
 

Introduction       

With a membership of around 430,000 registered nurses, midwives, health visitors, nursing 
students, health care assistants and nurse cadets, the Royal College of Nursing (RCN) is the voice of 
nursing across the UK and the largest professional union of nursing staff in the world. RCN members 
work in a variety of hospital and community settings in the NHS and the independent sector. The 
RCN promotes patient and nursing interests on a wide range of issues by working closely with the 

ng lives of nursing staff with 
many struggling to afford decent housing near to their workplace.  Generations of nursing staff are 
locked out of the housing market due to high prices, high deposits and rising interest rates. 
 
Housing is a major social determinant of health, as cold housing and fuel poverty lead to excess 
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Inadequate and insecure housing and overcrowding affect educational performance, health and 
participation in the economy. Nursing staff play a key role at all life stages; they have a clear stake in 
the direct and underlying causes of poor health and until the root causes of illness and poor health 
are tackled, the NHS will constantly be required to deal with the consequences.  We call for housing 
to be a majority priority in health and social care partnerships across the UK, including 

.  
The White Paper signals a growing awareness by the government that renters face a growing 
number of problems, but we are not confident that it will address the needs of those struggling to 
meet the costs of rising rents, particularly in high-cost areas of the country.  

 
 
Across the whole UK health sector, there has been a cumulative real terms fall in weekly earnings of 
13.9% among full-time nurses and a 9.9% cumulative real terms drop for nursing auxiliaries and 
assistants.    
 
 
 







We believe that private landlords need to offer tenants more security and better choice.   Yet the 
vast majority of tenants will remain in existing tenancies, with no certainty over their home and 
security of their tenancy. 

The RCN would like to see the a revised �����(�]�v�]�š�]�}�v���}�(���Z���(�(�}�Œ�������o�����Z�}�µ�•�]�v�P�[ which breaks away from 
the current one which means 80% of market rent or value, as this is far from affordable for the 
majority of people.   We are encouraged by the creation of intermediate tenure linked to incomes in 
London with the introduction of the London Living Rent and hope this provides a model for adoption 
elsewhere.   

 

  







Table 1: Accommodation status of nurses and nursing auxiliaries, 2006 compared to 2016 

 2006 2016 
Nurses   
Own outright 14.4% 19.7% 
Being bought with mortgage or loan 67.1% 56.7% 
Rent 17.7% 22.4% 
   
Nursing auxiliaries   
Own outright 15.7% 16.2% 
Being bought with mortgage or loan 56.3% 39.9% 
Rent 27.0% 42.4% 
Source: Labour Force Survey 2006 and 2016 

Table 1 shows that compared to LFS figures from 2006, the proportion of nurses in rented 
accommodation has risen over the decade from 18% to 22% while the number buying a home 
through mortgage or loan has reduced from 67 to 55%.  The number who own their own home 
outright has, by contrast risen from 14 to 20 % which reflects the changing age profile of the nursing 
workforce (in 2006, 20% of nurses were aged 50 or over compared to 34 % in 2016). 

The shift to renting over the decade is even starker for nursing auxiliaries, with the proportion 
renting their home increasing from 27 to 42 % and the number buying their home with mortgage or 
loan dropping from 46 to 40%.  

Average rental costs across the country reveal the difficulties for nursing staff in being able to afford 
to live near where they work.  Table 3 shows that for a newly qualified nurse working in the NHS, 
average rents are over 40% of salary in Inner and Outer London, the South West, South East and East 
of England. 

For a nurse at the top of Agenda for Change band 5 ie seven years after qualification, average rents 
represent 40% or more of salary in London and the South East England.  

Table 3 shows that for a health care assistant at the mid-point of Agenda for Change band 4, average 
rents represent at least a third of their salary in every area of the UK except one (North East 
England) and well over half in London and South East of England.  

  



https://homelet.co.uk/homelet-rental-index







