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Response to the Department for Education’s proposals for apprenticeship 
funding in England from May 2017 

 

Background 

This document is our response to the Department for Education’s consultation on 
nursing, as is envisaged with apprenticeships, and share the belief in the need to 
create routes into nursing and ancillary roles that are clear and complementary. 
However we are concerned that the proposals as currently laid out will impact 
unduly on the existing workforce, for example, by causing employers to further 
reduce monies currently available for training and development, as we have seen 
with the removal of the bursary and cuts to funding for Continuing Professional 
Development (CPD). If the Government is committed to ensuring a coherent and 
sustainable system for health and care then it must review these proposals and 
ensure they are improved so that they take a system-wide perspective that fully 
addresses all of the problems that need to be resolved.  
 
Furthermore we are extremely concerned that the funding for all pre-registration 
on CPD and training opportunities for other staff working in the health and care 
sector. High quality, safe and effective patient care requires the right numbers of 
staff with the right mix of skills, which in large part depends on appropriate training 
and continued professional development for the existing and future workforce. We 
welcome the move to support workforce development for nursing roles, and 
particularly, to support the existing Health Care Support Worker (HCSW) workforce, 
a vital part of the nursing team. However, we are clear that any expansion of 
support roles must not be used as a substitute for the clinical decision making skills 
which ought to always be provided by registered nursing staff. 
 
Timescales and wider impact of the plans on employers  
 
We urge the Government to reconsider the timing for the rollout of these plans, 
specifically, the intention to introduce a new apprenticeship levy from May 2017. 
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required. We would welcome the opportunity to work with DfE and HEE to develop 
the curriculum content and assessment strategy for these roles.  
 
We propose that the money recouped through the online digital account should not 
be reserved solely for apprenticeships but also be used to support the existing 
HCSW workforce at Agenda for Change bands 2-4 (or equivalent). Flexibility to 
allow employers to draw down levy funding for a wider range of training activities as 
well as for apprenticeships would better meet the skills development requirements 
of health and care organisations. 
 
 
Next steps 
 
There has been limited engagement with the RCN and our members to date on this 
issue, and we are keen to have a greater involvement in this work as it progresses. 
We would welcome the opportunity to work with the Government to develop and 
support the thinking around how financial instruments can be designed to support 
nursing apprenticeships as well as nurse education and training more broadly. We 
would want to see any new funding mechanism used to support a whole system 
approach to workforce development, with the aim of ensuring patient safety and 
quality of care. 

 
Policy, International and Parliamentary Department 

September 2016 
 

 
With a membership of around 435,000 registered nurses, midwives, health visitors, 
nursing students, health care assistants and nurse cadets, the Royal College of 
Nursing (RCN) is the voice of nursing across the UK and the largest professional 
union of nursing staff in the world. RCN members work in a variety of hospital and 
community settings in the NHS and the independent sector. The RCN promotes 
patient and nursing interests on a wide range of issues by working closely with the 
Government, the UK parliaments and other national and European political 
institutions, trade unions, professional bodies and voluntary organisations. 


