) Pursue compensation?:
If you answered no to either of the above, please explain your reasoning:
We have lodged complaints on behalf of some of our members as part of a wider employment tribunal claim (e.qg. relating to unfair dismissal/discrimination claim).

In our view some employees are either not aware of their right to lodge a complaint or feel vulnerable to assert their statutory right.

16 If you answered yes to pursuing compensation, were you successful in securing compensation for failing to receive a written statement
within 2 months of starting your job?

Yes
If you answered no, please provide a reason for your answer:

17 If we introduced a standalone right for individuals to bring a claim for compensation if an employer has failed to provide a written
statement, what impact do you think this would have? Please consider the impact on:

a) Individuals:

It would create an incentive for individuals to assert their rights, and employers to comply with their legal obligation. It could lead to an increase in tribunal cases
at least in the short term. However, this is the type of claim which is most suitable for resolution via ACAS early conciliation.

b)Employers:

c) the tribunal service:

Written statements - Questions for all

18 Which of the following best describes your awareness of the Acas guidance on Written Statements?
Please select the appropriate option from the drop down list below.:
19 If you have some knowledge of the Acas guidance on written statements, how helpful did you find it?

Please select the appropriate option from the drop down list below.:
Quite helpful

Please provide reasons for your answer below:
It is helpful for our members but ACAS could also provide more examples of non-binding written terms.

Continuous service

20 What do you think are the implications for business of the current rules on continuous service?

Please write answer in box below.:
It gives some businesses a great degree of flexibility in creating short term employment and avoiding/minimising liability for claims.

21 If you are employed, or represent employees, what are the implications for you, or those you represent of the current rules on
continuous service?

Please write your awnser in the box below:
For members on short term/agency contracts or on atypical contracts it has led to uncertainty and reduced rights.

22 Do you have any examples of instances where breaks in service have prevented employees from obtaining their rights that require a
qualifying period?

Yes
If yes, please provide examples:
Yes, some of our members have been dismissed wrongfully short of two years continuous service preventing them from claiming unfair dismissal and/or

redundancy pay. Another example involves TUPE transfers and/or reorganisations where employees have been dismissed prior to the transfer and are then
re-engaged more than a week later to avoid automatic transfer of employment rights.

23 Do the current rules on continuous service cause any issues in your sector?
Yes

Please specify your sector and explain your answer.:
Please see the answer to question 22 above.












