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Response to the Department for Education Consultation on the 
Draft Degree Apprenticeship – Registered Nurse 

September 2016 

Background 

This document sets out our response to the Department for Education’s consultation 
on the draft apprenticeship standard for the Degree Apprenticeship - Registered 
overall supply of registered nurses, and that nursing must remain an all graduate 
profession at Bachelor’s Degree level. On this basis, it is vital that a Degree 
Apprenticeship route leads to registered nursing and after completion of a mandatory 
Bachelor’s Degree qualification. It is essential to have registered nurses who are 
educated to a Bachelor’s Degree level, in order to ensure high quality, safe patient 
care, and there is much evidence to support this

1 .  

There must be equity of outcome between all routes into registered nursing, so that 
every newly registered nurse has the requisite skills, no matter how they trained, so 
that they can deliver safe and effective patient care. Safeguards such as regular 
monitoring and evaluation of the apprenticeship model and its outcomes should be in 
place to ensure this.   

As proposals are currently laid out, it is difficult for us to see the added value of the 
Degree Apprenticeship in Nursing, as presented in the draft standard. Equity of 
outcome does not mean simply inserting all the elements of the three year degree 
route into an apprenticeship model; this model must be designed and tailored to 
provide a different offer for learners.  

Registered nurses are increasingly responding to greater complexity and acuity in 
the health needs of the population they serve. Registered nurses require higher level 

                                                            
1 For example Aiken et al (2003) Education Levels of Hospital nurses and Surgical Patient Mortality JAMA 
2003;290(12) 
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The four year duration of the Degree Apprenticeship set out in the standard may be 
substantive, but we have concerns about how the required 2,300 hours of practice 
learning would be managed, ensuring each student maintained supernumerary 
status, as well as achieving the required 2,300 hours of theory.  A Quality Assurance 
framework would need to be in place to ensure decision-making relating to 
extensions to the four years is rational and offers national consistency.  

This Standard includes proposed qualifications, which would be mandatory for 
every apprentice. Do you support the addition of these mandatory 
qualifications?  
Do you agree that the proposed mandatory qualifications meets one or more 
of the below criteria set out in the Guidance for Trailblazers 

To reflect on the proposed qualifications, as stated in our position above, we are 
clear that the Degree Apprenticeship in Nursing should indeed result in a Bachelor’s 
Degree that meets the NMC standards for regulation. 

The role of the NMC as regulator means that the end point assessment that would 
take place through a Degree Apprenticeship is less of a priority than NMC 
registration, and a Degree Apprentice could potentially enter the register without yet 
having achieved a successful end point assessment. We suggest that these 
processes be aligned to avoid confusion around the point at which the Degree 
Apprentice could enter the nursing register.   

Do you consider the proposed standard to be sufficiently wide-ranging to 
allow an apprentice to develop transferable skills that will enable them to 
perform this role across the wider sector? 

These proposed standards are only the first part of a curriculum process; it is 
essential that appropriate teaching, learning and assessment strategies are 
designed and used in the resulting Degree Apprenticeship programme.   

Do you have any other comments? 

On the issue of how applicants might be selected, we recognise the need for 
individual providers to set their own entry standards, but selection of appropriate 
candidates will be critical and the entry criteria needs to be clear and transparent. 
While we understand that providers need to be highly selective, the entry standards 
need to reflect the likelihood that most applicants will come from non-traditional 
education backgrounds.  
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We believe that Degree Apprenticeship schemes will fail without the requisite 
organisational support structures, and registered nursing staff with mentorship and 
supervision skills. We know that the current level of support for learners in the 
practice environment is often inadequate. If more learners are to be supported in 
practice, then more resources need to be made available for this and this aspect of 
the programme delivery must be closely monitored. Without high quality practice 
teaching and supervision, these programmes will not deliver safe and effective 
practitioners at the point of registration.  

It also has to be acknowledged that current mentors working within practice-based 
learning will be unfamiliar with this method of training and will require extra support, 
training and development to carry out their role effectively. This will also require 
support and quality assurance for the development of effective learning 
environments, to generate effective outcomes. 

Quality Assurance 

The Department for Education and the Skills Funding Agency will need to provide 
assurances about the quality of training provision, including identifying who might be 
responsible for overseeing reliability and validity of end point assessments, if in 
future, Quality Assurance of pre-registration education is not provided by Health 
Education England.  

As more providers enter the market, it is essential to have consistency of provision 
across all pre-registration nursing programmes. Robust quality assurance processes 
must be in place to ensure that training delivered by new and existing providers are 
delivered to high standards. 

Progression and Interplay between training routes 

In a university degree-based training programme, there are exit points, which are 
nationally recognised and have academic currency. The same needs to apply to the 
students on these programmes. 

It is important that opportunity is provided for apprentices to progress in a meaningful 
way across the various routes on offer, for example, the Degree Apprenticeship and 
the Foundation Degree Apprenticeship Nursing Associate route should be aligned. 
Progression should be incremental and staged allowing different points for entry and 
exit. A level 6 apprenticeship provides an opportunity for people to gain the skills and 
move through the levels. A staged incremental approach should enable employers to 
better manage recruitment and lower attrition rates. Recognition of Prior Learning 
should be applied for those who have taken the Foundation Degree and wish to 
progress onto the Degree Apprenticeship.  

The development of Degree Apprenticeship standards which are centred around 
outcomes could provide the foundation for the development of a staged route into 
nurse registration, enabling employers and individuals to achieve specific learning 
outcomes to incrementally support individuals to develop from a role as a health care 




