
 
 

1. Background  

This document is our �U�H�V�S�R�Q�V�H���W�R���1�+�6���,�P�S�U�R�Y�H�P�H�Q�W�¶�V���H�Q�J�D�J�H�P�H�Q�W���H�[�H�U�F�L�V�H���L�Q��
relation to the draft sustainable safe staffing improvement resource in children and 
�\�R�X�Q�J���S�H�R�S�O�H�¶�V�����&�<�3�����L�Q�S�D�W�L�H�Q�W���Z�D�U�G�V���L�Q���D�F�X�W�H���K�R�V�S�L�W�D�O�V.  We have been members 
of the working group who supported NHS Improvement on drafting the resource.  
We have consulted with our members on the draft resource, giving them the 
opportunity to feedback any comments. 
 
In this response we comment on the specific resource. Once we have had the 
opportunity to review the full suite of draft improvement resources we will be able to 
provide overarching views on the set as a whole. 

2. Summary  

The draft sustainable safe staffing improvement resource for CYP inpatient wards 
pulls together some of the existing guidance, as well as the recruitment and retention 
advice contained in the other resources. The resource is accessible and easy to 
understand.  
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improvement measures.  This can be through established 
mechanisms such as Joint Negotiating Consultative Committees and 
Health and Safety Committees. 
 
 

�x Evidence review  
o It would be helpful if the evidence review was also published as it is 

referenced throughout the document. 
o We would suggest that the evidence review is not a static document 

and that as new evidence comes to light, NHS Improvement 
disseminates this information. 

 
 

5. Relationship wi th other guidance  
 
We are supportive of the improvement resource and believe it should be reviewed 
and amended at regular intervals, to reflect both any changes to staffing policies, up-
to-date evidence and current good practice examples. 
 
We are pleased that the RCN guidance for CYP settings is referenced and we 
emphasise the need for the NHS Improvement resources to be used in conjunction 
with existing professional guidance, as well as academic evidence.  
 
We also agree that the improvement resource should also be read in conjunction with 
the National Quality Board guidance, Right Staff, with the right skills, in the right place 
at the right time. 
 

6. Other issues  
 

�x We would ask for this resource to be extended to cover CYP community 
settings in the future. 
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With a membership of around 435,000 registered nurses, midwives, health visitors, 
nursing students, health care assistants and nurse cadets, the Royal College of 
Nursing (RCN) is the voice of nursing across the UK and the largest professional 
union of nursing staff in the world. RCN members work in a variety of hospital and 
community settings in the NHS and the independent sector. The RCN promotes 
patient and nursing interests on a wide range of issues by working closely with the 
Government, the UK parliaments and other national and European political 
institutions, trade unions, professional bodies and voluntary organisations. 
 
 


