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not want to see restrictions placed on nurses attaining Tier 2 visas as to whether they could
work only in the health or only in the social care sector.

We urge the MAC to separate Tier 2 visa route from inter-company transfers (ICTs) and
deal with these separately to avoid them distorting the numbers coming through the Tier 2
system .ICTs are not subject to any cap, unlike Tier 2 general and are not subject to skills
shortages assessments.

According to the Home Office 41,441 Certificates of Sponsorship were used for ICTs in 2013
(86 per cent of the total number of Tier 2 visa applications for that year). For the first two
guarters of 2014 (latest available data), the proportion of ICT applications rose to 95 per cent
of all Tier 2 (General) applications.®

7. What evidence is there of significant regional differences in skills shortages?

The nursing profession is part of a national pay system linked to the Agenda for Change
framework. From what data is available, employers throughout the UK have, and continue to
report a shortage of nurses which the RCN has highlighted through various reports and
briefings.®

As a consequence of short-term workforce planning decisions by the Government, the RCN
has noted that these shortages have had a detrimental impact across pay bands, including
highly skilled parts of the nursing workforce (bands seven, eight and above) and this has
happened across the UK.°

8. What evidence is there of the need to recruit highly specialist experts?
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in questions 4-5 that the value and expertise of nursing is not recognised in the current Tier 2
points system, and needs to be.

The RCN is also concerned about the impact on experienced overseas nurses currently
working in the health and social care sector from wider changes to immigration rules. These
stipulate that any nurse who entered the UK after 6" April 2011 will need to earn £35,000 to
apply for indefinite leave to remain from 2017. This equates to a senior salary on the Agenda
for Change pay scales (upper Band 7). It is highly unlikely that nurses coming to the UK wiill

8 Home Office, Tier 2 Certificates of Sponsorship (Intra Company transfer) from 2011 to 2014 (FOI
release) https://www.gov.uk/government/publications/tier-2-certificates-of-sponsorship-intra-company-
transfer-from-2011-t0-2014 (2015)
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https://www.gov.uk/government/statistics/immigration-statistics-april-to-june-2014-data-tables (2015)

9 RCN, Frontline First, http://frontlinefirst.rcn.org.uk/

10 RCN, Frontline First: More than Just a Number, available at:
https://www.rcn.org.uk/ _data/assets/pdf file/0007/.../004598.pdf (2014)
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