
 

 

Central question: What is the expected impact of Brexit on the UK labour market?  
 
2. The RCN acknowledges that the UK Government’s prioritisation of immigration controls 

over access to the single market means that future flows of EEA nationals coming to the 
UK will likely be restricted.  

 
3. In order to ensure that our health and social care system is best placed to handle this, 

we believe the Government needs to adopt policies that encourage more UK nationals to 
see nursing as a career of choice. If this doesn’t happen then any significant restrictions 
on EEA nationals coming into the UK could have a very significant impact on the 
profession and the safety of the public.  

 
4. While we were encouraged by the content of two recent Heath Select Committee letters 

indicating that the Department of Health and Health Education England have identified 
workforce planning as a key priority going forward for England, resolving this issue for all 
four countries is going to require that 

profes sion  
 
6. That England should return to UK-wide pay scales using Scotland as the model. 

Scotlandôs approach to pay has led to higher Agenda for Change (AfC) pay points 
than for staff in England, Wales and Northern Ireland undertaking the same jobs 

 
7. That the UK Government implement a pay award for nursing staff in line with the 

retail price index. Since 2011 there has been a real terms drop in earnings of up to 

stakeholders (including the RCN), develop a holistic, long term workforce plan to 

                                                           
1 NHS Digital, ‘NHS Staff Earnings Estimates to June 2016’, available at: 
http://content.digital.nhs.uk/article/5057/NHS-pay-statistics-published (2017) 
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